
 
  

CITY OF LAWNDALE 
14717 Burin Avenue, Lawndale, California 90260 

Phone (310) 973-3200 – www.lawndalecity.org 
 

AGENDA 
LAWNDALE CITY COUNCIL REGULAR MEETING 

Monday, November 18, 2019 - 6:30 p.m. 
Lawndale City Hall Council Chamber 

14717 Burin Avenue 
 

Any person who wishes to address the City Council regarding any item listed on this agenda or any other 
matter that is within its subject matter jurisdiction is invited, but not required, to fill out a public meeting 
speaker card and submit it to the city clerk prior to the oral communications portion of the meeting.  The 
purpose of the card is to ensure that speakers' names are correctly recorded in the meeting minutes and, 
where appropriate, to provide contact information for later staff follow-up. 

 
Copies of this agenda may be obtained prior to the meeting in the Lawndale City Hall foyer.  Copies of staff reports or other 
written documentation relating to each agenda item are available for public inspection in the Lawndale City Hall foyer and the 
public library. Interested parties may contact the City Clerk Department at (310) 973-3213 for clarification regarding individual 
agenda items. 
 

This agenda is subject to revision up to 72 hours before the meeting. 
 

A. CALL TO ORDER AND ROLL CALL 
 

B. CEREMONIALS (Flag Salute and Inspiration) 
 

C. PUBLIC SAFETY REPORT 
 

D. ORAL COMMUNICATIONS - ITEMS NOT ON THE AGENDA (Public Comments) 
 

E. COMMENTS FROM COUNCIL 
 

F. CONSENT CALENDAR 
 
The consent calendar, agenda items 1 through 6, will be considered and acted upon under one motion 
unless a councilmember removes individual items for further council consideration or explanation. 
 
1. Motion to read by title only and waive further reading of all ordinances listed on the 

agenda 
Recommendation: that the City Council approve. 

 
2. Senior Citizen Advisory Committee Appointments 

Recommendation: that (a) the City Council approve the Mayor’s appointments by 
directing staff to insert the appointees’ names in Section 1 of Resolution No. CC-1911-
054, and (b) that the City Council adopt the resolution as amended. 
 

3. Beautification Committee Appointment 
Recommendation: that (a) the City Council approve the Mayor’s appointment by 
directing staff to insert the appointee’s name in Section 1 of Resolution No. CC-1911-
056, and (b) that the City Council adopt the resolution as amended. 
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4. Federally Funded Employment and Job Training – South Bay Workforce 

Investment Board Activities Summary 
Recommendation: that the City Council receive and file the report. 
 

5. Accounts Payable Register 
Recommendation: that the City Council adopts Resolution No. CC-1911-053, authorizing 
the payment of certain claims and demands in the amount of $638,912.44. 

 
6. Minutes of the Lawndale City Council Regular Meeting – November 4, 2019 

Recommendation: that the City Council approve. 
 

G. PUBLIC HEARING 
 
7. Residential and Commercial Solid Waste Collection Service Rates 

Recommendation: that (a) the City Council conduct a public hearing, (b) consider the 
testimony of any interested parties, and (c) adopt Resolution No. CC-1911-055, 
approving the residential and commercial/multifamily solid waste disposal and recycling 
rates effective January 1, 2020. 

 
H. ADMINISTRATION 

 
8. Appointment of City Manager- Kevin M. Chun 

Recommendation: that (a) the City Council approve the proposed City Manager 
Employee Agreement between the City of Lawndale and Kevin M. Chun; and (b) appoint 
Kevin M. Chun as the City Manager effective December 10, 2019. 
 

I. ITEMS FROM COUNCILMEMBERS 
 

9. Urgency Ordinance prohibiting no-fault evictions for residential properties through  
December 31, 2019 - requested by Mayor Pullen-Miles. 
Recommendation: that (a) the City Council discuss this item and receive public comment, 
if any, on the matter; (b) find that this action is categorically exempt from CEQA pursuant 
to Section 15061(b)(3) of the CEQA Guidelines; and (c) approve Urgency Ordinance No. 
1166-19 temporarily prohibiting no-fault evictions for residential real properties within 
the City through December 31, 2019. 
 

10. Mayor/Councilmember Report of Attendance at Meetings and/or Events 
 

J. CLOSED SESSION 
 

11. Conference with Labor Negotiator 
The City Council will conduct a closed session, pursuant to Government Code section 
54957.6, with the city manager, the city attorney and the City's negotiators, regarding 
labor negotiations with Local 1895, Council 36, American Federation of State, County 
and Municipal Employees, AFL-CIO, representing the City's mid-management and 
classified employees. 

 



Agenda 
City Council Regular Meeting 
November 18, 2019 
Page 3 
 
 

 

12. Conference with Legal Counsel – Anticipated Litigation 
The City Council will conduct a closed session, pursuant to Government Code section 
54956.9(d)(4), because the City is considering whether to participate with an amicus brief 
in the City of Gardena v. Regional Water Quality Control Board – Los Angeles Region, 
et al., CA 4th District Court of Appeal Division 3 - Case No. G058540. 

 
K. ADJOURNMENT 

 
The next regularly scheduled meeting of the City Council will be held at 6:30 p.m. on Monday, 
December 2, 2019 in the Lawndale City Hall council chamber, 14717 Burin Avenue, Lawndale, 
California. 

