
 
  

CITY OF LAWNDALE 
14717 Burin Avenue, Lawndale, California 90260 

Phone (310) 973-3200 – www.lawndalecity.org 
 

AGENDA 
LAWNDALE CITY COUNCIL REGULAR MEETING 

Monday, June 1, 2020 - 6:30 p.m. 
Lawndale City Hall Council Chamber 

14717 Burin Avenue 
 

* COVID-19 NOTICE * 
Consistent with Executive Orders Nos. N-25-20, N-29-20, and N-63-20 from the Executive 
Department of the State of California and the Los Angeles County Health Official’s “Safer at 
Home” Order, this City Council meeting will not be physically open to the public as City 
Councilmembers will be teleconferencing into the meeting via Webex Communications. 
 
How to observe the Meeting:  
To maximize public safety while still maintaining transparency and public access, members of the public 
can observe the meeting on YouTube “Lawndale CityTV”, the City Website, or Lawndale Community 
Cable Television on Spectrum & Frontier Channel 3. 
 
How to submit Public Comment:  
Members of the public may provide public comment by sending comments to the Clerk by email 
at cityclerk@lawndalecity.org.  Please submit your written comments as early as possible, preferably 
prior to the start of the meeting or if you are unable to email, please call the City Clerk's Office at (310) 
973-3213 by 5:30 p.m. on the date of the meeting. Email comments must identify the Agenda Item 
Number in the subject line of the email.  The public comment period will close once the public comment 
time for the agenda item has concluded. The comments will be entered into the record and provided to 
the Council. All comments should be a maximum of 500 words, which corresponds to approximately 3 
minutes of speaking time.  Please see the Temporary eComment Policy for Public Meetings. 
 
Copies of this Agenda packet may be obtained prior to the meeting outside of the Lawndale City Hall foyer 
or on the City Website.  Interested parties may contact the City Clerk Department at (310) 973-3213 for 
clarification regarding individual agenda items. 
 

This Agenda is subject to revision up to 72 hours before the meeting. 
 

A. CALL TO ORDER AND ROLL CALL 
 

B. CEREMONIALS (Flag Salute) 
 

C. PUBLIC SAFETY REPORT 
 

D. ORAL COMMUNICATIONS - ITEMS NOT ON THE AGENDA (Public Comments) 
 

E. COMMENTS FROM COUNCIL 
  

https://www.youtube.com/channel/UCfzabQru02YprD2xs5FC2Ow
http://192.168.10.14/CablecastPublicSite/watch/1?channel=3
mailto:cityclerk@lawndalecity.org
http://www.lawndalecity.org/ASSETS/PDF/Corona/City%20of%20Lawndale%20-%20eComment%20Policy.pdf
http://www.lawndalecity.org/HTML/DEPTHTML/CCLERK/CCAgendasMinutes.htm
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F. CONSENT CALENDAR  
 
Items 1 through 7, will be considered and acted upon under one motion unless a City Councilmember 
removes individual items for further City Council consideration or explanation. 

 
1. Motion to read by title only and waive further reading of all ordinances listed on the  

Agenda 
Recommendation: that the City Council approve. 

 
2. Amending Section 1.04.030 of the Lawndale Municipal Code to add the definition of  

“Responsible Party” 
Recommendation: that the City Council approve the first reading to introduce Ordinance  
No. 1172-20 to amend Section 1.04.030 to add the definition of “Responsible Party” to 
the Lawndale Municipal Code. 

 
3. Conflict of Interest Code Notification 

Recommendation: that the City Council receive and file the report. 
 
4. Routine Records Destruction 

Recommendation: that the City Council adopt Resolution No. CC-2006-031, approving 
the requests from City Manager and City Council for authorization to destroy routine 
records as listed in exhibits of the Resolution. 
 

5. Federally Funded Employment and Job Training – South Bay Workforce  
Investment Board Activities Summary 
Recommendation: that the City Council receive and file the report. 
 

6. Accounts Payable Register 
Recommendation: that the City Council adopts Resolution No. CC-2006-026, authorizing 
the payment of certain claims and demands in the amount of $641,180.96. 

 
7. Minutes of the Lawndale City Council Regular Meeting – May 18, 2020 

Recommendation: that the City Council approve. 
 
G. PUBLIC HEARING 

 
8. Update to the City of Lawndale’s Building and Safety Fees for Development within  

the City, effective from July 1, 2020 to June 30, 2021 
Recommendation: that the City Council (a) conduct a public hearing to receive testimony 
regarding the City's Building Code Fee Schedule and (b) adopt Resolution No. CC-2006-
027, Update to the City of Lawndale’s Building and Safety Fees for Development within 
the City, effective from July 1, 2020 to June 30, 2021 
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H. ADMINISTRATION 
 
9. Business Revitalization Subcommittee 

Recommendation: that the City Council (a) determine that the proposed action is exempt 
from the California Environmental Quality Act (“CEQA”) pursuant to Section 15378 of 
the CEQA Guidelines; and (b) appoint two City Councilmembers to the Business 
Revitalization Subcommittee for the develop and implement economic policies and 
strategies to assist Lawndale’s business impacted by COVID-19, as well as, to help 
stabilize and bolster City revenues. 

 
10. Consideration of Further Modifications to City Operations Due to the COVID-19  

Pandemic 
Recommendation: that the City Council (a) cancel the 2020 Summer Day Camp and 
Summer Youth Basketball programs; and (b) reaffirm suspension of contract class 
programs through the 2020 summer contract class programming season. 

 
11. Update on the Use of the Best Western Hotel and Baymont Inn as Temporary  

Homeless Shelters through “Project Roomkey” 
Recommendation: that the City Council receive and file this report, and provide direction 
to staff as appropriate. 

 
12. Options for Reinstating Parking Enforcement Related to Street Sweeping  

Operations 
Recommendation: that the City Council select option 1, 2, or 3 as detailed and stated in 
the staff report, related to parking enforcement for street sweeping operations, and/or 
provide further direction to staff. 

 
I. CITY MANAGER'S REPORT  

 
J. ITEMS FROM CITY COUNCILMEMBERS 
 

13. Mayor/City Councilmembers Report of Attendance at Meetings and/or Events 
 

K. CLOSED SESSION 
 
14. Conference with Legal Counsel – Anticipated Litigation 

The City Council will conduct a closed session, pursuant to Government Code section 
54956.9(d)(4), because the City is considering whether to initiate litigation in one case 
against Best Western Plus South Bay Hotel, Baymont Inn, and the County of Los 
Angeles. 

 
L. ADJOURNMENT 

 
The next regularly scheduled meeting of the City Council will be held at 6:30 p.m. on Monday, 
June 15, 2020 in the Lawndale City Hall council chamber, 14717 Burin Avenue, Lawndale, 
California. 
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It is the intention of the City of Lawndale to comply with the Americans with Disabilities Act (ADA) in 
all respects.  If, as an attendee or a participant at this meeting, you will need special assistance beyond 
what is normally provided, we will attempt to accommodate you in every reasonable manner.  Please 
contact the City Clerk Department (310) 973-3213 prior to the meeting to inform us of your particular 
needs and to determine if accommodation is feasible.  Please advise us at that time if you will need 
accommodations to attend or participate in meetings on a regular basis. 
 

I hereby certify under penalty of perjury under the laws of the State of California that the Agenda 
for the regular meeting of the City Council to be held on June 1, 2020 was posted not less than 
72 hours prior to the meeting. 

 
 
       _________________________________ 
       Matthew Ceballos, Assistant City Clerk 
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DATE: 

TO: 

FROM: 

PREPARED BY: 

SUBJECT: 

BACKGROUND 

June 1, 2020 

CITY OF LAWNDALE 

14 717 BURIN A VENUE, LAWNDALE, CALIFORNIA 90260 
PHONE (310) 973-3200 + www.lawndalecity.org 

Honorable Mayor and City Council 

Kevin M. Chun, City Manage 

Matthew Ceballos, Assistant City Clerk 

Routine Records Destruction 

The City of Lawndale's Records Management Program, City Council Policy No. 77-04, regulates the 
organization, maintenance, retention, preservation and disposition of the City1s records in accordance 
with Federal, State and local laws, ordinances, regulations or rules, contractual requirements and 
standard business practices. The program applies uniformly to all City departments and ensures that we 
preserve and maintain essential, original records and that we appropriately destroy non-essential, non
historical records when the need for their retention has ended. In accordance with the policy, the City 
Council must consent to the destruction of any City records. 

STAFF REVIEW 

The City Manager and City Council staff have identified certain records that are no longer needed 
operationally and are not of historical value. 111e records have been retained longer than required by the 
Records Management Program. The following records are deemed obsolete and staff requests the 
City CounciJ!s authorization to destroy them with the adoption of Resolution No. CC-2006-029. 

As required, the City Attorney has consented to the destruction in writing, as has the City Manager. We 
recommend that the City Council approve the destruction of the records by adopting this Resolution. 

LEGAL REVIEW 

In addition to reviewing the records destruction authorization forms and consenting to the destruction of 
the listed records, the City Attorney has reviewed the resolution and approved it as to form. 

FISCAL IMP ACT 

None. 
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RECOMMENDATION 

Staff recommends that the City Council adopt Resolution No. CC-2006-029, approving the requests 
from the City Manager and City Council for authorization to destroy routine records as listed in the 
exhibits of the Resolution. 

Attachments: Resolution No. CC-2006-029 
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RESOLUTION NO. CC-2006-029

A RESOLUTION OF THE CITY COUNCIL 
OF THE CITY OF LAWNDALE, CALIFORNIA 

AUTHORIZING THE DESTRUCTION OF CERTAIN RECORDS IN 
THE CITY MANAGER AND CITY COUNCIL 

DEPARTMENT 

WHEREAS, it is in the best interests of the city to retain essential, historical records and to 
appropriately destroy non-essential, non-historical records when the need for their existence has ended; and 

WHEREAS, the City Council established Council Policy No. 77-04 "Records Management 
Program" in February 2004 to provide rules and guidelines for the organization, maintenance, retention, 
preservation and disposition of the city's records in a unifotm manner and in accordance with federal, state 
and local laws; and 

WHEREAS, staff in the City Manager and City Council Department has dete1mined that certain 
original records are no longer required for administrative/operational, legal, fiscal or historical purposes; 
and 

WHEREAS, City Clerk Department staff has reviewed the records specified in Exhibit "A" of this 
resolution and recommends their destruction; and 

WHEREAS, the City Manager and City Attorney consent to said destruction by executing the 
Authorization to Destroy Records Forms, attached hereto as Exhibit "A"; and 

WHEREAS, in accordance with Council Policy No. 77-04, as amended, the City Council agrees 
to the destruction of the subject records and wishes to appropriately document their destruction. 

THE CITY COUNCIL OF THE CITY OF LAWNDALE, CALIFORNIA, DOES HEREBY 
RESOLVE AS FOLLOWS: 

SECTION 1. The City Council hereby approves the destruction of those records, documents, 
instruments, books, or papers designated in Exhibit "A", attached to this resolution. 

SECTION 2. That this resolution does not authorize destruction of: 

a. Records affecting the title to real property or a lien thereon;
b. Court records or records relating to legal proceedings;
c. Records required to be kept by statute; or
d. The minutes, ordinances, or resolutions of the legislative body of the City Council of the

city or of any board or commission.

SECTION 3. That the City Clerk Department is directed to (a) supervise the destruction of those 
records designated in Exhibit "A", (b) ensure that confidential records are destroyed and not simply 

Resolution No, CC-2006-029 
Authorizing the Destruction of Certain 
CITY MANAGER and CITY COUNCIL Records 



discarded or recycled, and c) ce1iify to the destruction of said records and maintain a permanent file of 
Authorizations to Destroy Records and Certificates of Records Destruction. 

PASSED, APPROVED AND ADOPTED this 1st day of June, 2020. 

ATTEST: 

State of California 
County of Los Angeles 
City of Lawndale 

) 
) 
) 

Robert Pullen-Miles, Mayor 

ss 

I, Rhonda Hofmann Gorman, City Clerk of the City of Lawndale, California, do hereby cetiify that the 
City Council of the City of Lawndale duly approved and adopted the foregoing Resolution No. 
CC-2006-029 at a regular meeting of said Council held on the 1st day of June, 2020, by the following
roll call vote:

Name 

Robe1i Pullen-Miles, Mayor 
Bernadette Suarez, Mayor Pro Tern 
James H. Osborne 
Pat Kearney 
Daniel Reid 

Rhonda Hofmann Gorman, City Clerk 

Resolution No. CC-2006-029
Authorizing the Destruction of Certain 
CITY MANAGER and CITY COUNCIL Records 

Voting Present, Not Voting Absent 
Aye No Abstain Not Participating 

APPROVED AS TO FORM: 

Tiffany J. Israel, City Attorney 
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CITY OF LAWNDALE 

AUTHORIZATION TO DESTROY RECORDS FORM 

CITY MANAGER AND CITY COUNCIL 

I, the undersigned, request City Council authorization to destroy the following records pursuant to Council Policy No. 77-04. I hereby 
certify that the records listed are no longer required and that they may be scheduled for destruction in accordance with the City's 
Records Management Program. 

Signed: 

Description of Records to be Destroyed 

Administration Projects: (Hawthorne Boulevard Revitalization Project) 
• Steering Committee Meeting Notes
• Final Design Report (Parson's Transportation Group)
• Draft Design Report (Parson's Transportation Group)

Risk Management 
• Property Insurance and Liability

Risk Management: 
Insurance, Joint Powers Agreement - Liability Protection and Workers 
Compensation Protection Certificates (Duplicate) 

Administration Correspondence 

Resolution No. 

CC-2006-029 Exhibit "A"

Date: 

Date: 

Date: 

0 

Date 

Years Covered Required Confidential 
by Record Retention Record 

1999-2003 CL+2 N 
2000 CL+2 
2000 CL+2 

1999 CU+2 N 

FY 2002-2004 CU+2 
FY 2005-2007 N 
FY 2008-2009 

2000-2001 CU+2 N 



CITY OF LAWNDALE 

AUTHORIZATION TO DESTROY RECORDS FORM 

CITY MANAGER AND CITY COUNCIL 

I, the undersigned, request City Council authorization to destroy the following records pursuant to Council Policy No. 77-04. I hereby 
certify that the records listed are no longer required and that they may be scheduled for destruction in accordance with the City's 
Records Management Program. 