 
It is the intention of the City of Lawndale to comply with the Americans with Disabilities Act (ADA) in 
all respects.  If, as an attendee or a participant at this meeting, you will need special assistance beyond 
what is normally provided, we will attempt to accommodate you in every reasonable manner.  Please 
contact the City Clerk Department (310) 973-3213 prior to the meeting to inform us of your particular 
needs and to determine if accommodation is feasible.  Please advise us at that time if you will need 
accommodations to attend or participate in meetings on a regular basis. 
 

I hereby certify under penalty of perjury under the laws of the State of California that the agenda 
for the regular meeting of the City Council to be held on November 18, 2019 was posted not less 
than 72 hours prior to the meeting. 

 
 
       _________________________________ 
       Matthew Ceballos, Assistant City Clerk 
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RESOLUTION NO. CC-1911-054 
 

A RESOLUTION OF THE CITY COUNCIL  
OF THE CITY OF LAWNDALE, CALIFORNIA,  

CONFIRMING APPOINTMENTS TO  
THE SENIOR CITIZEN ADVISORY COMMITTEE 

 
 
 WHEREAS, the City Council established, by Resolution No. CC-1407-032, the 12-member 
Senior Citizen Advisory Committee (“Committee”) of the City of Lawndale; and 
 

WHEREAS, on August 21, 2017, with the adoption of Resolution No. 1708-039 and 
Council Policy 94-09, the City Council extended the terms of the then-current Committee to end 
February 28, 2019; and 

 
 WHEREAS, all committee members are appointed by the mayor, with the approval of the 
City Council, for a term commencing on March 1 of each odd numbered year and terminating on 
February 28 of the succeeding odd numbered year; and  
 
 WHEREAS, pursuant to Council Policy No. 94-09, the Committee shall consist of twelve 
Lawndale residents; and  
 
 WHEREAS, the committee currently has only nine members: and   
 
 WHEREAS, eligible residents have submitted applications for appointment to the 
Committee; and 
 
 WHEREAS, the Mayor and City Council have reviewed the applications; and 
 
 WHEREAS, the Mayor has appointed the applicants to the Committee and the City Council 
wishes to ratify the appointments. 
 
 NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF LAWNDALE DOES 
HEREBY RESOLVE AS FOLLOWS: 
 
 SECTION 1. The City Council approves the Mayor’s appointments of __________, to 
the Senior Citizen Advisory Committee. 
 
 SECTION 2. The member of the Senior Citizen Advisory Committee shall serve a term 
of office to commence immediately and expire on February 28, 2021, unless earlier removed. 
 
 SECTION 3. Pursuant to Council Policy No. 93-09, a newly appointed committee 
member must submit to a background check upon appointment. 
 
 SECTION 4. The member of the Senior Citizen Advisory Committee shall serve 
without compensation, unless the City Council, by resolution or otherwise, provides, but may 
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receive reimbursement for necessary travel and other expenses incurred in the performance of an 
official duty, when such expenditures are first authorized by the City Council. 
 

PASSED, APPROVED AND ADOPTED this 18th day of November, 2019. 
 
 
 
       _______________________________ 
       Robert Pullen-Miles, Mayor 
 
ATTEST: 
 
State of California  ) 
County of Los Angeles ) SS 
City of Lawndale  ) 
 
I, Rhonda Hofmann Gorman, City Clerk of the City of Lawndale, California, do hereby certify that 
the City Council of the City of Lawndale duly approved and adopted the foregoing Resolution No. 
CC-1911-054 at a regular meeting of said Council held on the 18th day of November, 2019, by the 
following roll call vote: 
 

Name Voting Present, Not Voting Absent 
Aye No Abstain Not Participating 

Robert Pullen-Miles, Mayor      
James H. Osborne, Mayor Pro Tem      
Pat Kearney      
Daniel Reid      
Bernadette Suarez      

 
 
 
_______________________________    
Rhonda Hofmann Gorman, City Clerk    
 

APPROVED AS TO FORM: 
 
 

______________________________ 
Tiffany J. Israel, City Attorney 
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SOUTH BAY WORKFORCE INVESTMENT BOARD 
11539 Hawthorne Blvd., Suite 500, Hawthorne, CA 90250 

Office 310-970-7700; Fax 310-970-7712 

Quarterly Summary of the 
October 17, 2019 South Bay Workforce Investment Board of Directors 

Meeting 
Lawndale 

This report summarizes the October 17, 2019, South Bay Workforce 
Investment Board (SBWIB) meeting activities and program accomplishments 
during the 1st Quarter of Program Year 2019-2020. As you are aware, the 
South Bay WIB is comprised of representatives from the eleven participating 
Cities of Lawndale, Inglewood, El Segundo, Hermosa Beach, Hawthorne, 
Redondo Beach, Carson, Manhattan Beach, Torrance, Lomita and 
Gardena for the delivery of employment and training services through its 
One-Stop Business and Career Centers. 

*The South Bay Workforce Investment Board’s 24th Annual Awards
Ceremony was held on Thursday, October 10, 2019 at the Torrance Marriot.
Los Angeles County Second District Supervisor Mark Ridley-Thomas, was
presented with the SBWIB’s highest award, the Esther Williams Award of
Excellence. During the Ceremony the SBWIB also recognized former
participant and Lawndale resident Jimmy Garcia. The Awards Ceremony
celebrated the outstanding accomplishments of the workforce development
community during the past year and attracted nearly 500 civic leaders,
employers, training providers and graduates of job and career training
programs.

*The South Bay One-Stop Business & Career Center held 6 recruitment fairs
during the 1st quarter with various employers including ABM, Allied Universal,
Securitas, Liberty, and Buffalo Wild Wings. Over 250 job seekers attended
the recruitment fairs resulting in 50 individuals being offered employment.

*In the last quarter, South Bay One Stop Business & Career Centers were
successfully able to enroll a total of 2  Lawndale residents in both adult
and dislocated worker programs.

*South Bay One-Stop Business & Career Centers exited a total of 2 Lawndale
residents with employment during the first quarter.

*On October 3rd, the SBWIB in partnership with El Camino College hosted
the inaugural Warrior Jobs Career Education Hiring Event on the El Camino 4



College campus.  Well over 600 students were in attendance to speak with 
64 employers that included SpaceX, Terranea Resort, Los Angeles World 
Airports, Career Expansion, the Los Angeles Police Department, and several 
others. El Camino College was extremely pleased with the event and have 
requested that the SBWIB continue to collaborate with them on similar efforts.   
 
*5 youth from the City of Lawndale are being recruited for the WIOA year-
round Youth Program; these individuals will have the opportunity to receive 
pre-employment Blueprint for Workplace Success training and access to free 
occupational training based on their career interest. Other services included 
paid work experience at a worksite in and around the City of Lawndale. 
 
*The SBWIB’s Bio-Flex initiative is a new innovative project to develop pre-
apprenticeship and registered apprenticeship career pathways for the 
Bioscience industry. Bio-Flex is one component of the Los Angeles County 
Bioscience Initiative championed by Supervisor Mark Ridley-Thomas. 37 
individuals have already completed and graduated from the Bio-Flex program 
and 17 other individuals are currently enrolled.  
 
*The South Bay WIB is currently recruiting 2 high school students from the 
City of Lawndale for the Fit for Gold Tutoring & Fitness Academy. The 
candidates should be high school seniors interested in working with 
elementary and middle school aged youth. Youth will have the opportunity to 
make up to $1,300 and be eligible for program scholarships. Under this 
program the high school seniors provide homework assistance, nutrition 
information, and physical fitness activities to students in grade 3rd – 8th. Those 
interested in participating should contact a South Bay One-Stop Center.  
 
*Last quarter, the SBWIB facilitated for 15 South Bay middle and high school 
students, 3 of whom were from Lawndale High School, to partake in a 2-week 
program with the National Summer Transportation Institute (NSTI), offered 
by California State University of Los Angeles’ College of Engineering, 
Computer Science, and Technology. The NSTI program offered instruction 
related to STEM and the transportation industry, including three days at 
Flabob Airport. Of the 15 students, 7 were extended the opportunity to attend 
a 1-week program at the National Flight Academy (NFA) in Pensacola, 
Florida. Only 32 students from California and around 200 in the Country are 
selected to participate in the NFA. 
 
*As part of the Youth at Work Jobs Program, 5 Lawndale students were 
recruited for an opportunity to receive paid pre-employment training and 120 
hours of paid work experience. Youth had a chance to earn up to $1,590.  



 
*16 middle school students participated in the South Bay Workforce 
Investment Board’s 6th Annual “A Day in the Life of a College Student” field 
trip which was held at California State University of Dominguez Hills in July. 
During the field trip students were provided with a campus tour, informational 
workshops and also allowed to stay overnight in the dormitories.  
 
*Last quarter, the U.S. Department of Labor awarded a $12 million grant to 
the West Los Angeles College/SBWIB led collaborative to prepare and place 
5,000 individuals into pre-apprenticeship and apprenticeship roles in 
advanced manufacturing with a focus on the Aerospace and Bioscience 
industries over the next four years nationally under the Growing Advanced 
Manufacturing Apprenticeships Across America (GAMAAA) program. This 
grant was the only one awarded to a California applicant and will support 
training of new hires and incumbent workers. Locally the collaborative will be 
tasked with placing 1,500 apprentices and pre-apprenticeships. The 
SBWIB’s role will be to generate awareness of the GAMAAA program locally 
as well as with workforce and employment development organizations in 
other parts of the nation such as South Carolina and Florida. Companies and 
participants interested in this opportunity may contact the SBWIB at (310) 
970-7700 for additional information. 
 
*Our 1st quarter totals reflect 25,751 visits to our South Bay One-Stop 
Business and Career Centers. 
 
*As of September 2018, the SBWIB acquired SBWIB YouthBuild, formerly 
known as CCEO Youth Build. SBWIB YouthBuild is designed to assist youth 
and young adults with obtaining a high school diploma while participating in 
vocational training in the field of construction. SBWIB YouthBuild students 
receive academic assistance, mentoring, enrichment services, as well as 
training and assistance with securing employment. Last year the program 
had 39 total enrollments with the average daily attendance at 28. This 
program year 65 students have been enrolled in the YouthBuild program with 
the average daily attendance at 44.  
 
*Rapid Response services were provided to 2 South Bay companies that 
employ 446 individuals who were affected by layoffs/closures during the 1st 
Quarter of Program Year 2019-2020. Staff completed orientations to One-
Stop services in addition to information regarding unemployment insurance 
benefits. 
 
*During the 1st quarter, the South Bay One-Stop Business & Career Center 



reached out to 28 Lawndale-based employers which resulted in the Center 
successfully executing 2 on-the-job training contracts. The employers 
included M3 Services, Centinela Valley Union High School District, City of 
Lawndale, and Advanced Communication and Technology. The South Bay 
One-Stop Business & Career Center will continuously conduct monthly 
outreach to Lawndale businesses to market SBWIB services available to 
meet their hiring and business needs. 
 