Signed: 
Kevin M. Chun, City Manager 

Description of Records to be Destroyed 

Administration Projects: (Hawthorne Boulevard Revitalization Project) 
• Steering Committee Meeting Notes
• Final Design Report (Parson's Transportation Group)
• Draft Design Report (Parson's Transportation Group)

Risk Management 
• Property Insurance and Liability

Risk Management: 
Insurance, Joint Powers Agreement - Liability Protection and Workers 
Compensation Protection Certificates (Duplicate) 

Administration Correspondence 

APPROVED: 

Kevin M. Chun, City Manager 

Tiffany J. Israel, City Attorney 

Matthew Ceballos, Assistant City 

Clerk 

Resolution No. CC-2006-029
Exhibit "A" 

Date: 

Date: 5/27/2020 

Date: 

Date 

Years Covered Required Confidential 
bvRecord Retention Record 

1999-2003 CL+2 N 
2000 CL+2 
2000 CL+2 

1999 CU+2 N 

FY 2002-2004 CU+2 
FY 2005-2007 N 
FY 2008-2009 

2000-2001 CU+2 N 



SOUTH BAY WORKFORCE INVESTMENT BOARD 
11539 Hawthorne Blvd., Suite 500, Hawthorne, CA 90250 

Office 310-970-7700; Fax 310-970-7712 
 

Quarterly Summary of the 
April 16, 2020 South Bay Workforce Investment Board of Directors 

Meeting 
Lawndale 

This report summarizes the April 16, 2020, South Bay Workforce Investment 
Board’s (SBWIB) meeting activities and program accomplishments during 
the 3rd Quarter of Program Year 2019-2020. As you are aware, the South 
Bay WIB is comprised of representatives from the eleven participating Cities 
of Lawndale, Inglewood, El Segundo, Hermosa Beach, Hawthorne, 
Redondo Beach, Carson, Manhattan Beach, Torrance, Lomita and 
Gardena for the delivery of employment and training services through its 
One-Stop Business and Career Centers. 
 
*Impact of COVID-19 - The impact of the novel coronavirus (COVID-19) on 
the economic vitality and workforce of the greater South Bay area is affecting 
companies large and small as they contemplate closures, layoffs and 
furloughs for their employees. Last quarter, as businesses closed and layoffs 
were imposed due to COVID-19, the South Bay One-Stop Business & Career 
Centers were visited by an increasingly large number of individuals seeking 
assistance with employment and filing for unemployment insurance. The 
SBWIB operates four One-Stop Business & Career Service Centers located 
in Inglewood, Torrance, Gardena and Carson. For the safety of the public 
and to reduce the number of people in close proximity, the One-Stop Centers 
are currently offering services virtually or accepting in-person meetings by 
appointment only. A number of the South Bay WIB upcoming job fairs and 
business expos have also been canceled, including our annual Blueprint for 
Workplace Success Youth and Young Adults Job Fair. Job fairs and hiring 
events will remain postponed until it is safe to reconvene. Additionally, the 
Hawthorne and Inglewood Teen Centers are currently closed to the public. 
Complete cleaning and sanitizing at all South Bay WIB locations is ongoing 
and aligned with public safety priorities.  
 
*Services offered by South Bay One-Stops – Due to the COVID-19 
outbreak, the South Bay One-Stop Business & Career Centers are assisting 
about 60-75 laid-off workers apply for unemployment insurance benefits daily 
during the hours of 8:00 a.m. - 11:00 a.m. Recruitments, workshops, 
orientation/info sessions, case management, and career pathway counseling 
now offered virtually. Many clients have also crossed over in their short-term 5



vocational training programs from the traditional seat-based instruction to 
distance learning platforms. The Job Development team is now conducting 
recruitments over Zoom and have begun to screen and refer applicants to 
essential service employers that are in desperate need of employees. 
 
*Last quarter, students from Hawthorne High School of Manufacturing & 
Engineering (HHSME) began manufacturing surgical mask ear savers in an 
effort to support local manufacturing needs, frontline healthcare workers, and 
first responders during the COVID-19 pandemic. Students are overseeing 
production remotely through distance learning. HHSME is now gathering 
materials through the SoCal Makers COVID-19 Response team to start 
manufacturing protective face shields. The face shields will be distributed, 
along with the surgical face mask ear savers, to local hospitals. The South 
Bay WIB has provided HHSME with funding to continue manufacturing these 
vital items. 
 
*Last quarter, the SBWIB received a total of 2 WARN notices from Lawndale-
based employers indicating that 69 individuals were being laid off due to the 
novel coronavirus. The employers include Core-Power Yoga and Guitar 
Center, Inc. The SBWIB’s Rapid Response team made contact with the 
employers to provide orientations and assistance virtually.  
 
*The South Bay Workforce Investment Board has coordinated the delivery of 
thousands of bags to Centinela Valley Union High School District and 
Lawndale Elementary School District for their Grab & Go Meal Programs. 
Under these programs, thousands of breakfast and lunch meals are 
distributed daily to students and families affected by the COVID-19 outbreak. 
The bags were purchased by the SBWIB and some were donated by Target.  
 
*Last quarter, students from Centinela Valley Union High School District’s 
School of Manufacturing & Engineering (SME) began manufacturing surgical 
mask ear savers in an effort to support local manufacturing needs, frontline 
healthcare workers, and first responders during the COVID-19 pandemic. 
Students are overseeing production remotely through distance learning. SME 
is now gathering materials through the SoCal Makers COVID-19 Response 
team to start manufacturing protective face shields. The face shields will be 
distributed, along with the surgical face mask ear savers, to local hospitals. 
The South Bay WIB has provided SME with funding to continue 
manufacturing these vital items. 
 
*During the third quarter, the South Bay One-Stop Business & Career Center 
held 21 recruitment fairs during the 3rd quarter with various employers 



including; the US. Census Bureau, Amazon, Allied Universal, Metro, First 
Transit, and Roscoe’s Chicken & Waffles. Over 798 job seekers attended the 
recruitment fairs resulting in over 110 individuals being offered employment. 
 
*In the last quarter, South Bay One Stop Business & Career Centers were 
successfully able to enroll a total of 2  Lawndale residents in both adult 
and dislocated worker programs. 
 
*South Bay One-Stop Business & Career Centers exited a total of 4 Lawndale 
residents with employment during the third quarter.  
 
*Last quarter, the South Bay WIB co-sponsored Centinela Valley Union High 
School District’s 3rd Annual Career Fair. The Fair was held March 5th and was 
attended by more than 430 high school 11th and 12th graders from the District. 
Students had the opportunity to engage with representatives of businesses 
and nonprofit agencies based in the greater Los Angeles area and learn how 
they gained employment in their career field and what the students should do 
to better prepare themselves for the workplace. Students also participated in 
breakout sessions covering professional communication skills, work 
readiness, and financial literacy. The participating employers included the 
Los Angeles World Airport, Ritz Carlton, the Black Aerospace Workers 
Association, the Los Angeles Fire Department, Arconic Fastening Systems, 
IBEW, American Red Cross, PRN Ambulance, CA Conservation Corps, FBI 
and FedEx.  
 
*The California Employment Development Department (EDD) recently 
awarded the South Bay Workforce Investment Board a $995,500 grant to 
provide immediate job placement and training assistance to 180 COVID-19 
related displaced and laid-off workers in the South Bay region over the next 
year. The grant funds will enable the SBWIB to provide a variety of career 
services that will assist dislocated workers, and eligible veterans with 
transitioning rapidly into employment programs and reenter the workforce.  
 
*One youth from the City of Lawndale was enrolled in the WIOA year-round 
Youth Program; this individual received pre-employment Blueprint for 
Workplace Success training and access to free occupational training based 
on their career interest. Other services included paid work experience at a 
worksite in and around the City of Lawndale. 
 
*The SBWIB’s Bio-Flex initiative continues to progress as 21 additional South 
Bay students were enrolled in the Pre-Apprenticeship program during the 3rd 
quarter. The program includes three Tracks, Track I: Work Readiness – 



Blueprint from Workplace Success. Track II: Technical Skills Training on 
BioTech Primer and Track III: Career Exploration at Sakura Finetek. Due to 
the COVID-19 pandemic and schools moving to remote learning, the delivery 
of Track III will be done via Zoom meetings with guest speakers from different 
Biotech companies as well as a representative from the Board of Supervisor 
Mark Ridley-Thomas’ office. 
 
*2 high school seniors from the City of Lawndale are enrolled in the Fit for 
Gold Tutoring & Fitness Academy. Youth will have the opportunity to make 
up to $1,300 and be eligible for program scholarships. Under this program, 
high school seniors provide homework assistance, nutrition information, and 
physical fitness activities to students in grades 3rd – 8th.  
*The Aero-Flex career pathway program wrapped up the West Los Angeles 
College California Apprenticeship Initiative (CAI) Grant in January. The goal 
of the program was to enroll 100 pre-apprentices in the advanced 
manufacturing sector. The grant ended with a total of 131 enrollments and 
115 completions. The pre-apprentices ranged from high school and college 
students to incumbent workers. The SBWIB was recently awarded an 
additional $50,000 from the County of Los Angeles, Workforce Development, 
Aging and Community Services to continue supporting this initiative. The new 
program goal is to enroll 15 youth who reside in the supervisorial 4th district 
with the end goal of permanent placement. 
 
*As part of the Youth at Work Jobs Program, 4 Lawndale students were 
recruited for an opportunity to receive paid pre-employment training and 120 
hours of paid work experience. Youth had a chance to earn up to $1,590.  
 
*Our 3rd quarter totals reflect 75,523 visits to our South Bay One-Stop 
Business and Career Centers. 
 
*Rapid Response services were provided to 19 South Bay companies that 
employ 2,260 individuals who were affected by layoffs/closures during the 3rd 
Quarter of Program Year 2019-2020. Staff completed orientations to One-
Stop services in addition to information regarding unemployment insurance 
benefits. 
 
*During the 3rd quarter, the South Bay One-Stop Business & Career Center 
reached out to 26 Lawndale-based employers which resulted in the Center 
successfully executing an on-the-job training contract. The employers 
included M3 Services, Centinela Valley Union High School District, City of 
Lawndale, Casa Bella Properties, and Advanced Communication and 
Technology. The South Bay One-Stop Business & Career Center will 



continuously conduct monthly outreach to Lawndale businesses to market 
SBWIB services available to meet their hiring and business needs. 
 
*The U.S. Department of Labor awarded a $12 million grant to the West Los 
Angeles College/SBWIB led collaborative to prepare and place 5,000 
individuals into pre-apprenticeship and apprenticeship roles in advanced 
manufacturing with a focus on the Aerospace and Bioscience industries over 
the next four years nationally under the Growing Advanced Manufacturing 
Apprenticeships Across America (GAMAAA) program. This grant was the 
only one awarded to a California applicant and will support training of new 
hires and incumbent workers. The SBWIB is tasked with placing 1,500 
apprentices with assistance from partners. In addition, the South Bay WIB is 
generating awareness of the GAMAAA program locally, as well as with 
workforce and employment development organizations in other parts of the 
nation such as South Carolina and Florida. The partners under this initiative 
include El Camino College, College of the Canyons, Aerojet Rocketdyne, 
Bachem, Impresa Aerospace, IBM, Magnetika, Lockheed Martin, Northrop 
Grumman and Tesla, among others. Companies and participants interested 
in this opportunity may contact the SBWIB at (310) 970-7700 for additional 
information. 
 
*135 Lawndale and Hawthorne youth visited the Hawthorne Teen Center 
during the third quarter. 
 
*The South Bay WIB and El Camino College were awarded a $500,000 
California Apprenticeship Initiative (CAI) grant to register three 
apprenticeship occupations with the Department of Apprenticeship 
Standards (DAS) and to enroll 50 apprentices. The Apprenticeship standards 
were submitted to the Department of Labor last quarter and include two 
occupations; Production Technician and Maintenance Technician. Once the 
standards have been approved by the DOL, they will be submitted for 
approval to the DAS. The work plan for the third occupation, Quality 
Assurance Specialist, is being reviewed by the Advisory Committee. 
 
This concludes my oral report. A written summary, along with a report of 
Program Year 2019-2020’s 3 r dquarter activities and accomplishments is 
being provided for your personal review. 
 
 



For more on the Bio-Flex Program • Visit www.sbwib.org/bioflex 

North High School
Torrance, CA

BIO FLEX

Dear SBWIB
Pre-Apprenticeship

Thank you for the Bio-Flex program, I got the chance 
to experience and learn many new things that I might 
need in the future. Practicing for an interview was a 
really good exercise to see where I was for when I apply 
for a job. The field trip to Bachem was very fun and 
interesting. It was great to see how the medicines I take 
were made. Thank you for offering me this program! 

Ayaka 

I wanted to personally thank you for giving me such 
an amazing opportunity to further my experience and 
education. Without you, I would never have had a 
chance to be a part of a program like Bio-flex; I am 
extremely grateful and lucky. This program gave me the 
chance to visit Bachem, a company I have never heard of 
until that day. I have learned about biotechnology 
through the courses. You have helped me become a 
great asset to the future. Thank you!

Stephanie 

This year, I took the Human Body Systems course at 
my school and I had the wonderful opportunity to be 
part of the Bio-flex program! This opportunity was very 
eye opening for me and I had a great experience! Going 
to Bachem and seeing the process of drug and medicine 
making, listening to many interesting speeches and 
practicing for job opportunities and interviews for the 
future; it was all a great experience!  Thank you so much 
for letting me be a part of this fantastic program and for 
all of your hard work to make this happen! I appreciate 
this opportunity so much! Again, thank you!!

Kurea 
I am a senior that was lucky enough to participate in the 
Bio-flex Apprenticeship that you organized very well. I 
wanted to thank you for giving me the opportunity to learn 
more about the job process and the diagnostics of medicine. 
Through this apprenticeship, I was able to expand my 
knowledge on many scientific processes and how to get a job. 
These are things that are useful in my life, so I am looking 
forward to applying my newfound knowledge to my future. I 
also want to thank you for organizing the field trip to Bachem. 
It was my first time seeing science labs in person, so it was an 
exciting experience. I have always been a science kind of 
student, so it was very interesting to see how scientists worked. 
Again, thank you for giving me this amazing opportunity to 
learn more about the science behind medicine.

Justine 

Thank you so much for giving students like me an 
opportunity to join Bio-flex to help me expand my 
knowledge. This whole course widened my perspective on 
many things like finding a job, how to keep a job, how to excel 
at what you do. It also helped me find the different jobs in the 
science field and how their roles affect us. This whole 
experience has me feeling at ease now that I know what course 
of action I want to take and what path I want to follow. I think 
this apprenticeship was a great idea and one that should be 
repeated again for kids like me to know and feel more 
comfortable in what we need to do. Thank you for this 
opportunity and hopefully this program continues to exist in 
the following years.

Laiba 



Interested in giving back to your community while sharing 

your industry expertise with the next generation of leaders? 

Computer and Internet access required 

Directions will be given ahead of time

For more information please contact 
Michael Carter at mcarter@sbwib.org 

Virtual meeting platforms (zoom, google hangout) will vary between school sites.

A WORKFORCE
DEVELOPMENT BOARD

DIGITAL LECTURERS
WANTED

During this time of virtual learning for schools, consider sharing 
your vocational experience with local students via the South Bay 
Workforce Investment Board Digital Lecture series in conjunction 
with local colleges and high schools across the South Bay area. 
These sessions (no longer than 1 - 1.5 hours) are designed to 
provide informative and educational expertise digitally for young 
adults participating in remote learning.

An equal opportunity employer/program.



U.S. Department of Labor Awards $12 Million Grant to West LA College/

Contact Us
To Learn More

 DOL SCALING APPRENTICESHIP GRANT 
GROWING ADVANCED MANUFACTURING 
APPRENTICES ACROSS AMERICA (GAMAAA)

•
Learn Models

• Build vs. Buy your Talent
• Develop your Talent Pipeline
•
•

This program is provided by equal opportunity employers. Auxiliary aids and services are available upon request to individuals with disabilities by calling 
in advance to CRS 1-800-735-2922.

Companies interested in this 
opportunity should contact: 
Deborah Shepard at (310) 970-7700 
or dshepard@sbwib.org 
for more information
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South Bay Workforce Investment Board Assists Hawthorne High School Students with COVID-19 
Personal Protective Equipment Project for Healthcare Workers 

HAWTHORNE – The School of Manufacturing & Engineering at Hawthorne High School turned to the South Bay Workforce 
Investment Board (SBWIB) in March for support in its project to produce surgical mask extenders called, “Ear Savers” for 
frontline healthcare workers throughout the Los Angeles/South Bay region. After exploring ways they could use their 
engineering labs and equipment to help cope with the COVID-19 crisis, the school learned about the injuries healthcare 
workers were sustaining due to irritation behind their ears caused by prolonged use of facemasks for up to 12 hours per 
shift.  

The SBWIB introduced the school to the business and medical partners within the Bio-Flex Consortium that the SBWIB 
helped establish in 2018 and also channeled $2,200 to the school from funds provided by Los Angeles County Supervisor 
Mark Ridley-Thomas to provide much-needed materials to expand production of the mask extenders as well as face 
shields.  

In keeping with Distance Learning, the students monitor the production and maintenance of materials remotely to 
optimize quality and quantity of their products. The extenders are 3D printed in a material called Onyx, a nylon material 
with carbon fiber. So far more than 400 have been distributed to Kaiser Permanente in Harbor City, Long Beach Memorial 
and Centinela Hospital. 

Bio-Flex is a bioscience initiative designed to build a workforce pipeline of bioscience and healthcare professionals in 
the Los Angeles region providing good paying jobs while supporting the industry. Partnerships include many 
stakeholders in education, school districts, employers, associations and workforce boards. Visit the Bio-
Flex website at www.sbwib.org/bioflex  

“We are supporting the high school with this project to encourage innovation and ensure that the youth have the support 
they need to remain inspired and motivated to stay on a solid career path,” said SBWIB Executive Director Jan Vogel. 

As the students continue to ramp up production, deliveries of the mask extenders will go to Torrance Memorial Hospital, 
Providence Little Company of Mary Hospital and the Hawthorne Police Department. 

SBWIB observes safe and sanitary practices in the delivery of services to its clients at our South Bay Business and Career 
Centers serving South Bay communities while encouraging virtual workshops, conferencing and social distancing in 
partnership with EDD and onsite AJCC partners. For further information, telephone 310-970-7700 or visit www.sbwib.org 
and www.sbwib.org/covid-19-resources 

# # # 



   NEWS 
             South Bay Workforce Investment Board 
 
FOR IMMEDIATE RELEASE              

South Bay Workforce Investment Board 
                  11539 Hawthorne Blvd., Suite 500 
               Hawthorne, CA 90250 
March 18, 2020             Contact:   Jan Vogel      310-970-7700 
 
 

South Bay Workforce Investment Board Providing Rapid Response Services  
in Support of Companies and Individuals Facing Difficulties  

www.sbwib.org/covid-19-resources 
 
HAWTHORNE – The impact of the novel coronavirus (COVID-19) on the economic vitality and workforce 
of the greater South Bay area is affecting companies large and small as they contemplate closures, 
layoffs and furloughs for their employees. For the safety of the public and to reduce the number of 
people in close proximity, a number of the South Bay Workforce Investment Board’s (SBWIB) upcoming 
job fairs and business expos have been canceled, including our annual Blueprint for Workplace Success 
Youth and Young Adults Job Fair in April. Job fairs and hiring events will remain postponed until it is safe 
to reconvene.  
 
Contact us for services  
As business closures begin and layoffs are imposed, increasingly large numbers of individuals are coming 
to our job centers for assistance, as well as Employment Development Offices (EDD), which are partners 
of the SBWIB and co located at our job centers. The SBWIB operates four One-Stop Business & Career 
Service Centers located in Inglewood, Torrance, Gardena and Carson serving the South Bay 
communities. However, although the job centers are open we are currently only accepting in-person 
meetings by appointment only. Additionally, the Teen Centers at both the Hawthorne and Inglewood 
locations are currently closed to the public. Complete cleaning and sanitizing at the four job centers is 
ongoing and aligned with public safety priorities.   
 
It is our goal to provide essential workforce services to support the public during this difficult time. 
Businesses and individuals needing assistance do not have to physically visit the centers and can still 
receive services online, by email at info@sbwib.org or via direct telephone contact with our teams of job 
developers and counselors, while practicing social distancing. 
 
South Bay One-Stop Business & Career Centers 
Inglewood (310) 680-3700 
Torrance (310) 680-3830 
Carson (310) 680-3870 (calls are accepted, appointments available at Inglewood location) 
Gardena (310) 538-7070 
 
Job seekers may also utilize the SBWIB’s resume portal online at www.sbwib.org/resume-portal 

The SBWIB has been hard at work assisting business and employees who are facing numerous 
challenges, but sadly many businesses are not able to continue and companies already throughout the 
region have announced closures or layoffs and hundreds of people are seeking assistance. As a result, 
the SBWIB has seen a sharp increase in people seeking benefits from Unemployment Insurance.   
 
 

http://www.employmentstimulus.org/�


 
Unemployment Benefits – How do I apply? 
The SBWIB staff is available to help you and answer your questions, but to file for benefits you must 
apply online, by mail or by phone directly with the Employment Development Department.  
 
English 1-800-300-5616 
Spanish 1-800-326-8937 
www.edd.ca.gov/Unemployment/UI_Online.htm 
 
Individuals can receive benefits ranging from $40-450 a week. The number of weeks to potentially 
receive benefits ranges from 13 to 26 weeks. 
 
Most unemployment situations related to COVID-19 are being covered including those who are working 
reduced hours (ask for the WorkShare program) or those caring for non-ill children because of a school 
closure and had to quit their job to provide child care. Please call to confirm your eligibility.  

 
Teleworking and Broadband  
As we adjust our lifestyles to reduce exposer to COVID-19 many are turning to remote learning and 
working environments as a solution. Students and employees are learning and teleworking from home. 
Coincidentally, the SBWIB prepared a study about this in partnership with Cal State University 
Dominguez Hills and the South Bay Cities Council of Government (SBCCOG). The report called, “The GO-
Virtual Initiative” is about telework and flexible workplace practices and may offer some guidance to 
people and companies interested in allowing employees to work from home. The SBWIB has also 
identified several no cost online classes to teach employees how to work remotely and stay productive 
and also classes for management on how to supervise a remote worker. Please visit our telework 
website for details at www.sbwib.org/telework 
 
Additionally, in partnership with the South Bay Cities Council of Government (SBCCOG) and the region’s 
South Bay Cities, and L.A. County Supervisor Mark Ridley Thomas of the 2nd district, the SBWIB has been 
developing a new broadband system called, “The South Bay Fiber Network”. This new network is 
currently being built and will support job creation, business retention and layoff aversion by supplying 
the internet speed and capacity needed to keep our region competitive.  
 
The SBWIB has taken a number of steps to ensure the public has access to the resources they need and 
has created a website with additional information that will be updated as more resources become 
available. Please visit www.sbwib.org/covid-19-resources 
 
The SBWIB is here to help you and assist businesses that are struggling. If you need support or simply 
have questions about any of the information above or need some guidance on how to apply for services 
please call (310) 970-7700 or email: info@sbwib.org, website: www.sbwib.org.  

 
# # # 
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California Employment Development Department Awards $995,500 Grant to South Bay Workforce 

Investment Board to Aid COVID-19 Displaced Workers with Services and Training  
 
HAWTHORNE – The South Bay Workforce Investment Board (SBWIB) was awarded a $995,500 from the California 
Employment Development Department (EDD) to provide immediate job placement and training assistance for up to 180 
COVID-19 related displaced workers and laid-off workers in the South Bay region over the next year. 
 
The grant funds will enable the SBWIB to provide a variety of career services to advance dislocated workers, and eligible 
veterans (i.e., recently separated and post-9/11 veterans) to transition rapidly into employment programs and reenter 
the workforce. Focus will be made to connect retraining and skill upgrading to high growth high demand occupations and 
sector initiatives in the South Bay and greater Los Angeles region.   
 
SBWIB Executive Director Jan Vogel noted that having previously implemented several emergency and sector initiative 
career pathway programs prior to the pandemic to assist dislocated workers was a factor in the EDD award. “Our career 
pathways in Construction, Utilities & Public Infrastructure, Manufacturing, including Biotech, Transportation & Logistics, 
Healthcare, Information & Communication Technologies (ICT) are aligned regionally and helping people transition into 
well paying jobs,” he said.  
 
Other support the SBWIB can offer is on-the-job training, pre-apprenticeship and apprenticeship programs using earn and 
learn models.  Retraining and upskills training opportunities are proven methods for candidates to compete and return to 
the workplace. 
 
SBWIB will observe safe and sanitary practices in the delivery of services to its clients at our South Bay Business and Career 
Centers serving South Bay communities while encouraging virtual workshops, conferencing and social distancing in 
partnership with EDD and onsite AJCC partners. For further information, telephone 310-970-7700 or visit www.sbwib.org 
and www.sbwib.org/covid-19-resources.  
 
 

# # # 
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South Bay Workforce Investment Board Partners with Centinela Valley Union 
High School District to Present Career Fair for High School Students 

 
HAWTHORNE – More than 430 high school 11th and 12th graders from the Centinela Valley 
Union High School District participated in the third annual Career Fair presented March 5th at 
the Hawthorne Memorial Center. The event was co-sponsored by the South Bay Workforce 
Invest Board (SBWIB) and the school district.  
 
District Superintendent Greg O’brien welcomed the students and urged them to take full 
advantage of the time they would have to learn from experienced professionals who were in 
attendance. Students from Hawthorne, Leuzinger, Lawndale and Lloyd high schools attended 
the day-long event. 
 
Students had the opportunity to engage with representatives of businesses and nonprofit 
agencies based in the greater Los Angeles region and learn how they had gained employment in 
their career field and what should the students do to better prepare themselves for the work 
place. They also attended breakout sessions covering professional communication skills, and 
financial literacy. Among the employers participating were Los Angeles World Airport, Ritz-
Carlton, The Black Aerospace Workers Association, Los Angeles Fire Department, Arconic 
Fastening Systems, IBEW Local, American Red Cross, PRN Ambulance, CA Conservation Corps, 
FBI and FedEx. 
 
In addition to interacting with employers, students also participated in a Financial Literacy 
workshop hosted by Kinecta Credit Union and Blueprint for Workplace Success work readiness 
hosted by the SBWIB. 
 
The SBWIB has developed a number of workplace learning opportunities for students 
throughout the South Bay including tours of worksites, speaker series in the classroom, career 
days and job shadowing sessions enabling students to work alongside professionals in the 
workplace.    

# # # 
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Career Fair Photo Caption 
 

 
 
Lawndale High School students discuss career development opportunities with a representative from 
the CA Conservation Corps during the Career Fair March 5th presented by the South Bay Workforce 
Investment Board and Centinela Valley Union High School District. 
 

# # # 
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FILE – In this March 13, 2020 file photo, unionized hospitality workers wait in line in aFILE – In this March 13, 2020 file photo, unionized hospitality workers wait in line in a
basement garage to apply for unemployment benefits at the Hospitality Trainingbasement garage to apply for unemployment benefits at the Hospitality Training
Academy in Los Angeles. Academy in Los Angeles. More than 6.6 million Americans applied for unemploymentMore than 6.6 million Americans applied for unemployment
benefits last week, far exceeding a record high set just last week, a sign that layoffsbenefits last week, far exceeding a record high set just last week, a sign that layoffs
are accelerating in the midst of the coronavirus. are accelerating in the midst of the coronavirus. (AP Photo/Marcio Jose Sanchez, File)(AP Photo/Marcio Jose Sanchez, File)

NEWSNEWS

Coronavirus crisis leaves at leastCoronavirus crisis leaves at least
12,000 South Bay workers jobless12,000 South Bay workers jobless

 •  • NewsNews

https://www.dailybreeze.com/author/tyler-shaun-evains/
mailto:tevains@scng.com
https://www.dailybreeze.com/news/


4/14/2020 Coronavirus crisis leaves at least 12,000 South Bay workers jobless – Daily Breeze

https://www.dailybreeze.com/2020/04/13/coronavirus-crisis-leaves-at-least-12000-south-bay-workers-jobless/ 2/5

 In the interest of public safety, critical coronavirus In the interest of public safety, critical coronavirus  
coverage is being provided free to all readers. Supportcoverage is being provided free to all readers. Support  
reporting like this with a subscription to Daily Breeze.reporting like this with a subscription to Daily Breeze.  

Only 99¢ for a 4-week trial.Only 99¢ for a 4-week trial.

Support local journalism Support local journalism 

The South Bay Workforce Investment Board knows about 12,000 people in theThe South Bay Workforce Investment Board knows about 12,000 people in the

area who have been laid off since March 1 amid the ongoing coronavirusarea who have been laid off since March 1 amid the ongoing coronavirus

pandemic, about 80 times more than this time last year, officials said Monday,pandemic, about 80 times more than this time last year, officials said Monday,

April 13.April 13.

Of those, 2,000 have come into the investment board since Friday, said Jan Vogel,Of those, 2,000 have come into the investment board since Friday, said Jan Vogel,

the organization’s executive director.the organization’s executive director.

The investment board — which, this time last year, knew of about 150 peopleThe investment board — which, this time last year, knew of about 150 people

who had lost their jobs — supports job retention and creation, and economicwho had lost their jobs — supports job retention and creation, and economic

growth in the South Bay 11 cities.growth in the South Bay 11 cities.

The current 12,000 number, however, “doesn’t really reflect the total amount ofThe current 12,000 number, however, “doesn’t really reflect the total amount of

layoffs in the area,” Vogel said.layoffs in the area,” Vogel said.

Businesses that are about to lay off at least 500 workers or have 50 or moreBusinesses that are about to lay off at least 500 workers or have 50 or more

employees are required to send notices to the investment board, Vogel said. If aemployees are required to send notices to the investment board, Vogel said. If a

business has less than 50 people working in it, he added, the board wouldn’tbusiness has less than 50 people working in it, he added, the board wouldn’t

receive word of those layoffs.receive word of those layoffs.