*159 Lawndale and Hawthorne youth visited the Hawthorne Teen Center 
during the first quarter. 
 
*In partnership with the Department of Children and Family Services (DCFS) 
the SBWIB hosted a Bridge-to-Work enrollment fair on October 9th with over 
20 foster care youth in attendance, including Lawndale residents. The youth 
will go through pre-employment training and have the opportunity to earn up 
to $5,300.   
 
*The Hawthorne Teen Center offers Lawndale and Hawthorne Youth Job 
Club every Thursday from 4pm-6pm to Lawndale youth and young adults 
between the ages of 16-24. During Job Club participants receive 
assistance with resume preparation, filling out applications and job leads. 
 
This concludes my oral report. A written summary, along with a report of 
Program Year 2019-2020’s 1 s t  quarter activities and accomplishments is 
being provided for your personal review. 
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Committees Activity Report 
(Based upon the July 18, 2019, South Bay Workforce Investment Board Meeting) 

 
*Rapid Response Summary of Activity from July 2018 – June 2019: 

Number of Companies 
Affected 

Number of Employees 
Affected 

Number of companies 
utilizing services 

Number of companies 
not receiving service 

 2 446 2 0 

           

City Number of 
Companies Affected 

Number of Employees 
Affected 

Inglewood   

Hawthorne   

Lawndale   

El Segundo   

Gardena   

Carson 2 446 

Redondo Beach   

Hermosa Beach   

Manhattan Beach   

Torrance   

Lomita   

Los Angeles   

 

Youth Development Council (YDC) Committee Meeting, August 6, 2019: 

The August 8, 2019, Youth Development Council meeting was called to order at 9:07 a.m.  The following 
information was discussed or acted upon: 

 
The Committee took action to approve the May 7, 2019 Meeting Minutes and the Youth Activity and 
Performance Report.   

  
Mr. Marlon Pascual provided the Committee with a presentation on the National Summer Transportation 
Institute (NSTI) and the weeklong transportation program at the National Flight Academy (NFA) in Pensacola, 
Florida. The SBWIB facilitated for 15 South Bay middle and high school students to partake in a 2-week 
program with the National Summer Transportation Institute (NSTI), offered by California State University of 
Los Angeles’ College of Engineering, Computer Science, and Technology. Of the 15 students, 7 were 
extended the opportunity to attend the National Flight Academy (NFA) in Florida. Only 32 students from 
California and around 200 in the Country are selected to participate in the NFA. 

 
During the meeting, SBWIB staff members provided updates on activities conducted at the Hawthorne and 
Inglewood Teen Centers, both Bridge to Work Programs, the Fit for Gold Program, the YouthBuild Program, 
the Youth at Work Summer Program and the South Bay Promise Program.  

 
Ms. Sharina Williams shared a slideshow with the Committee that displayed photos taken during the 6th 
Annual “A Day in the Life of a College Student” field trip which was held at California State University of 
Dominguez Hills in July. During the field trip 16 eighth grade students were provided with a campus tour, 
informational workshops and also allowed to stay overnight in the dormitories.  

 
The Committee was also provided with an overview of special youth projects and grants which include the 
Disability Employment Accelerator, the Aero-Flex and Bio-Flex Pre-Apprenticeship and Apprenticeship 
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Programs, the renewal of the SBWIB YouthBuild Program, as well as the newly awarded Youth Reinvestment 
Grant and the $12 million awarded to the West Los Angeles College/SBWIB led collaborative. 

 
Presidents, Superintendents and Representatives from West Los Angeles College, Los Angeles Southwest 
College, Hawthorne, Centinela Valley, Lennox, Los Angeles Unified local district south, and Wiseburn school 
districts provided the Committee with brief updates on things happening in their districts. 

 
The meeting was adjourned at 10:27 a.m. 
 
One Stop Policy Committee Meeting, August 21, 2019: 

The August 21, 2019, One Stop Policy Committee meeting was called to order at 9:01 a.m.  The following 

items were discussed or acted upon. 

The May 28, 2019 meeting minutes and the 4th Quarter Summary for Classroom Training Providers Activity 

reports were approved. 

The 4th Quarter Self-Service Activity Report through June 30, 2019 was presented by Mr. Jan Vogel and 

approved by the Committee as well. 

 

Mr. Jan Vogel provided the disability services update by informing the Committee that there were a total of 

twenty individuals with disabilities that have been enrolled and placed into paid work experience under the 

Disability Employment Accelerator (DEA) program. The Committee was also informed that the first of two - 8 

week CNC Machinist courses is set to begin on Monday, August 26th at El Camino College. The course will 

include added support and is only available to students with disabilities.  

 

Ms. Justina Munoz provided the Committee with an update on the progress and submission of the amended 

One-Stop/AJCC Partner Memorandums of Understanding (MOUs). The SBWIB has collected a majority of 

the partner MOUs with 6 pending signatures. Once the remaining MOUs are collected they will be signed by 

the SBWIB Chairman and then submitted to the Chief Locally Elected Official for approval and a signature. 

 

SBWIB One-Stop Operator Mr. Don Nakamoto provided a brief report on his role as the Operator and the 

Comprehensive One-Stop partner meetings. 

 

The meeting was adjourned at 9:42 a.m. 