“That gives you an idea of the magnitude of what people are dealing with,” Vogel“That gives you an idea of the magnitude of what people are dealing with,” Vogel

said.said.

A record A record 16.8 million people16.8 million people in the U.S. have filed for unemployment assistance in the U.S. have filed for unemployment assistance

as of last week because of economic strains the coronavirus has caused.as of last week because of economic strains the coronavirus has caused.

The influx of layoff notices and the public’s challenge in The influx of layoff notices and the public’s challenge in applying forapplying for

unemployment insuranceunemployment insurance, Vogel said, are currently the organization’s biggest, Vogel said, are currently the organization’s biggest

issues. They’ve gotten many calls about not being able to access the U.S.issues. They’ve gotten many calls about not being able to access the U.S.

Department of Labor over the phone because of a “tremendous load” of peopleDepartment of Labor over the phone because of a “tremendous load” of people

calling simultaneously.calling simultaneously.

In fact, investment board has received so many calls itself that the the call centerIn fact, investment board has received so many calls itself that the the call center

in the unemployment development department is in the unemployment development department is hiringhiring more people to handle more people to handle

the new workload, Vogel said.the new workload, Vogel said.
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The board is currently operating with a skeleton crew because of socialThe board is currently operating with a skeleton crew because of social

distancing guidelines, with minimal staff working in the investment board’sdistancing guidelines, with minimal staff working in the investment board’s

offices on a rotating basis, Vogel said; it only takes walk-in appointments one at aoffices on a rotating basis, Vogel said; it only takes walk-in appointments one at a

time from 8 to 11 a.m. The line is especially long at the Inglewood location, hetime from 8 to 11 a.m. The line is especially long at the Inglewood location, he

added.added.

The organization’s four The organization’s four One-Stop career centersOne-Stop career centers are open, Vogel said, but are are open, Vogel said, but are

conducting appointments mostly over the phone and by email.conducting appointments mostly over the phone and by email.

“A lot of people still want to go to school,” Vogel said, so the investment board“A lot of people still want to go to school,” Vogel said, so the investment board

still offers training remotely. But that doesn’t allow as many people as the boardstill offers training remotely. But that doesn’t allow as many people as the board

cold train during in-person classes.cold train during in-person classes.

Some companies, meanwhile — like FedEx, Amazon, Home Depot and NorthgateSome companies, meanwhile — like FedEx, Amazon, Home Depot and Northgate

Market — are actually hiring more than normal because they are deemedMarket — are actually hiring more than normal because they are deemed

essential businesses, Vogel said, but not at the same rate as people are being letessential businesses, Vogel said, but not at the same rate as people are being let

go.go.

Hopefully, Vogel said, once people get their unemployment checks, they’ll be OKHopefully, Vogel said, once people get their unemployment checks, they’ll be OK

for a while and can live a “new normal” when the crisis ends.for a while and can live a “new normal” when the crisis ends.

Information on the new federal stimulus package is supposed to come to theInformation on the new federal stimulus package is supposed to come to the

state level this week, Vogel said, and could allow those who applied forstate level this week, Vogel said, and could allow those who applied for

unemployment insurance to getup to an additional $600 per week for up to fourunemployment insurance to getup to an additional $600 per week for up to four

months  — on top of the insurance of about $450 per week.months  — on top of the insurance of about $450 per week.

Those who haven’t applied for unemployment insurance and want to get theThose who haven’t applied for unemployment insurance and want to get the

potential stimulus package would have to follow a different, to-be-determinedpotential stimulus package would have to follow a different, to-be-determined

procedure, he said.procedure, he said.
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Bio-Flex Initiative Expands Access to the
Biosciences Industry
In January 2020, El Camino College and West Los Angeles College secured a grant from the California Apprenticeship

Initiative (CAI) to support their newest pre-apprenticeship and apprenticeship programs—Bio-Flex—designed to train

incumbent workers and attract new employees to the biosciences industry. Both programs aspire to connect

employers to a diverse workforce by o�ering job seekers who are interested in exploring careers in biosciences a

comprehensive career pathway.

 

El Camino and West Los Angeles College designed Bio-Flex with employers, educators, and industry partners,

including the South Bay Workforce Investment Board (SBWIB). The partners built on their experience of creating a

�exible pre-apprenticeship program for the aerospace industry—the Aero-Flex Pre-Apprenticeship program (AFPA).

Using the employer directed AFPA as a model, they developed a three-track pathway for the Bio-Flex Pre-

Apprenticeship that includes work readiness skills training, industry-speci�c occupational skills training, on-the-job

training (OJT), and work-based learning experiences. At the end of eight weeks, the result is a stackable, industry-
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recognized credential for each of the three training modules completed. Individuals who want to pursue a career in

biosciences can receive paid work experience with options for enrollment into the Bio-Flex Apprenticeship Program

or secondary education.

 

Dr. Wendie Johnston and Robert C. Bishop, Ph.D., of the Pasadena Bio Collaborative Incubator with students who completed

the Bio-Flex program.

 

The partners, who received the grant in January, have already made signi�cant progress on the Bio-Flex program.

After the �rst three months, they have submitted standards for registering the apprenticeship and two occupations

—Production Technician and Maintenance Technician—with the U.S. Department of Labor (USDOL). Next, they will

�le these two occupations with the California Division of Apprenticeship Standards (DAS), as they work on a third

occupation – Quality Assurance Specialist. Once these three occupations are registered, the program intends to

enroll 50 apprentices from all over California. Local apprentices can enroll in the El Camino program, while distance

learners can enroll by tailoring the �exible program to �t the skills training available in their region.

 

The “Flex Model” �rst began with AFPA in 2016. With the support of earlier CAI grants, El Camino and West Los

Angeles College helped develop employer-driven pre-apprenticeship and apprenticeship curricula that would meet

the workforce development needs of the aerospace engineering industry, participating manufacturers, and

apprentices. At the end of the program, students receive a certi�cate from USDOL and DAS, may also receive a

certi�cate or degree from the college, and employers have a highly skilled and trained workforce.

 

The design process of both the Aero-Flex and Bio-Flex programs has been a collaboration between colleges and

industry partners, facilitated by SBWIB, which supported the colleges in the grant writing process and matched

employers with OJT skills and classroom training. “We only want to work on things that are needed by the employers,

because that ensures that the individual is likely to be hired,” says Chris Cagle, the Regional A�airs Manager for

SBWIB, “We want to be nimble in that way and we’re always moving and adjusting with the market so we can act

quickly.”
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Moving forward, the Bio-Flex team hopes to add two new apprenticeship programs for additional sectors: Energy-

Flex and Health-Flex. Energy-Flex would train individuals who are working with existing energy technologies on

newer, carbon-free emission technologies. Similarly, Health-Flex would provide labor and delivery training and other

healthcare training as directed by employers. The same “Flex Model” will roll over to these industries and would also

include Pre-Apprenticeship and registered Apprenticeship occupations.
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 The Bookshelf: Building Apprenticeships and Pre-Apprenticeships (/Newsletters/April-2020/The-Bookshelf-

Building-Apprenticeships-and-Pre-Apprenticeships)

 Tips from the Field (/Newsletters/April-2020/Tips-from-the-Field)

 Announcements (/Newsletters/April-2020/Announcements)

 "In Case You Missed It" (/Newsletters/April-2020/-In-Case-You-Missed-It)













 (https://foundationccc.org/)

 (http://cccco.edu/)

https://caihub.foundationccc.org/Newsletters/April-2020/State-Center-Community-College-Districts-Employer-Engagement-Expands-to-Europe
https://caihub.foundationccc.org/Newsletters/April-2020/Bio-Flex-Initiative-Expands-Access-to-the-Biosciences-Industry
https://caihub.foundationccc.org/Newsletters/April-2020/The-Bookshelf-Building-Apprenticeships-and-Pre-Apprenticeships
https://caihub.foundationccc.org/Newsletters/April-2020/Tips-from-the-Field
https://caihub.foundationccc.org/Newsletters/April-2020/Announcements
https://caihub.foundationccc.org/Newsletters/April-2020/-In-Case-You-Missed-It
https://foundationccc.org/
http://cccco.edu/


1 | P a g e  
 

Committees Activity Report 
(Based upon the April 16, 2020, South Bay Workforce Investment Board Meeting) 

 
*Rapid Response Summary of Activity from July 2019 – March 2020: 

Number of Companies 
Affected 

Number of Employees 
Affected 

Number of companies 
utilizing services 

Number of companies 
not receiving service 

19 2260 19 0 
           

City Number of 
Companies Affected 

Number of Employees 
Affected 

Inglewood 2 176 
Hawthorne 1 125 
Lawndale   
El Segundo 1 300 
Gardena 1 63 
Carson 3 619 
Redondo Beach 3 48 
Hermosa Beach   
Manhattan Beach 1 8 
Torrance 6 836 
Lomita   
Los Angeles 1 35 

 
Youth Development Council (YDC) Committee Meeting, February 4, 2020: 
The May 5, 2020, Youth Development Council meeting was called to order at 9:04 a.m.  The following 
information was discussed or acted upon: 

 
The Committee took action to approve the February 4, 2020 Meeting Minutes and the Youth Activity and 
Performance Report.   

  
During the meeting, SBWIB staff members provided updates on activities conducted at the Hawthorne and 
Inglewood Teen Centers, both Bridge to Work Programs, the Fit for Gold Program, the YouthBuild Program, 
the Youth at Work Summer Program and Special SBWIB Youth Projects and Grants.  

 
SBWIB staff members also shared how the novel coronavirus (COVID-19) has affected youth services and 
programs.  

 
Mr. Robert Chavez announced that the Blueprint for Workplace Success curriculum is now available on a 
digital platform and individuals receive a stipend once the training is complete.  

 
Presidents, Superintendents and Representatives from California State University, Dominguez Hills, West 
Los Angeles College, El Camino College, Marymount California University, Los Angeles Southwest College, 
Inglewood, Hawthorne, Centinela Valley, El Segundo, Lawndale, Torrance, and Wiseburn school districts 
provided the Committee with brief updates on things happening in their districts. 

 
The meeting was adjourned at 10:17 a.m. 
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One Stop Policy Committee Meeting, February 19, 2020: 
The February 19, 2020, One Stop Policy Committee meeting was called to order at 9:05 a.m. The following 
items were discussed or acted upon. 
 
The November 20, 2019 meeting minutes and the 2nd Quarter Summary for Classroom Training Providers 
Activity reports were approved. 
 
The 2nd Quarter Self-Service Activity Report through January 31, 2020 was presented by Ms. Sha’Ron Berry 
and approved unanimously by the Committee. 
 
Ms. Justina Munoz presented the Committee with Directive No. 19-01 which adopts the guidance and 
procedures for the 70 percent Lower Living Standard Income Level (LLSIL) and the poverty guidelines for 
2019 which was published by the Secretary of Labor and the U.S. Department of Health and Human 
Services. Ms. Munoz noted that this directive sets the criteria Local Areas must follow to determine whether 
an individual is a low-income individual. The directive applies to all South Bay One-Stop Business and Career 
Centers, Youth Programs, and Service Providers. After review and discussion, the Committee unanimously 
approved the 70 Percent LLSIL and Poverty Guidelines Directive. 
 
Ms. Catherine Blaylock provided the Committee with a quarterly update on programs and services offered by 
the South Bay Workforce Investment Board (SBWIB) for the disabled population. The Committee was 
informed that the Disability Employment Accelerator (DEA) Grant ended December 31, 2019, meeting its 
goals of 35 enrollments and 24 paid work experiences. Based on a prior successful pilot project between the 
SBWIB and LAWA, another $1.8 million iCARE project is in the developmental stages. Under this project, the 
SBWIB, LAWA and the Department of Rehabilitation will identify and enroll 100 individuals with disabilities to 
receive work readiness, on-the-job training, and paid work experience. 
 
SBWIB One-Stop Operator Mr. Don Nakamoto provided a brief report on his role as the Operator and the 
Comprehensive One-Stop partner meetings. 
 
The meeting was adjourned at 9:36 a.m. 
 
Performance & Evaluation Committee Meeting, February 18, 2020: 

The February 18, 2020, Performance & Evaluation Committee meeting was called to order at 9:01 a.m. The 
following items were discussed or acted upon: 
 
The November 19, 2019, meeting minutes were reviewed and approved by the Committee. 
 
The WIOA FY 2019/20 2nd quarter expenditure report through December 31, 2019 was approved 
unanimously, as well as the PY 2019/20 Self-Service and Activity report through January 31st. 
 
Staff member Justina Munoz presented the 2nd Quarter One-Stop Centers and Service Providers Report. The 
Report displayed that all South Bay One-Stop Centers and Service Providers have met their quarterly 
enrollments, exits, and unsubsidized employment goals under the Adult Program. In regards to the Youth 
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Program, the report displayed that the Inglewood and Carson One-Stop Centers did not meet the new 
enrollment goals. The Torrance One-Stop Center also did not meet the quarterly exit rate for youth. In regards 
to the Dislocated Worker program, Ms. Munoz noted that the Inglewood One-Stop did not meet their quarterly 
new enrollments goal. Ms. Munoz noted that these goals were not met due to some staff turnover, however 
the One-Stop Center staff have begun working to correct the discrepancies. In fact, by the end of January the 
Inglewood and Carson One-Stop Centers enrolled 78 individuals in the Youth and Dislocated Worker 
programs. Staff recommendations were to continue watching these programs and to issue letters of concern 
next quarter if the goals continue not to be met. After review and discussion, the 2nd Quarter Service Provider 
and Operating Cities Report was approved unanimously by the Committee 
 
Ms. Catherine Blaylock presented the 2nd Quarter Vendor Performance Report. Staff recommendations were 
to place 15 training providers on probation and to place 17 training courses on hold. SBWIB staff will send 
inquiry letter to the training providers that have demonstrated a placement rate less than 50%, allowing them 
an opportunity to work out any discrepancies. Providers that are placed on hold will not receive any more 
referrals until their placement numbers have improved. After a discussion the 2nd Quarter Vendor 
Performance Report was approved unanimously by the Committee. 
 
The meeting was adjourned at 9:36 a.m. 
 
Business & Economic Development Committee Meeting, April 1, 2020: 
This meeting was canceled due to the Safer at Home orders. 
 
Executive Committee Meetings:  
The following are highlights of the February 13, 2020, March 12, 2020, and April 9, 2020, Executive 
Committee Meetings: 
 
The Executive Committee approved all committee reports and meeting minutes this quarter. 
 
Last quarter, the Committee ratified the One-Stop Policy Committee’s decision to approve the 70 Percent 
LLSIL and Poverty Guidelines Directive which applies to all South Bay One-Stop Business and Career 
Centers, Youth Programs, and Service Providers. 
 
During the February 13, 2020 meeting, the Executive Committee approved for Mr. Daniel Bryant, Customer 
Experience Manager at EV Connect to serve as an alternate on the SBWIB for Ms. Lily Craig, External Affairs 
Manager, Chevron. 
 