 

Performance & Evaluation Committee Meeting, August 20, 2019: 

The August 20, 2019, Performance & Evaluation Committee meeting was called to order at 9:00 a.m. The 

following items were discussed or acted upon: 

 

The May 14, 2019, meeting minutes were reviewed and approved by the Committee. 

 

The WIOA FY 2018/19 4th quarter expenditure report through June 30, 2019 was approved unanimously, as 

well as the PY 2018/19 Self-Service and Activity report through June 30th. 

 

Staff member Justina Munoz presented the 4th Quarter One-Stop Service Providers Report. The Report 

displayed that all South Bay One-Stop Centers and Service Providers have meet their goals in regards to 

enrollments, exits, and unsubsidized employment. There were no staff recommendations regarding the One-



3 | P a g e  

 

Stop Centers and Service Providers performance. After review and discussion, the 4th Quarter Service 

Provider and Operating Cities Report was approved unanimously by the Committee. 

 

Ms. Catherine Blaylock presented the 4th Quarter Vendor Performance Report. Staff recommendations were 

to place 52 training providers on probation and to place 83 training courses on hold. SBWIB staff send inquiry 

letter to the training providers that have demonstrated a placement rate less than 50%, allowing them an 

opportunity to work out any discrepancies. Providers that are placed on hold will not receive any more referrals 

until their placement numbers have improved. After a discussion the 4th Quarter Vendor Performance Report 

was approved unanimously by the Committee. 

 

The meeting was adjourned at 9:53 a.m. 

 

Business & Economic Development Committee Meeting, October 2, 2019: 

The October 2, 2019, Business, Technology and Economic Development Committee meeting was called to 

order at 9:13 a.m. Due to lack of a quorum no formal action was taken, however the Committee Members in 

attendance were provided with the following updates: 

 

The Committee reviewed the July 3, 2019, Meeting Minutes. 

Staff member Maria Frias presented the PY 19-20 1st quarter Rapid Response Activity Report. 2 companies 

received Rapid Response services through September 30, 2019, with a total of 446 employees affected by 

layoffs/closures.  

 

During the meeting the Committee was provided with updates on the Aero-Flex and Bio-Flex Pre-

Apprenticeship and Apprenticeship Programs, the Employment Training Panel (ETP) Multiple Employer 

Contract (MEC), the GO-Virtual Initiative and the Perioperative Specialty RN Training Pilot Project.  

 

The latest Construction and Utilities Preparation Program (CUPP) report was reviewed by the Committee and 

reflected that over 940 individuals were hired to work on a construction site or enrolled in an apprenticeship 

program since the program began in January of 2017. 

 

The meeting was adjourned at 10:07 a.m. 

 

Executive Committee Meetings:  

The following are highlights of the August 8, 2019, September 12, 2019, and October 10, 2019, Executive 
Committee Meetings: 
 
The Executive Committee approved all committee reports and meeting minutes this quarter.  
  
During the first quarter, the Executive Committee selected the following individuals as Vice-Chairpersons for 
the Standing Committees:  Mr. Tod Sword for the Business, Technology & Economic Development 
Committee, Mr. Brian Raber for the Performance & Evaluation Committee, Mr. Gregg McClain for the One 
Stop Policy Committee, and Ms. Ruthi Davis for the Youth Development Council Committee. These 
individuals will chair the Committee meetings in the Chairpersons absence and also serve as the 
Chairpersons alternate on the Executive Committee if they are unable to attend a meeting. 
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During the October 1st Inglewood City Council meeting the Mayor and City Council ratified the following 
appointments/re-appointments to the Board: Mr. Glenn Mitchell, Ms. Jarmene DeArmas, Ms. Susan Senior, 
and Mr. Jeremy Diaz. 
 
The following individuals were approved to serve as alternates on the SBWIB: Mr. Omar Galindo from 
Plumbers Local 78, and Ms. Dawn Harris from Republic Services. 
 
The Executive Committee approved the South Bay Workforce Investment Board October 17, 2019, Meeting 
Agenda during October 10th meeting. 
 
This concludes the Executive Committee Report. 



           SOUTH BAY WORKFORCE INVESTMENT BOARD

PY 2019-2020
  

NUMBER OF INDIVIDUALS SERVED - INFORMATIONAL/SELF SERVICE ONLY

 
PREVIOUS CUMULATIVE PREVIOUS MONTH OF CUMULATIVE

REPORT MONTH SEPTEMBER PY 19/20

    INGLEWOOD, HAWTHORNE, LAWNDALE, 7874 4818 4188 12062
       EL SEGUNDO ONE-STOP BUSINESS  
       AND CAREER CENTER

    GARDENA ONE-STOP 3196 1638 1194 4390
       BUSINESS AND CAREER CENTER

 

    TORRANCE ONE-STOP 4822 2302 2306  7128
       BUSINESS AND CAREER CENTER   

    CARSON BUSINESS AND 1518 745 653 2171
       CAREER CENTER

   TOTAL 17410 9503 8341 25751
 

10/9/2019 Self Serve PY18/19:excel



SOUTH BAY WORKFORCE INVESTMENT BOARD

PROGRAM YEAR 2019 / 2020 MONTHLY ACTIVITY REPORT (NEW ENROLLMENT REPORT)

SUMMARY BY CAREER CENTER

REPORT PERIOD: 07/01/2019 TO 9/30/2019 PAGE 2

ADULT PROGRAM (G201)