The Executive Committee also approved the South Bay Workforce Investment Board April 16, 2020, Meeting 
Agenda during the April 9th meeting. 
 
This concludes the Executive Committee Report. 



           SOUTH BAY WORKFORCE INVESTMENT BOARD

PY 2019-2020
  

NUMBER OF INDIVIDUALS SERVED - INFORMATIONAL/SELF SERVICE ONLY

 
PREVIOUS CUMULATIVE PREVIOUS MONTH OF CUMULATIVE

REPORT MONTH MARCH PY 19/20

    INGLEWOOD, HAWTHORNE, LAWNDALE, 37851 6436 1031 38882
       EL SEGUNDO ONE-STOP BUSINESS  
       AND CAREER CENTER

    GARDENA ONE-STOP 11184 1452 171 11355
       BUSINESS AND CAREER CENTER

 

    TORRANCE ONE-STOP 17730 2156 1532  19262
       BUSINESS AND CAREER CENTER   

    CARSON BUSINESS AND 5817 1230 207 6024
       CAREER CENTER

   TOTAL 72582 11274 2941 75523
 

4/8/2020 Self Serve PY18/19:excel



SOUTH BAY WORKFORCE INVESTMENT BOARD

PROGRAM YEAR 2019 / 2020 MONTHLY ACTIVITY REPORT (NEW ENROLLMENT REPORT)

SUMMARY BY CAREER CENTER

REPORT PERIOD: 07/01/2019 TO 3/31/2020 PAGE 2

ADULT PROGRAM (G201)

Qtr. % Yr. % Qtr. % Yr. % Qtr. % Yr. % Qtr. % Yr. % SBWIB Qtr. % Year-End %

Gardena Plan Plan Plan Plan Inglewood Plan Plan Plan Plan Torrance Plan Plan Plan Plan Carson Plan Plan Plan Plan TOTAL Plan Plan Plan Plan

I. TOTAL CLIENTS 57 39 148% 51 112% 253 201 126% 260 97% 63 54 116% 74 85% 51 46 112% 65 78% 424 340 125% 450 94%

     A. CARRIED IN 25 25 25 143 143 143 33 33 33 23 23 23 224 224 224

     B. NEW 32 14 237% 26 123% 110 58 189% 117 94% 30 21 141% 41 73% 28 23 124% 42 67% 200 116 173% 226 88%

II.  TOTAL EXITS 18 16 113% 93 54 172% 27 4 675% 44 27 163% 182 101 180% 182

    A.   UNSUBSIDIZED EMPLOYMENT 14 13 108% 68 44 155% 23 3 767% 33 21 157% 138 81 170% 138

    B.   ALSO ATTAINED CREDENTIAL 1 13 8% 39 44 89% 9 3 300% 0 21 0% 49 81 60% 0

    C.   % OF PLACEMENT 78% 73% 85% 75% 76%

    D.   AVERAGE PLACEMENT WAGE $17.57 $19.31 $35.26 $17.16 $22.33

Grant (201)

YOUTH PROGRAM (G301)

Qtr. % Yr. % Qtr. % Yr. % Qtr. % Yr. % Qtr. % Yr. % SBWIB Qtr. % Year-End %

Gardena Plan Plan Plan Plan Inglewood Plan Plan Plan Plan Torrance Plan Plan Plan Plan Carson Plan Plan Plan Plan TOTAL Plan Plan Plan Plan

I. TOTAL CLIENTS 30 21 145% 28 107% 79 73.8 107% 107 74% 45 43 105% 56 80% 71 68 104% 81 88% 225 206 109% 272 83%

     A. CARRIED IN 13 13 13 36 36 36 32 32 32 53 53 53 134 134 134

     B. NEW ENROLLEES 17 8 219% 15 113% 43 38 114% 71 61% 13 11 118% 24 54% 18 15 120% 28 64% 91 72 127% 138 66%

II.  TOTAL EXITS 16 14 114% 47 121 39% 28 6 467% 51 27 189% 142 168 85% 142

    A.  UNSUBSIDIZED EMPLOYMENT 7 26 11 27 71

    B.   ENT. TRAINING/POST-SECONDARY 6 12 8 13 39

    C.   ATTAINED RECOGNIZED DEGREE 1 17 4 6 28

    D.  AVERAGE PLACEMENT WAGE $14.75 $15.15 $20.49 $13.93 $16.08

 

    YOUTH POSITIVE EXIT RATE 81% 81% 68% 78% 77%

Grant (301)

DISLOCATED WORKER (G501)

Qtr. % Yr. % Qtr. % Yr. % Qtr. % Yr. % Qtr. % Yr. % SBWIB Qtr. % Year-End %

Gardena Plan Plan Plan Plan Inglewood Plan Plan Plan Plan Torrance Plan Plan Plan Plan Carson Plan Plan Plan Plan TOTAL Plan Plan Plan Plan

I. TOTAL CLIENTS 47 38 123% 48 98% 115 113 102% 152 76% 209 191 110% 234 89% 44 33 135% 47 94% 415 375 111% 481 86%

     A. CARRIED IN 27 27 27 71 71 71 147 147 147 17 17 17 262 262 262

     B. NEW 20 11 178% 21 95% 44 42 104% 81 54% 62 44 142% 87 71% 27 16 174% 30 90% 153 113 136% 219 70%

II.  TOTAL EXITS 9 11 82% 43 97 44% 109 35 311% 33 69 48% 194 212 92% 194

III. TOTAL UNSUBSIDIZED EMPLOYMENT 5 9 56% 33 82 40% 92 29 317% 28 58 48% 158 178 89% 158

     A.   RETRAINING 0 15 53 16 84

              ALSO ATTAINED CREDENTIAL 0 15 53 16 84

     B.   CALLED BACK WITH EMPLOYER 0 1 0 0 1

IV.  % PLACEMENT (INCL. CALL BACKS) 56% 77% 84% 85% 81%

V.  % PLACEMENT (EXCL. CALL BACKS) 56% 77% 84% 85% 81%

AVERAGE PLACEMENT WAGE $35.59 $38.10 $35.71 $26.21 $33.90

Grant (501)

Serving laid of workers; with priority given to those individuals that have been laid-off from employers located in the nine cities that comprise the South Bay Workforce Investment Area.

f

Serving economically disadvantaged adults 18 years and over in the nine cities that comprise the South Bay Workforce Investment Area.

Serving low income, in school and out of school youth between the ages of 14 and no more than 21 years of age in the nine cities that comprise the South Bay Workforce Investment Area.

Note:  Torrance Youth working out of state-minimum 

wage difference from CA



SOUTH BAY WORKFORCE INVESTMENT BOARD

PROGRAM YEAR 2019 / 2020 MONTHLY ACTIVITY REPORT (NEW ENROLLMENT REPORT)

DETAIL BY CITY

REPORT PERIOD: 07/01/2019 TO 3/31/2020 PAGE 3

ADULT PROGRAM (G201)

Year Year Year Year Year Year Year Year Year Year Year TOTAL Year

Gardena Plan Inglewood Plan Hawthorne Plan Lawndale Plan El Segundo Plan Redondo Plan Hermosa Plan Manhattan Plan Torrance Plan Lomita Plan Carson Plan SBWIB Plan

I. TOTAL CLIENTS 57 51 218 195 26 49 7 14 2 2 12 14 1 2 1 2 42 49 7 7 51 65 424 450

     A. CARRIED IN 25 25 127 127 12 12 3 3 1 1 6 6 1 1 1 1 21 21 4 4 23 23 224 224

     B. NEW 32 26 91 68 14 37 4 11 1 1 6 8 0 1 0 1 21 28 3 3 28 42 200 226

II.  TOTAL EXITS 18 18 79 79 10 10 3 3 1 1 3 3 1 1 0 0 20 20 3 3 44 44 182 182

    A.   UNSUBSIDIZED EMPLOYMENT 14 14 55 55 9 9 3 3 1 1 3 3 1 1 0 0 17 17 2 2 33 33 138 138

              ALSO ATTAINED CREDENTIAL 1 35 4 0 0 2 1 0 6 0 0 49

     B.   OTHER TERMINATION 4 24 1 0 0 0 0 0 3 1 11 44

17.57 18.5 20.5 18.22 20 35.37 75 0 16.77 13.88 17 252.81

YOUTH PROGRAM (G301)

Year Year Year Year Year Year Year Year Year Year Year TOTAL Year

Gardena Plan Inglewood Plan Hawthorne Plan Lawndale Plan El Segundo Plan Redondo Plan Hermosa Plan Manhattan Plan Torrance Plan Lomita Plan Carson Plan SBWIB Plan

I. TOTAL CLIENTS 30 28 27 41 35 47 14 17 3 2 6 10 4 4 0 1 32 37 3 4 71 81 225 272

     A. CARRIED IN 13 13 0 0 23 23 12 12 1 1 6 6 3 3 0 0 20 20 3 3 53 53 134 134

     B. NEW 17 15 27 41 12 24 2 5 2 1 0 4 1 1 0 1 12 17 0 1 18 28 91 138

II.  TOTAL EXITS 16 16 19 19 23 23 5 5 0 0 3 3 3 3 0 0 21 21 1 1 51 51 142 142

    A.   UNSUBSIDIZED EMPLOYMENT 7 12 11 3 0 1 1 0 9 0 27 71

              ALSO ATTAINED CREDENTIAL 1 7 8 2 0 1 1 0 2 0 6 28

   B.   ENT. TRAINING/POST-SECONDARY 6 3 9 0 0 1 1 0 6 0 13 39

   C.   ATTAINED RECOGNIZED DEGREE 1 4 0 0 0 1 0 0 2 0 6 14

   D.   RETURNED TO SCHOOL 0 0 0 0 0 0 0 0 0 0 0 0

   E.   OTHER EXITS 2 0 3 2 0 0 1 0 4 1 5 18

14.75 17.16 15.64 13.73 0 16 30.05 0.00 15.42 0.00 13.93 136.68

DISLOCATED WORKER (G501)

Year Year Year Year Year Year Year Year Year Year Year TOTAL Year

Gardena Plan Inglewood Plan Hawthorne Plan Lawndale Plan El Segundo Plan Redondo Plan Hermosa Plan Manhattan Plan Torrance Plan Lomita Plan Carson Plan SBWIB Plan

I. TOTAL CLIENTS 47 48 69 81 29 49 7 14 10 8 46 52 12 14 18 23 117 127 16 18 44 47 415 481

     A.  CARRY IN 27 27 41 41 21 21 6 6 3 3 28 28 7 7 14 14 88 88 10 10 17 17 262 262

     B. NEW 20 21 28 40 8 28 1 8 7 5 18 24 5 7 4 9 29 39 6 8 27 30 153 219

II.  TOTAL EXITS 9 9 21 21 15 15 4 4 3 3 14 14 4 4 8 8 74 74 9 9 33 33 194 194

III. TOTAL UNSUBSIDIZED EMPLOYMENT 5 5 14 14 13 13 4 4 2 2 12 12 3 3 7 7 62 62 8 8 28 28 158 158

     A.   RETRAINING 0 7 7 1 0 6 1 4 38 4 16 84

              ALSO ATTAINED CREDENTIAL 0 7 7 1 0 6 1 4 38 4 16 84

     B.   CALLED BACK WITH EMPLOYER 0 1 0 0 0 0 0 0 0 0 0 1

IV.  ALL OTHER TERMINATIONS 4 6 2 0 1 2 1 1 12 1 5 35



PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

GRANT PERIOD: 07/01/2019 TO 6/30/2020 WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (STEP 100J) - PAID WEX
REPORT PERIOD: 07/01/2019 TO 3/31/2020 DETAIL BY CAREER CENTER PAGE 4

I.  TOTAL CLIENTS 46 50 31 49 43 0 0 0 0 25 14 20

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 46 50 31 49 43 0 0 0 0 25 14 20

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 34 32 21 25 0 11 39 40 28 62 44 47

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 34 32 21 25 0 11 39 40 28 62 44 47

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 22 0 82 37 34 12 1 0

  A.  CARRIED IN 0 0 0 0 0 0 0 0

  B.  NEW 22 0 82 37 34 12 1

II.  TOTAL EXITS 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 19 33 1 0 0 7 0

  A.  CARRIED IN 0 0 0 0 0 0 0

  B.  NEW 19 33 1 0 0 7 0

II.  TOTAL EXITS 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 219 25 14 20 571 60 0 909 0

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0

  B.  NEW 219 25 14 20 571 60 0 909 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!

  AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
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PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

GRANT PERIOD: 07/01/2019 TO 6/30/2020 WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (STEP 100J) - OJT
REPORT PERIOD: 07/01/2019 TO 3/31/2020 DETAIL BY CAREER CENTER PAGE 5

I.  TOTAL CLIENTS 24 61 2 1 6 0 0 0 0 8 3 0

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 24 61 2 1 6 0 0 0 0 8 3 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 10 1 0 0 0 8 6 6 0 0 4 0

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 10 1 0 0 0 8 6 6 0 0 4 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 1 0 5 2 2 11 0

  A.  CARRIED IN 0 0 0 0 0 0 0

  B.  NEW 1 0 5 2 2 11

II.  TOTAL EXITS 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 0 0 0 0 0 0 0

  A.  CARRIED IN 0 0 0 0 0 0 0

  B.  NEW 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 94 8 3 0 56 0 0 161 0

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0

  B.  NEW 94 8 3 0 56 0 0 161 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! 0 #DIV/0! 0

  AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
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PERCENT

ENROLLMENT OF PLAN

490 33%

Targets Temporary Assistance to Needy Families, TANF participants; and places them into Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to obtain unsubsidized employment and long term self-

sufficiency.

Targets Calworks participants; and places them into Paid Work Experience and On-the-Job activities in an effort to obtain unsubsidized employment and long term self-sufficiency.
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PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

GRANT PERIOD: 07/01/2019 TO 6/30/2020 WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (GROW 055J) - PAID WEX
REPORT PERIOD: 07/01/2019 TO 3/31/2020 DETAIL BY CAREER CENTER PAGE 6

I.  TOTAL CLIENTS 11 20 19 10 0 0 0 0 7 3

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0

  B.  NEW 11 20 19 10 0 0 0 0 7 3

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 4 0 6 0 2 5 22 6

  A.  CARRIED IN 0 0 0 0 0 0 0 0

  B.  NEW 4 0 6 0 2 5 22 6

II.  TOTAL EXITS 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 0

  A.  CARRIED IN 0

  B.  NEW

II.  TOTAL EXITS 0

  UNSUBSIDIZED EMPLOYMENT 0

  OTHER TERMINATIONS 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 0 0 0 0 0

  A.  CARRIED IN 0 0 0 0 0

  B.  NEW 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 60 7 0 3 45 0 0 115 0

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0

  B.  NEW 60 7 0 3 45 0 0 115 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT #DIV/0! #DIV/0! 0% 0% #DIV/0! #DIV/0! #DIV/0! 0

  AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
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ENROLLMENT OF PLAN

100 115%

Targets Temporary Assistance to Needy Families, TANF participants; and places them into Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to obtain unsubsidized employment and long term self-

sufficiency.

Targets Calworks participants; and places them into Paid Work Experience and On-the-Job activities in an effort to obtain unsubsidized employment and long term self-sufficiency.
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PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

PAGE 7

GRANT PERIOD: 07/01/2019 TO 06/30/20 REPORT PERIOD: 07/01/2019 TO 3/31/2020

HOMELESS INITITAIVE 

I.  TOTAL CLIENTS 79 33 54 25 11 0 0 0 0 202

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0

  B.  NEW 79 33 54 25 11 0 0 0 0 202

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT #DIV/0! #DIV/0! #DIV/0! #DIV/0!

  AVERAGE PLACEMENT WAGE -$       -$        -$       -$        
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PLANNED PERCENT

ENROLLMENT OF PLAN

The program is part of a countywide homeless inititive to target eligible CalWORKs families to participate in the Transitional Subsidized Employment (TSE) programs to improve their ability to become self-sufficient and retain housing.  Program services 

will include paid work experience, specialized work experience, on-the-job training and classroom training.

250 81%
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PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

GRANT PERIOD: 07/01/2019 TO 6/30/2020 COLLEGE WORK STUDY PROGRAM (150J)
REPORT PERIOD: 07/01/2019 TO 3/31/2020 DETAIL BY COLLEGE PAGE 8

I.  TOTAL CLIENTS 73 46 21 22 22 8 2 22 0 0 0 0

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 73 46 21 22 22 8 2 22 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0

I.  TOTAL CLIENTS 0 0 0

  A.  CARRIED IN 0 0 0

  B.  NEW 0 0 0

II.  TOTAL EXITS 0 0 0

  OTHER TERMINATIONS 0 0 0

I.  TOTAL CLIENTS 216

  A.  CARRIED IN 0

  B.  NEW 216

II.  TOTAL EXITS 0

  UNSUBSIDIZED EMPLOYMENT 0

  OTHER TERMINATIONS 0

  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE $0.00

Targets Calworks participants/Individuals whose families are on Public Assistance; enrolled in Community Colleges; and places them into a Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to 

obtain unsubsidized employment and long term self-sufficiency.

PLANNED PERCENT

ENROLLMENT

157

OF PLAN

138%
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PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

PAGE 9

GRANT PERIOD: 07/01/2019 TO 06/30/20 REPORT PERIOD: 07/01/2019 TO 3/31/2020

DPSS PROBATION PROGRAM (950J TIER I)

I.  TOTAL CLIENTS 0 3 0 0 0 0 0 0 0 0 0 0 0 0 3

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 0 3 0 0 0 0 0 0 0 0 0 0 0 0 3

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE -$       

GRANT PERIOD: 07/01/2019 TO 06/30/20 REPORT PERIOD: 07/01/2019 TO 3/31/2020

DPSS PROBATION PROGRAM (951J TIER II)

I.  TOTAL CLIENTS 1 2 0 2 0 0 0 0 2 0 0 0 0 0 7

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 1 2 0 2 0 0 0 0 2 0 0 0 0 0 7

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE 0.00 -$       

Serving Youth on probation, between 18-21 years of age, throughout Los Angeles County.
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ENROLLMENT OF PLAN

5 140%

Serving Youth on probation, between 16-17 years of age, throughout Los Angeles County.
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ENROLLMENT OF PLAN

2 150%
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PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

PAGE 10

GRANT PERIOD: 07/01/2019 TO 06/30/20 REPORT PERIOD: 07/01/2019 TO 3/31/2020

DCFS ILP PROGRAM (006J TIER I)

I.  TOTAL CLIENTS 1 0 6 1 2 2 1 1 0 0 0 0 0 0 15

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 1 0 6 1 2 2 1 1 0 0 0 0 0 0 15

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE -$       

I.  TOTAL CLIENTS 1 0 0 0

  A.  CARRIED IN 0 0 0 0

  B.  NEW 1 0 0 0

II.  TOTAL EXITS 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0

  TRANSFER TO OTHER AGENCY 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0

  % OF PLACEMENT

  AVERAGE PLACEMENT WAGE

GRANT PERIOD: 07/01/2019 TO 06/30/2020 REPORT PERIOD: 07/01/2019 TO 3/31/2020

DCFS ILP PROGRAM (007J TIER II)

I.  TOTAL CLIENTS 7 2 15 1 2 6 1 0 3 8 0 1 2 6 60

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 7 2 15 1 2 6 1 0 3 8 0 1 2 6 63

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE -$       

I.  TOTAL CLIENTS 6 0 0 3

  A.  CARRIED IN 0 0 0 0

  B.  NEW 6 0 0 3

II.  TOTAL EXITS 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0

  TRANSFER TO OTHER AGENCY 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0

  % OF PLACEMENT

  AVERAGE PLACEMENT WAGE
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Serving Youth in the Foster Care Independent Living Program, between 18-21 years of age, throughout Los Angeles County.
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Serving Youth in the Foster Care Independent Living Program, between 16-17 years of age, throughout Los Angeles County.
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YOUTHBUILD REPORT PERIOD: 09/01/17 TO 3/31/2020

GRANT TERM: 09/01/2017 TO 3/31/2021

 (EXTENSION APPROVED)

Planned % of

Enrolled Services Plan

   ENROLLMENTS 63 62 102%

   EDUCATION & EMPLOYMENT 19 43 44%

     -Education (Obtained High School Diploma) 19

     -Entered Employment 14

   ATTAINMENT OF DEGREE/CERTIFICATE 38 60 63%

   LITERACY & NUMERACY ATTAINMENT 18 36 50%

   RETENTION 3 3 100%

   RECIDIVISM 0 0 100%

CONSTRUCTION WORKFORCE PILOT (CALTRANS)

GRANT TERM: 9/1/2018 TO 8/31/2020 REPORT PERIOD: 09/01/2018 TO 3/31/2020

Year % of

Enrolled Plan Plan

Enrollment into Construction Pre-Apprentice Program Training 110 125 88%

Completion of Construction Pre-Apprentice Program Training 75 100 75%

Placements 49 63 78%

SCROC (Unrestricted Non-WIOA services)

GRANT TERM: 7/1/2019 TO 6/30/2020 REPORT PERIOD: 7/01/2019 TO 3/31/2020

Year % of

Enrolled Plan Plan

   REFERRALS (100%) 20 20 100%

   PENDING INTAKE/ASSESSMENT (100%) 20 20 100%

   ENROLLMENTS (100%) 13 75 17%

   ENROLLED INTO EDUCATION OR TRAINING 13 50 26%

   ATTAINMENT OF CREDENTIAL/CERTIFICATE 12 50 24%

   ENTERED EMPLOYMENT RATE 1 1 100%

   AVERAGE WAGE AT PLACEMENT 16.00$        

Effective 9/1/18, the South Bay WIB, Inc., is both the administration/fiscal agent and program operator to the YouthBuild Programs and Partnerships. The program partnerships include the 

Century Center for Economic Opportunity, Inc. (CCEO) which has now merged under the SBWIB, Inc. and Habitat for Humanity of Greater Los Angeles as the housing partner.  The SBWIB 

YouthBuild program will provide educational, occupational skills training in construction and leadership skills to disadvantaged youth ages 16-24 years residing in targeted communities. 
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Pilot project with Caltrans to connect classroom training in construction, supportive services and job development activities; co-enrollment with 

WIOA programs to maximize services and outcomes.

Provide services to 75 Enrollments (non WiOA) to include case management, file maintenance,  assessment , and Blue print. 
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SPECIAL PROJECTS SUMMARY

PAGE 12

Year % of

Enrolled Plan Plan

14 19 74%

14 19 74%

0 19 0%

   PENDING COMPLETION 5

FINAL

Year % of

Enrolled Plan Plan

126 100 126%

126 100 126%

107 100 107%

   PENDING COMPLETION 3

   DROPS 16

Year % of

Enrolled Plan Plan

0 25 0%

0 25 0%

0 25 0%

   PENDING COMPLETION 0

Assist the District in creating an new apprenticeship training program (Aerospace Technician) registered by the Division of Apprenticeship 

Standards and assist El Camino in the enrollment of 25 apprentices.  **The Apprenticeship is being approved by the Division of 

Apprenticeship Standards.  Once it is approved we can begin enrolling participants.

   ENROLLED INTO EDUCATION OR TRAINING

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

GRANT TERM: 07/18/2018 TO 12/31/2021

REPORT PERIOD: 07/18/2018 - 2/29/2020

C
A

I -
 E

C
C

 R
A

   ENROLLMENTS (100%)

   ENROLLED INTO EDUCATION OR TRAINING

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

Assist the District in creating a new apprenticeship training program (Aerospace Engineering) registered by the Division of Apprenticeship Standards and assist 

West LA College in the enrollment of 19 apprentices.  Note:  Apprenticeship Program is two years long.

CAI #3 – EL CAMINO COLLEGE (Areo-Flex Apprenticeship)

CAI #1 – WEST LA COLLEGE (Arero-Flex Apprenticeship)

GRANT TERM: 06/01/2016 TO 01/31/2020

REPORT PERIOD: 06/01/2016 - 2/29/2020

C
A

I #
1

- 
W

LA
 R

A

   ENROLLMENTS (100%)

CAI #2 – WEST LA COLLEGE (Areo-Flex Pre-Apprenticeship)

GRANT TERM: 01/18/2018 TO 01/31/2020

   ENROLLED INTO EDUCATION OR TRAINING

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

To design, develop and implement the Aero-Flex Apprenticeship Program and to enroll 100 pre apprentices.

REPORT PERIOD: 01/18/2018 - 2/29/2020
C

A
I #

2
 -

 W
LA

 P
A

   ENROLLMENTS (100%)
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FINAL REPORT PERIOD: 01/01/2018 TO 3/31/2020

Year % of

Enrolled Plan Plan

123 80 154%

123 80 154%

47 80 59%

   PENDING COMPLETION 47

   DROPS 42

Year % of

Enrolled Plan Plan

   PRE APPRENTICE ENROLLMENTS 0 25 0%

0 25 0%

0 50 0% **Contract pending

0 50 0%

Year % of

Enrolled Plan Plan

   PRE-APPRENTICESHIP ENROLLMENTS (100%) 81 50 162%

56 50 112%

25

To develop pre-apprenticeship and apprenticeship engineering programs that can be customized to employer-specific workforce, training and production requirements.

LA
R

P
U

 A
ER

O
-F

LE
X

 P
A

   ENROLLMENTS (100%)

   ENROLLED INTO EDUCATION OR TRAINING

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

LARPU (Aero-Flex Apprenticeship)

GRANT TERM: 01/01/2018 TO 12/31/2019

LA County WDACS (Bio-Flex)

GRANT TERM: 09/14/2018 TO 6/30/2020

REPORT PERIOD: 09/14/2018 TO 3/31/2020

W
D

A
C

S 
B

IO
- 

FL
EX

   APPRENTICE ENROLLMENTS

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

GRANT TERM: 10/01/2018 TO 12/31/2020

REPORT PERIOD: 10/01/2018 TO 3/31/2020

   JOB PLACEMENT

For training and On the Job Training (OJT) services to support participants involved in the Bio-Flex Pre Apprenticeship Pilot Program.

Grant funds received from the District Supervisor Mark Ridley-Thomas to develop Bio-Flex Apprenticeship career pathways and to address employer-defined occupational needs 

witching the Bioscience sector.

BOS Mark Ridley Thomas (Bio-Flex)

M
R

T 
B

IO
-F

LE
X

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

   PENDING COMPLETION
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Year % of

Enrolled Plan Plan

   PARTICIPANTS SERVED 11 50 22%

   PRE-APPRENTICE ENROLLMENTS 0 25 0%

0 20 0%

DOL Scaling Apprenticeship Grant (Bio-Flex & Areo-Flex Apprenticeship & Pre-Apprenticeship)

Year % of

Enrolled Plan Plan

0 1230 0%

0 1230 0% ** Contract pending from West LA College

REPORT PERIOD: 08/01/2018 TO 3/31/2020 REPORT PERIOD: 12/29/2019 TO 3/31/2020

Year % of Year % of

Enrolled Plan Plan Enrolled Plan Plan

15 15 100% 0 15 0%

541 373 145% 0 272 0%

231 97 238% 0 0 #####

35.85$        

To reimburse training costs to employers from the Employment Training Panel Fund. Two concurrent grant awards.

   EMPLOYER PARTNERS

   ENROLLMENTS (100%)

   RETENTION IN EMPLOYMENT

   AVERAGE WAGE AFTER EMPLOYMENT

Workforce Accelerator 7.0 (Bio-Flex Pre-Apprenticeship)

GRANT TERM: 05/01/2019 TO 09/30/2020

REPORT PERIOD: 05/01/19 TO 3/31/2020

W
A

F 
7

.0

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

Registering a new Bioscience apprenticeship training program with the Division of Apprenticeship Standards and assist in the enrollment of 25 pre-apprentices.

GRANT TERM: 07/15/2019 TO 07/14/2023

REPORT PERIOD: 07/15/2019 TO 3/31/2020

   ENROLLED INTO EDUCATION OR TRAINING

ET
P

 -
 M

EC
 1

ET
P

 -
 M

EC
 2

D
O

L 
R

A
 &

 P
A

GRANT TERM: 08/01/2018 TO 07/31/2020 GRANT TERM: 12/29/2019 TO 12/22/2021

Nationwide 4 year grant given by the United States Department of Labor. The goal is to recruit and enroll 5,000 pre-apprentices and apprentices. SBWIB along with El Camino College 

and College of the Canyons are responsible for 1,500 of these enrollments. 

ETP - MEC
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Year % of

Enrolled Plan Plan

4 4 100%

3 10 30%

0 8 0%

Year % of

Enrolled Plan Plan

0 15 0%

0 15 0%

0 15 0%

   ENTERED INTO EMPLOYMENT 0 15 0%

Year % of

Enrolled Plan Plan

0 50 0%

   ENROLLED INTO EDUCATION OR TRAINING 0 50 0%

   ATTAINMENT OF CREDENTIAL/CERTIFICATE 0 50 0%

   PENDING COMPLETION 0 50 0% *Pending agreement & start-up

ARCONIC FOUNDATION 

GRANT TERM: 10/01/2019 TO 06/30/2020

REPORT PERIOD: 10/01/19 TO 3/31/2020

A
rc

o
n

ic

   BUSINESS ENGAGEMENT

   ENROLLMENTS

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

LACYJ WDACS

GRANT TERM: 11/04/2019 TO 06/30/2020

REPORT PERIOD: 11/04/2016 TO 3/31/2020

To assess, enroll and graduate ten (10) individals in the Aero-Flex Pre-Apprenticeship Program and to engage four (4) new businesses to support Aero-Flex through work based learning.