Qtr. % Yr. % Qtr. % Yr. % Qtr. % Yr. % Qtr. % Yr. % SBWIB Qtr. % Year-End %

Gardena Plan Plan Plan Plan Inglewood Plan Plan Plan Plan Torrance Plan Plan Plan Plan Carson Plan Plan Plan Plan TOTAL Plan Plan Plan Plan

I. TOTAL CLIENTS 40 32 125% 51 78% 175 176 99% 260 67% 53 44 120% 74 72% 36 35 103% 65 55% 304 287 106% 450 68%

     A. CARRIED IN 25 25 25 143 143 143 33 33 33 23 23 23 224 224 224

     B. NEW 15 7 214% 26 58% 32 33 97% 117 27% 20 11 182% 41 49% 13 12 108% 42 31% 80 63 127% 226 35%

II.  TOTAL EXITS 1 16 6% 7 54 13% 7 4 175% 8 27 30% 23 101 23% 23

    A.   UNSUBSIDIZED EMPLOYMENT 1 13 8% 5 44 11% 7 3 233% 8 21 38% 21 81 26% 21

    B.   ALSO ATTAINED CREDENTIAL 0 13 0% 3 44 7% 2 3 67% 0 21 0% 5 81 6% 0

    C.   % OF PLACEMENT 100% 71% 100% 100% 91%

    D.   AVERAGE PLACEMENT WAGE $14.50 $17.64 $56.41 $16.60 $26.29

Grant (201)

YOUTH PROGRAM (G301)

Qtr. % Yr. % Qtr. % Yr. % Qtr. % Yr. % Qtr. % Yr. % SBWIB Qtr. % Year-End %

Gardena Plan Plan Plan Plan Inglewood Plan Plan Plan Plan Torrance Plan Plan Plan Plan Carson Plan Plan Plan Plan TOTAL Plan Plan Plan Plan

I. TOTAL CLIENTS 22 17 129% 28 79% 44 56 79% 107 41% 36 37 97% 56 64% 55 61 90% 81 68% 157 171 92% 272 58%

     A. CARRIED IN 13 13 13 36 36 36 32 32 32 53 53 53 134 134 134

     B. NEW ENROLLEES 9 4 225% 15 60% 8 20 40% 71 11% 4 5 80% 24 17% 2 8 25% 28 7% 23 37 62% 138 17%

II.  TOTAL EXITS 1 14 7% 12 121 10% 4 6 67% 7 27 26% 24 168 14% 24

    A.  UNSUBSIDIZED EMPLOYMENT 0 2 2 1 5

    B.   ENT. TRAINING/POST-SECONDARY 1 10 1 6 18

    C.   ATTAINED RECOGNIZED DEGREE 1 9 0 5 15

    D.  AVERAGE PLACEMENT WAGE $0.00 $12.13 $11.50 $17.00 $13.54

 

    YOUTH POSITIVE EXIT RATE 100% 100% 75% 100% 96%

Grant (301)

DISLOCATED WORKER (G501)

Qtr. % Yr. % Qtr. % Yr. % Qtr. % Yr. % Qtr. % Yr. % SBWIB Qtr. % Year-End %

Gardena Plan Plan Plan Plan Inglewood Plan Plan Plan Plan Torrance Plan Plan Plan Plan Carson Plan Plan Plan Plan TOTAL Plan Plan Plan Plan

I. TOTAL CLIENTS 35 33 106% 48 73% 84 93 90% 152 55% 169 167 101% 234 72% 24 25 96% 47 51% 312 318 98% 481 65%

     A. CARRIED IN 27 27 27 71 71 71 147 147 147 17 17 17 262 262 262

     B. NEW 8 6 133% 21 38% 13 22 59% 81 16% 22 20 110% 87 25% 7 8 88% 30 23% 50 56 89% 219 23%

II.  TOTAL EXITS 2 11 18% 4 97 4% 68 35 194% 19 69 28% 93 212 44% 93

III. TOTAL UNSUBSIDIZED EMPLOYMENT 1 9 11% 4 82 5% 58 29 200% 16 58 28% 79 178 44% 79

     A.   RETRAINING 0 3 65 8 76

              ALSO ATTAINED CREDENTIAL 0 3 35 8 46

     B.   CALLED BACK WITH EMPLOYER 0 0 0 0 0

IV.  % PLACEMENT (INCL. CALL BACKS) 50% 100% 85% 84% 85%

V.  % PLACEMENT (EXCL. CALL BACKS) 50% 100% 85% 84% 85%

AVERAGE PLACEMENT WAGE $67.00 $40.50 $43.38 $27.89 $44.69

Grant (501)

Serving laid of workers; with priority given to those individuals that have been laid-off from employers located in the nine cities that comprise the South Bay Workforce Investment Area.

Serving economically disadvantaged adults 18 years and over in the nine cities that comprise the South Bay Workforce Investment Area.

Serving low income, in school and out of school youth between the ages of 14 and no more than 21 years of age in the nine cities that comprise the South Bay Workforce Investment Area.