To enroll fifteen (15) youth into the Bio-Flex or Aero-Flex Pre-Appretniceship Program, graduate the youth and place them into unsubsizided employement in partnership with the Rio 

Hondo AJCC.

LA
C

Y
J 

W
D

A
C

S

   ENROLLMENTS

   ENROLLED INTO EDUCATION OR TRAINING

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

CAI #4 – EL CAMINO COLLEGE (Bio-Flex Apprenticeship)

GRANT TERM: 01/01/2020 TO 12/31/2022

Assist the District in the enrollment of 50 apprentices into the Bio-Flex program.

REPORT PERIOD:  01/1/2020 TO 3/31/2020

C
A

I -
 E

C
C

 B
IO

-F
LE

X
 R

A

   ENROLLMENTS (100%)
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INVEST LA COUNTY PROBATION GRANT

GRANT TERM: 7/1/2019 TO 6/30/2020 REPORT PERIOD: 7/1/2019 TO 3/31/2020

Year % of

Enrolled Plan Plan

   ENROLLMENTS 16 120 13%

   ENROLLED INTO TRAINING 2 72 3%

   TRAINING COMPLETION 0 61 0%

   UNSUBSIDIZED PLACEMENTS 0 58 0%

     TRAINING RELATED PLACEMENTS 0 10 0%

   RETENTION SERVICES (2ND QUARTER) 0 57 0%

   RETENTION SERVICES (4TH QUARTER) 0 54 0%

YOUTH AT WORK EMPLOYMENT PROGRAM

GRANT TERM: 7/1/2019 TO 6/30/2020 REPORT PERIOD: 7/01/19 TO 3/31/2020

% of

Enrolled Plan Grant Plan

   TOTAL ENROLLMENTS 258 347 74%

        CALWORKS 64 127

        NCC (Low Income) 110 109

        FOSTER YOUTH 28 51

        PROBATION YOUTH 11 15

        SYSTEM INVOLVED YOUTH (New) 45 45

FAMILIES FIRST

GRANT TERM: 7/1/2019 TO 6/30/2020 REPORT PERIOD: 7/01/19 TO 3/31/2020

Year % of

Enrolled Plan Plan

   ORIENTATIONS/WORKSHOPS 12 10 120%

   INDIVIDUAL MEETINGS 40 20 200%

   JOB REFERRALS / INTERVIEWS 38 15 253%

   JOB READINESS / RESUME COMPLETION 17 20 85%

   PLACEMENT 0 10 0%

P
Y

19
-2

0

The South Bay WIB, Inc., will provide job development staff support and services to Family First Charter School students at the Century Regional Detention Facility.  Job Development services will 

include job readiness workshops, one-on- one interviewing and counseling, job match and referrals to employment and worksites, progress monitoring and follow-up.

Y
o

u
th

 a
t 

W
o

rk

The Youth At Work Employment Program (also referred to as the Summer Jobs Programs) provides eligible youth ages 14-21 with paid work experience and education support year-round and 

during school breaks.

Provide employment readiness services to 50 participants to include BluePrint Workplace for Success training, interviews and job referrals, and referrals to training at ECC.

IN
V

ES
T
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CALIFORNIA VIOLENCE INTERVENTION & PREVENTION (CalVIP)

GRANT TERM: 5/01/2018 TO 4/30/2020

REPORT PERIOD: 05/01/2018 TO 3/31/2020

Year % of

Enrolled Plan Plan

   REFERRALS (100%) 148 148 100%

   RISK ASSESSMENT (100%) 37 37 100%

   PENDING INTAKE/PARENT APPT. (100%) 17 17 100%

   ENROLLMENTS (100%) 102 100 102%

   INTEVENTION WORKSHOPS/WORK READINESS PREPARATION 75 50 150%

   PAID WORK EXPERIENCE, INTERNSHIP OR OJT 63 50 126%

   FOLLOW-UP SERVICES FOR 12 MONTHS 67 80 84%

VETERANS EMPLOYMENT RELATED ASSISTANCE PROGRAM (VEAP)

GRANT TERM: 7/01/2019 TO 3/31/2021

REPORT PERIOD: 07/01/2019 TO 3/31/2020

Year % of

Enrolled Plan Plan

   ENROLLMENTS (100%) 49 100 49%

   ENROLLED INTO EDUCATION OR TRAINING (65%) 25 65 38%

   ATTAINMENT OF CREDENTIAL/CERTIFICATE (60%) 0 60 0%

   EXIT RATE (100%) 4 4 100%

   ENTERED EMPLOYMENT RATE (80%) 4 4 100%

   EMPLOYMENT RETENTION (70%) 0 70 0%

   AVERAGE WAGE AT EMPLOYMENT 16.50$         

V
EA

P

This project will assist eligible veterans with significant barriers to employment (i.e., long-term unemployed, homeless, transitioning) to receive career and training services leading to employment in high growth employment 

sectors such as Construction Trades.

C
al

V
IP

This project will provide services to Inglewood youth that are disproportionally affected by violence and will receive evidence-based services for diversion, restorative justice, and employment opportunities through the 

Inglewood Community and Regional Engagement Violence Intervention and Prevention (I-CARE VIP) collaboration.  The project will serve 100 youth ages 14-18 and provide preventive and diversion activities, case 

management along with paid pre-employment training, paid work experience and job search assistance.
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CALIFORNIA CAREER PATHWAYS GRANTS

GRANT TERM: 09/01/2019 TO 8/31/2020 REPORT PERIOD: 09/01/2019 TO 3/31/2020

Qrt. % Year % of

Activities Plan Plan Plan Plan

   OPPORTUNITIES OFFERED 66 21 314% 84 79%

     COMPANY TOURS 24 7 369% 26 92%

     GUEST SPEAKERS 13 7 200% 26 50%

     INTERNSHIP 4 8 53% 30 13%

     EVENT VENDORS 111 27 415% 107 104%

HOMELESS LA RISE (REGIONAL)

GRANT TERM: 07/01/2019 TO 6/30/2020 REPORT PERIOD: 07/01/2019 TO 3/31/2020

Qrt. % Year % of

Activities Plan Plan Plan Plan

ENROLLMENTS 11 7 157% 26 42%

EMPLOYMENT 7 7 100% 20 36%

EMPLOYMENT RATE - 2ND QRT AFTER EXIT 0 0 #DIV/0! 20 0%

EMPLOYMENT RATE - 4TH QRT AFTER EXIT 0 0 #DIV/0! 12 0%

WAGE AT EMPLOYMENT 15.40$        

BSCC Youth Reinvestment Program

GRANT TERM: 10/01/2019 TO 3/31/2022

REPORT PERIOD: 10/01/2019 TO 3/31/2020

Year % of

Enrolled Plan Plan

   REFERRALS (100%) 4 150 3%

   RISK ASSESSMENT (100%) 0 75 0%

   PENDING INTAKE/PARENT APPT. (100%) 1 0 #DIV/0!

   ENROLLMENTS (100%) 3 150 2%

   INTEVENTION WORKSHOPS/WORK READINESS PREPARATION 2 75 3%

   PAID WORK EXPERIENCE, INTERNSHIP OR OJT 2 75 3%

   FOLLOW-UP SERVICES FOR 12 MONTHS 0 150 0%

C
en

ti
n

el
a 

V
al

le
y 

U
n

io
n
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V

U
H
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This project will provide services to Inglewood, Hawthorne and Lennox youth that are disproportionally affected by violence and will receive evidence-based services for diversion, restorative justice, 

SBWIB will provide work-based learning support to Centinela Valley Union High School District's nine academies and two career pathways.  SBWIB will outreach to employers, engage in work based learning 

activities, which include guest speaking, providing opportunities for job shadowing, company tours, hosting interns, or serving as an advisory board member.  Other activates will include participation in activities 

such as Career Day and Maker Faire.
H

o
m

el
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s 
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Effective 10/01/18, SBWIB will serve 18 and over Homeless Individuals through a Transitional Subsidized Employment Program leading towards Unsubsidized employment in the competitive marketplace that is along an 

articulated career pathway. 
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HOME REHABILITATION AND REPAIRS PROGRAM (HRRP)

GRANT TERM: 7/01/2019 TO 6/30/2020

REPORT PERIOD: 07/01/2019 TO 3/31/2020

Year % of

Enrolled Plan Plan

   HOME REPAIR PROJECTS 8 10 80%

   HOME REPAIR COMPLETIONS 4 10 40% **Projects temporarily suspended due to COVID-19

   CLEARED HOME REPAIR APPLICATIONS BY CDBG 8

   PENDING HOME REPAIR APPLICATIONS/INTAKE/INQUIRIES 1

AMERICORPS YOUTHBUILD

GRANT TERM: 8/15/2019 TO 8/14/2020

REPORT PERIOD: 08/15/2019 TO 3/31/2020

Year % of

Enrolled Plan Plan

   FULL-TIME ENROLLMENTS (TEACHERS AIDES) 4 4 100% * 1 TA dropped due to medical

   QUARTER0TIME ENROLLMENTS (YOUTHBUILD MEMBERS) 18 40 45%

   NATIONAL SERVICE EVENTS 1 5 20%

   SCHOLARSHIP ATTAINMENT 0 44 0%

H
R

R
P

The HRRP program provides residential home repairs to 8-10 eligible low income homeowners residing in the 2nd District and Athens-Westmont area that includes Inglewood and Lennox.  Repairs promote and eliminate 

unhealthy and unsafe livining conditions. Funding is sponsored by the Los Angeles Community Development Block Grants.

A
m

e
ri

C
o

rp
s

The AmeriCorps project supports resources to the SBWIB YouthBuild programs by providing teachers aides.  YouthBuild members can enroll into the program and and earn credits/hours toward scholarships through training 

and community engagement activities.
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25% WIOA DISLOCATED WORKER ADDITIONAL ASSISTANCE GRANT 

GRANT TERM: 10/01/18 TO 5/31/20 REPORT PERIOD: 10/01/2018 TO 3/31/2020

I. TOTAL CLIENTS 181

  A. ENROLLED 155 86%

  B. NEW 0

  C. TRAINING 82

  D. OJT 4

  E. Pre-Apprenticeship/Apprenticeship 0

II.  TOTAL EXITS 52

III. TOTAL UNSUBSIDIZED EMPLOYMENT 44

 A.   RETRAINING 28

ALSO ATTAINED CREDENTIAL 28

  B.   CALLED BACK WITH EMPLOYER 0

IV.  % PLACEMENT (INCL. CALL BACKS) 85%

V.  % PLACEMENT (EXCL. CALL BACKS) 85%

AVERAGE PLACEMENT WAGE 22.52$      

TRADE & ECONOMIC TRANSITION NDWG (TET)

GRANT TERM: 10/01/18 TO 9/30/20 REPORT PERIOD: 10/01/2018 TO 3/31/2020

I. TOTAL CLIENTS 130

  A. ENROLLED 124 95%

  B. NEW 0

  C. TRAINING 75

  D. OJT 11

  E. Pre-Apprenticeship/Apprenticeship 0

II.  TOTAL EXITS 53

III. TOTAL UNSUBSIDIZED EMPLOYMENT 47

 A.   RETRAINING 18

ALSO ATTAINED CREDENTIAL 18

  B.   CALLED BACK WITH EMPLOYER 0

IV.  % PLACEMENT (INCL. CALL BACKS) 89%

V.  % PLACEMENT (EXCL. CALL BACKS) 89%

AVERAGE PLACEMENT WAGE 31.75$      

SB
W

IB
 T

O
TA

LS

Grant Plan

The South Bay TET project has been approved to assist 130 dislocated workers that have been laid off due to economic conditions to receive employment and job training services.  

SB
W

IB
 T

O
TA

LS

Grant Plan

3/2020 - Received a one month grant extension through May 31. 2020.  The South Bay Rapid Reemployment project has been approved to assist 181 dislocated workers and veterans who have been laid off or separated from 

military to receive employment and job training services.  Dislocated workers have been identified from selected employers faced with substantial layoffs or closure.



Inglewood Teen Center New Returning Total Inglewood Teen Center New Returning Total

Inglewood 5 51 56 Inglewood 4 53 57

Hawthorne 0 1 1 Hawthorne 0 1 1

Lawndale 0 0 0 Lawndale 0 0 0

Gardena 0 0 0 Gardena 0 0 0

TOTAL 5 52 57 TOTAL 4 54 58

Hawthorne Teen Center New Returning Total Hawthorne Teen Center New Returning Total

Inglewood 0 0 0 Inglewood 1 0 1

Hawthorne 2 51 53 Hawthorne 3 33 36

Lawndale 0 1 1 Lawndale 0 0 0

Gardena 0 0 0 Gardena 0 0 0

Torrance 0 0 0 Torrance 0 0 0

TOTAL 2 52 54 TOTAL 4 33 37

Inglewood Teen Center New Returning Total QUARTER TOTAL Qurater 1 Quarter 2 Quarter 3 Total

Inglewood 5 74 79 Inglewood Teen Center 191 233 195 619

Hawthorne 1 1 Hawthorne Teen Center 159 146 135 440

Lawndale 0 0 0

Gardena 0 0 0

TOTAL 5 75 80

Hawthorne Teen Center New Returning Total

Inglewood 0 0 0

Hawthorne 4 40 44

Lawndale 0 0 0

Gardena 0 0 0

Torrance 0 0 0

TOTAL 4 40 44

Teen Center Attendance Report -3rd Quarter

January 1, 2020- January 31, 2020 March 1, 2020- March 13, 2020

February 1, 2020 February 28, 2020

PAGE 21
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MINUTES OF THE 
LAWNDALE CITY COUNCIL REGULAR MEETING 

May 18, 2020 
 
A. CALL TO ORDER AND ROLL CALL 

 
Mayor Pullen-Miles called the meeting to order at 6:45 p.m. in the City Hall council chamber, 14717 
Burin Avenue, Lawndale, California. 
  
Councilmembers Present: Mayor Robert Pullen-Miles, Mayor Pro Tem Bernadette Suarez, 

Councilmember James H. Osborne, Councilmember Pat Kearney, 
Councilmember Daniel Reid 

 
  
Other Participants: City Clerk Rhonda Hofmann Gorman, City Manager Kevin M. 

Chun, City Attorney Tiffany J. Israel, Los Angeles County 
Sheriff's Department Captain Duane Allen, Community Services 
Director Mike Estes, Assistant to the City Manager/Human 
Resources Director Raylette Felton, Municipal Services Director 
Michael Reyes, Finance Director Marla Pendleton, Community 
Development Director Sean Moore, and Assistant City Clerk 
Matthew Ceballos. 

 
B. CEREMONIALS 

 
Councilmember Kearney led the flag salute. 

 
C. PUBLIC SAFETY REPORT 

 
Captain Allen summarized recent law enforcement activities. 
 

D. ORAL COMMUNICATIONS - ITEMS NOT ON THE AGENDA 
 

• Randall Abram, Resident, spoke about COVID-19 cases in Lawndale, testing, and inquired about 
the City’s actions to prevent the spread. 
 

• Pam London, Resident, spoke about “Project Roomkey” and inquired about potential impacts in 
the future. 

 
E. COMMENTS FROM COUNCIL 

 
The City Council responded generally to the comments, but did not request placement of any issues 
on a future meeting agenda.   

 
F. CONSENT CALENDAR 

 
1. Cooperation Agreement for the City of Lawndale to Continue its Participation in  

the Los Angeles County Urban Community Development Block Grant Program 
Recommendation: that the City Council adopt Resolution No. CC-2005-025 authorizing 
the execution of the Cooperation Agreement for the City of Lawndale to Continue its 

7
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Participation in the Los Angeles County Urban Community Development Block Grant 
Program with Los Angeles County Development Authority (LACDA). 

 
2. Accounts Payable Register 

Recommendation: that the City Council adopt Resolution No. CC-2005-024, authorizing 
the payment of certain claims and demands in the amount of $805,724.43. 

 
3. Minutes of the Lawndale City Council Regular Meeting – May 4, 2020 

Recommendation: that the City Council approve. 
 
Mayor Pro Tem Suarez inquired about the benefits or drawbacks in paying by ACH vs. Check. 
Finance Director Marla Pendleton responded that this would be looked into. 
 
A motion by Councilmember Reid to approve the consent calendar was seconded by 
Councilmember Kearney and carried by a vote of 5-0. 

 
G. ADMINISTRATION 

 
4. Update on the Use of the Best Western Hotel as a Temporary Homeless Shelter 

through “Project Roomkey” 
Recommendation: that the City Council receive and file this report, and provide direction 
to staff as appropriate. 

 
Municipal Services Director Michael Reyes provided the update on the Use of the Best Western 
Hotel as a Temporary Homeless Shelter through “Project Roomkey” 
 
Councilmember Kearney, spoke about observed increased homelessness on all the major arteries 
in Lawndale.  Municipal Services Director Michael Reyes responded regarding an influx of 
homelessness  
 
Mayor Pro Tem Suarez spoke about her attendance in the Steering Committee meeting for the 
South Bay City Council of Governments and inquired if Manhattan Beach and Redondo Beach 
hotels are participating. A lengthy dialogue ensued regarding other hotel participation in “Project 
Roomkey” and Motel 6 motels becoming “Project Roomkey” shelters. 
 
Mayor Pullen-Miles inquired about if any other cities who have challenged L.A. County’s 
“Project Roomkey” and have been successful.  City Attorney Tiffany Israel responded no City 
has been successful in any challenge presented. 
 
A dialogue ensued between Council and staff regarding the lack of communication about the 
project from L.A. County and the “Project Roomkey” exit strategy presented by L.A. County. 
 
A motion by Councilmember Reid to receive and file the Use of the Best Western Hotel as a 
Temporary Homeless Shelter through “Project Roomkey” was seconded by Mayor Pullen 
Miles and carried by a vote of 5-0. 
 
5. Consideration of Further Modifications to City Operations Due to the COVID-19  

Pandemic 
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Recommendation: that the City Council (a) cancel the Memorial Day Ceremony 
scheduled for May 25, 2020, and direct staff to proceed with plans for a virtual ceremony 
by video production; and (b) cancel the Health, Safety & Pet Fair scheduled for June 6, 
2020, and direct staff to pursue a possible vaccination and licensing clinic by appointment 
only, on a date to be determined. 

 
City Manager Kevin M. Chun reported on the proposed further Modifications to City Operations 
Due to the COVID-19 Pandemic. 
 
Councilmember Osborne inquired about potentially having the Health, Safety & Pet Fair if the 
COVID -19 situation improves. City Manager Kevin M. Chun responded accordingly. 
 
A motion by Mayor Pro Tem Suarez to cancel the Memorial Day Ceremony scheduled for 
May 25, 2020, and direct staff to proceed with plans for a virtual ceremony by video 
production and cancel the Health, Safety & Pet Fair scheduled for June 6, 2020, and direct 
staff to pursue a possible vaccination and licensing clinic by appointment only, on a date to be 
determined was seconded by Councilmember Osborne and carried by a vote of 5-0. 
 
6. Reconsideration of Administrative Paid Leave Status for Part-Time Employees  

during the COVID-19 Pandemic 
Recommendation: that the City Council direct staff to (a) discontinue paid administrative 
leave for all employees; (b) review its current allocation of part-time staff members and 
determine which employees should continue to be employed; and (c) initiate lay-off 
procedures for those employees without work in compliance with City Personnel Rules 
and Regulations and applicable Memorandum of Understanding. 

 
Assistant to the City Manager/Human Resources Director Raylette Felton reported on the 
proposed reconsideration of Administrative Paid Leave Status for Part-Time Employees during the 
COVID-19 Pandemic report. 
 
Councilmember Osborne, inquired about how many part-time employees would be effected by the 
proposed changes.  Director Felton responded that 14 part-time employees would continue to be 
employed and explained the impacts. 
 
A lengthy dialogue ensued between Council and staff regarding the fiscal year 20-21 budget and 
part-time employees. 
 
A motion by Councilmember Reid to discontinue paid administrative leave for all employees, 
review its current allocation of part-time staff members and determine which employees 
should continue to be employed, and initiate lay-off procedures for those employees without 
work in compliance with City Personnel Rules and Regulations and applicable Memorandum 
of Understanding was seconded by Councilmember Kearny and carried by a vote of 5-0. 
 

H. CITY MANAGER'S REPORT 
 
City Manager Kevin M. Chun reported on the return back to normal hours of operation for City 
employees. 
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I. ITEMS FROM COUNCILMEMBERS 
 

7. Mayor/City Councilmembers Report of Attendance at Meetings and/or Events 
 
Councilmember Osborne had nothing to report. 
 
Councilmember Reid attended a virtual California Contract Cities Association meeting. 
 
Councilmember Kearney attended virtual Sheriff’s Liability Trust Oversight Committee, a virtual 
California Contract Cities Association meeting, participated in handing our C.A.R.E. packages in 
Lawndale, and noted the passing of Lawndale resident Faye George. 
 
Mayor Pro Tem Suarez attended the virtual South Bay Cities of Government steering committee 
meeting 
 
Mayor Pullen-Miles attended the City Selection Committee. The Mayor then spoke about revisiting 
street sweeping enforcement on major corridors and discussed the cleanliness of the streets.   
 
Councilmember Kearney spoke about the cleanliness of the street, street sweeping citations for 
residents, and other solutions to improve the cleanliness of streets.  Mayor Pullen-Miles requested 
the City Manager look into reestablishing street sweeping enforcement. 
 
Mayor Pullen-Miles requested the addition of an item to create a Business Revitalization 
Subcommittee be placed on June 1, 2020 City Council meeting agenda. 
 

J. CLOSED SESSION 
 
At 7:59 p.m. the City Council entered into closed session. 
 
8. Conference with Legal Counsel – Anticipated Litigation 

The City Council will conduct a closed session, pursuant to Government Code section 
54956.9(d)(4), because the City is considering whether to initiate litigation in one case 
against Best Western Plus South Bay Hotel and the County of Los Angeles. 
 

At 8:29 p.m. the City Council entered back into open session. 
 

City Attorney Tiffany Israel reported that the City Council met in Closed Session to discuss 
the one item listed on the Closed Session agenda. The City Council was updated on item 
number 8 and there was no reportable action taken.  
 

K. ADJOURNMENT 
 
There being no further business to conduct, the Mayor adjourned the meeting at 8:30 p.m. 

 
 
 
       _________________________________ 
       Robert Pullen-Miles, Mayor 
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Approved: 6/1/2020 
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managing the contract (See Attachment B-Building Service Costs Analysis). The proposed effective 
date for the new fees is July 15, 2020. 

ENVIRONMENTAL ASSESSMENT 

The project is exempt from the Califomia Environmental Quality Act (CEQA) because the creation of a 
govemment funding mechanism which does not involve any commitment to any specific project is not 
a "project" under CEQA pursuant to Public Resources Code Section 21080 and CEQA Guideline 
15378(b)(4). 

COMMISSION REVIEW 

Not required. 

LEGAL REVIEW 

The City Attomey has reviewed the resolution and approved it as to form. 

PUBLIC NOTICING 

Notices of a public hearing were posted in the public noticing board located just outside City Hall and 
published in the Daily Breeze on May 11, 2020 and May 18, 2020 pursuant to the City's public noticing 
requirements. As of the drafting of this staff report, no comments were received from the public 
conceming this project. 

FUNDING 

No budget appropriation is required. Adopting the revised building permit fee schedule will reduce the 
use of general funds to cover the operational costs of the Building Division. 

CONCLUSION 

As mentioned above, the City is not reviewing or approving the County's annual CPI increases. The CPI 
increases are pass through fees adopted by the County. Staff is seeking annual approval of the City's use 
of a 2.0 multiplier to be added on the County's building permit fees. The multiplier has been added onto 
the City's building permit fees for almost three decades, dating all the way back to the 1990s. As shown 
in the attachments, the use of the 2.0 multiplier allows the City to recover a portion of the City's direct 
and indirect costs of providing these services through contracted service from County of Los Angeles 
Building and Safety Department and is justified as the fees do not exceed the reasonable estimated cost 
for the City to provide the services at issue. 

RECOMMENDATION 

Staff recommends that the City Council conduct a public hearing to receive testimony regarding the 
City's Building Code Fee Schedule and adopt Resolution No. CC-2006-027. 

01001.0001/647327. I 3 
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Resolution No. CC-2006-27 
Building, Grading, Electrical, Mechanical, Plumbing, Sewer Fees 1 

RESOLUTION NO. CC-2006-27 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
LAWNDALE, CALIFORNIA ADOPTING A REVISED FEE 
SCHEDULE FOR BUILDING, ELECTRICAL, MECHANICAL, 
PLUMBING, AND GRADING PERMITS AND SERVICES PROVIDED 
TO THE  PUBLIC  

 
  
 

WHEREAS, requests for certain services from the City of Lawndale ("City") are made by the  
public to the City to allow the public to comply with the Lawndale Municipal Code and state and federal 
laws; and 

 
 WHEREAS, the provision of building, electrical, mechanical, plumbing, and grading permits and  
services by City staff occur at an expense to the City; and 
 
 WHEREAS, the City has always intended to recover the costs it incurs for providing such 
services to the general public by collecting fees to reimburse the City's costs; and 
 
 WHEREAS, the City is currently collecting such fees pursuant to a 2019 fee schedule enacted to 
adequately reimburse the City for its expenses; and 
 

WHEREAS, City staff has prepared the updated cost evaluation, justification, and fee schedules 
attached hereto as Exhibits “A” – “E”, and incorporated herein by reference for the permit fees and charges 
proposed to be levied for providing certain building, electrical, mechanical, plumbing, grading and 
landscape services; and  

 
WHEREAS, the California Government Code requires that fees for services charged by 

municipalities not exceed the cost of providing the service for which the fee is levied and that no fee or 
service charge or increase in an existing fee or charge may be levied without the public having an 
opportunity to make oral or written public comment at a regularly scheduled City Council meeting; and  

 
WHEREAS, Lawndale Municipal Code Chapter 3.32 requires the City Council to conduct a public 

hearing before the City adopts any new or updated administrative fees; and 
 
WHEREAS, the City Council, after notice duly given as required by law, held a public hearing 

on June 1, 2020 in the City Hall council chamber located at 14717 Burin Avenue, Lawndale, California, 
to consider staff’s recommendation on this matter; and  

 
WHEREAS, based upon oral and written presentations by City staff and members of the public, 

including but not limited to the staff report, exhibits, attachments, the fee analysis, the City Council now 
desires to adopt updated fees for certain building, electrical, mechanical, plumbing, grading and landscape 
services.  

 
 NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF LAWNDALE, CALIFORNIA, 
DOES HEREBY RESOLVE AS FOLLOWS: 
 



Resolution No. CC-2006-27 
Building, Grading, Electrical, Mechanical, Plumbing, Sewer Fees 2 

 SECTION 1. The recitals above are true and correct and incorporated herein by reference. 
 
 SECTION 2. That the fees set forth on Exhibits "A" – “F” do not exceed the estimated 
reasonable costs of providing each such services to the public. 
 
 

SECTION 3. The City Council hereby adopts the fee and cost schedules attached hereto and 
incorporated herein as Exhibits "A", “B”, “C”, “D”, “E”, and “F” as the City's fee schedule for providing 
such building-related services  effective July 15, 2020. 

 
SECTION 4.  As of the effective date of these new fees all prior inconsistent fees are rescinded. 
 
SECTION 5. That the adoption of these fees is exempt from the provisions of the California 

Environmental Quality Act (CEQA) because the creation of a government funding mechanism which 
does not involve any commitment to any specific project is not a "project" under CEQA pursuant to 
Public Resources Code Section 21080 and CEQA Guideline 15378(b)(4). 
  

SECTION 6. If any section, subsection, sentence, clause, or phrase of this resolution is for any 
reason held to be invalid or unconstitutional by a decision of any court of any competent jurisdiction, 
such decision shall not affect the validity of the each and every section, subsection, sentence, clause and 
phrase thereof not declared invalid or remaining portions of this ordinance. The City Council hereby 
declares that it would have passed this resolution, and unconstitutional without regard to whether any 
portion of the ordinance would be subsequently declared invalid or unconstitutional. 
 

SECTION 7.  That all portions of prior resolutions which adopted fees for building, electrical, 
mechanical, grading, and plumbing services are hereby repealed as of the effective date of the fees 
adopted pursuant to this resolution. 
  

SECTION 8. The City Clerk shall certify to the passage and adoption of this resolution, and 
shall make a minute of the passage and adoption thereof in the records of and the proceedings of the City 
Council at which the same is passed and adopted.  
 
 PASSED, APPROVED, AND ADOPTED this 1st day of June, 2020. 
 
 
 
       ______________________________ 
       Robert Pullen-Miles, Mayor 
 
 
 
 
 
 
 
 
 
 



Resolution No. CC-2006-27 
Building, Grading, Electrical, Mechanical, Plumbing, Sewer Fees 3 

ATTEST: 
 
State of California  ) 
County of Los Angeles ) SS 
City of Lawndale  ) 
 
I, Rhonda Hofmann Gorman, City Clerk of the City of Lawndale, California, do hereby certify that the City 
Council of the City of Lawndale duly approved and adopted the foregoing Resolution No. CC-2006-027 at 
a regular meeting of said Council held on the 1st day of June, 2020, by the following roll call vote: 
 
 

Name Voting Present, Not Voting Absent 
Aye No Abstain Not Participating 

Robert Pullen-Miles, Mayor      
Bernadette Suarez, Mayor Pro Tem      
James H. Osborne      
Pat Kearney      
Daniel Reid      

 
 
_______________________________ 
Rhonda Hofmann Gorman, City Clerk 
 
       APPROVED AS TO FORM: 
 
 
       ______________________________ 
       Tiffany J. Israel, City Attorney 
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