Note:  Torrance Youth working out of state-minimum 

wage difference from CA



SOUTH BAY WORKFORCE INVESTMENT BOARD

PROGRAM YEAR 2019 / 2020 MONTHLY ACTIVITY REPORT (NEW ENROLLMENT REPORT)

DETAIL BY CITY

REPORT PERIOD: 07/01/2019 TO 9/30/2019 PAGE 3

ADULT PROGRAM (G201)

Year Year Year Year Year Year Year Year Year Year Year TOTAL Year

Gardena Plan Inglewood Plan Hawthorne Plan Lawndale Plan El Segundo Plan Redondo Plan Hermosa Plan Manhattan Plan Torrance Plan Lomita Plan Carson Plan SBWIB Plan

I. TOTAL CLIENTS 40 51 156 195 15 49 3 14 1 2 10 14 1 2 1 2 36 49 5 7 36 65 304 450

     A. CARRIED IN 25 25 127 127 12 12 3 3 1 1 6 6 1 1 1 1 21 21 4 4 23 23 224 224

     B. NEW 15 26 29 68 3 37 0 11 0 1 4 8 0 1 0 1 15 28 1 3 13 42 80 226

II.  TOTAL EXITS 1 1 6 6 0 0 0 0 1 1 1 1 1 1 0 0 4 4 1 1 8 8 23 23

    A.   UNSUBSIDIZED EMPLOYMENT 1 1 4 4 0 0 0 0 1 1 1 1 1 1 0 0 4 4 1 1 8 8 21 21

              ALSO ATTAINED CREDENTIAL 0 3 0 0 0 0 1 0 1 0 0 5

     B.   OTHER TERMINATION 0 2 0 0 0 0 0 0 0 0 0 2

14.5 15.27 0 0 20 64.16 75 0 16.32 13.75 16.6 235.6

YOUTH PROGRAM (G301)

Year Year Year Year Year Year Year Year Year Year Year TOTAL Year

Gardena Plan Inglewood Plan Hawthorne Plan Lawndale Plan El Segundo Plan Redondo Plan Hermosa Plan Manhattan Plan Torrance Plan Lomita Plan Carson Plan SBWIB Plan

I. TOTAL CLIENTS 22 28 5 41 25 47 12 17 2 2 6 10 3 4 0 1 24 37 3 4 55 81 157 272

     A. CARRIED IN 13 13 0 0 23 23 12 12 1 1 6 6 3 3 0 0 20 20 3 3 53 53 134 134

     B. NEW 9 15 5 41 2 24 0 5 1 1 0 4 0 1 0 1 4 17 0 1 2 28 23 138

II.  TOTAL EXITS 1 1 2 2 9 9 1 1 0 0 0 0 0 0 0 0 4 4 0 0 7 7 24 24

    A.   UNSUBSIDIZED EMPLOYMENT 0 0 1 1 0 0 0 0 2 0 1 5

              ALSO ATTAINED CREDENTIAL 1 2 7 0 0 0 0 0 0 0 5 15

   B.   ENT. TRAINING/POST-SECONDARY 1 2 8 0 0 0 0 0 1 0 6 18

   C.   ATTAINED RECOGNIZED DEGREE 0 0 0 0 0 0 0 0 0 0 0 0

   D.   RETURNED TO SCHOOL 0 0 0 0 0 0 0 0 0 0 0 0

   E.   OTHER EXITS 0 0 0 0 0 0 0 0 1 0 0 1

0 0.00 11.75 12.50 0 0 0 0.00 11.50 0.00 17.00 52.75

DISLOCATED WORKER (G501)

Year Year Year Year Year Year Year Year Year Year Year TOTAL Year

Gardena Plan Inglewood Plan Hawthorne Plan Lawndale Plan El Segundo Plan Redondo Plan Hermosa Plan Manhattan Plan Torrance Plan Lomita Plan Carson Plan SBWIB Plan

I. TOTAL CLIENTS 35 48 50 81 22 49 7 14 5 8 34 52 9 14 15 23 97 127 14 18 24 47 312 481

     A.  CARRY IN 27 27 41 41 21 21 6 6 3 3 28 28 7 7 14 14 88 88 10 10 17 17 262 262

     B. NEW 8 21 9 40 1 28 1 8 2 5 6 24 2 7 1 9 9 39 4 8 7 30 50 219

II.  TOTAL EXITS 2 2 1 1 2 2 0 0 1 1 10 10 2 2 5 5 47 47 4 4 19 19 93 93

III. TOTAL UNSUBSIDIZED EMPLOYMENT 1 1 1 1 2 2 0 0 1 1 8 8 1 1 4 4 42 42 3 3 16 16 79 79

     A.   RETRAINING 0 1 2 0 0 5 1 2 56 1 8 76

              ALSO ATTAINED CREDENTIAL 0 1 2 0 0 5 1 2 26 1 8 46

     B.   READJUSTMENT SERVICES 0 0 0 0 0 0 0 0 0 0 0 0

     C.   CALLED BACK WITH EMPLOYER 0 0 0 0 0 0 0 0 0 0 0 0

IV.  ALL OTHER TERMINATIONS 1 0 0 0 2 1 1 5 1 3 14



PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

GRANT PERIOD: 07/01/2019 TO 6/30/2020 WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (STEP 100J) - PAID WEX
REPORT PERIOD: 07/01/2019 TO 9/30/2019 DETAIL BY CAREER CENTER PAGE 4

I.  TOTAL CLIENTS 32 22 16 25 15 0 0 0 0 9 3 10

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 32 22 16 25 15 0 0 0 0 9 3 10

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 20 14 4 8 0 4 10 11 7 26 16 8

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 20 14 4 8 0 4 10 11 7 26 16 8

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 12 4 44 15 16 2 0

  A.  CARRIED IN 0 0 0 0 0 0 0

  B.  NEW 12 4 44 15 16 2

II.  TOTAL EXITS 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 4 15 0 0 18 0 0

  A.  CARRIED IN 0 0 0 0 0 0 0

  B.  NEW 4 15 0 0 18 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 110 9 3 10 221 37 0 390 0

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0

  B.  NEW 110 9 3 10 221 37 0 390 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!

  AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
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PERCENT

ENROLLMENT OF PLAN

1,470 27%

Targets Temporary Assistance to Needy Families, TANF participants; and places them into Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to obtain unsubsidized employment and long term self-

sufficiency.

Targets Calworks participants; and places them into Paid Work Experience and On-the-Job activities in an effort to obtain unsubsidized employment and long term self-sufficiency.
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PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

GRANT PERIOD: 07/01/2019 TO 6/30/2020 WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (STEP 100J) - OJT
REPORT PERIOD: 07/01/2019 TO 9/30/2019 DETAIL BY CAREER CENTER PAGE 5

I.  TOTAL CLIENTS 8 26 1 1 8 0 0 0 0 7 3 1

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 8 26 1 1 8 0 0 0 0 7 3 1

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 4 1 0 1 0 3 2 2 0 0 3 0

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 4 1 0 1 0 3 2 2 0 0 3 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 2 1 2 1 2 6 0

  A.  CARRIED IN 0 0 0 0 0 0 0

  B.  NEW 2 1 2 1 2 6

II.  TOTAL EXITS 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 0 0 0 0 0 0 0

  A.  CARRIED IN 0 0 0 0 0 0 0

  B.  NEW 0 0 0 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 44 7 3 1 30 0 0 85 0

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0

  B.  NEW 44 7 3 1 30 0 0 85 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! 0 #DIV/0! 0

  AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
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PERCENT

ENROLLMENT OF PLAN

490 17%

Targets Temporary Assistance to Needy Families, TANF participants; and places them into Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to obtain unsubsidized employment and long term self-

sufficiency.

Targets Calworks participants; and places them into Paid Work Experience and On-the-Job activities in an effort to obtain unsubsidized employment and long term self-sufficiency.
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PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

GRANT PERIOD: 07/01/2019 TO 6/30/2020 WTW SUBSIDIZED TRANSITIONAL EMPLOYMENT PROGRAM (GROW 055J) - PAID WEX
REPORT PERIOD: 07/01/2019 TO 9/30/2019 DETAIL BY CAREER CENTER PAGE 6

I.  TOTAL CLIENTS 6 13 12 9 0 0 0 0 3 1

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0

  B.  NEW 6 13 12 9 0 0 0 0 3 1

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 3 0 4 0 0 3 3 4

  A.  CARRIED IN 0 0 0 0 0 0 0 0

  B.  NEW 3 0 4 0 0 3 3 4

II.  TOTAL EXITS 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 0

  A.  CARRIED IN 0

  B.  NEW

II.  TOTAL EXITS 0

  UNSUBSIDIZED EMPLOYMENT 0

  OTHER TERMINATIONS 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 2 0 0 0 0

  A.  CARRIED IN 0 0 0 0 0

  B.  NEW 2 0 0 0

II.  TOTAL EXITS 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

I.  TOTAL CLIENTS 40 3 0 1 17 2 0 63 0

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0

  B.  NEW 40 3 0 1 17 2 0 63 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT #DIV/0! #DIV/0! 0% 0% #DIV/0! #DIV/0! #DIV/0! 0

  AVERAGE PLACEMENT WAGE $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
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ENROLLMENT OF PLAN

100 63%

Targets Temporary Assistance to Needy Families, TANF participants; and places them into Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to obtain unsubsidized employment and long term self-

sufficiency.

Targets Calworks participants; and places them into Paid Work Experience and On-the-Job activities in an effort to obtain unsubsidized employment and long term self-sufficiency.
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PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

PAGE 7

GRANT PERIOD: 07/01/2019 TO 06/30/20 REPORT PERIOD: 07/01/2019 TO 9/30/2019

HOMELESS INITITAIVE 

I.  TOTAL CLIENTS 28 10 14 11 7 0 0 0 0 70

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0

  B.  NEW 28 10 14 11 7 0 0 0 0 70

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT #DIV/0! #DIV/0! #DIV/0! #DIV/0!

  AVERAGE PLACEMENT WAGE -$       -$        -$       -$        
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PLANNED PERCENT

ENROLLMENT OF PLAN

The program is part of a countywide homeless inititive to target eligible CalWORKs families to participate in the Transitional Subsidized Employment (TSE) programs to improve their ability to become self-sufficient and retain housing.  Program services 

will include paid work experience, specialized work experience, on-the-job training and classroom training.

250 28%
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PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

GRANT PERIOD: 07/01/2019 TO 6/30/2020 COLLEGE WORK STUDY PROGRAM (150J)
REPORT PERIOD: 07/01/2019 TO 9/30/2019 DETAIL BY COLLEGE PAGE 8

I.  TOTAL CLIENTS 40 40 8 15 20 3 1 14 0 0 0 0

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 40 40 8 15 20 3 1 14 0 0 0 0

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0

I.  TOTAL CLIENTS 0 0 0

  A.  CARRIED IN 0 0 0

  B.  NEW 0 0 0

II.  TOTAL EXITS 0 0 0

  OTHER TERMINATIONS 0 0 0

I.  TOTAL CLIENTS 141

  A.  CARRIED IN 0

  B.  NEW 141

II.  TOTAL EXITS 0

  UNSUBSIDIZED EMPLOYMENT 0

  OTHER TERMINATIONS 0

  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE $0.00

Targets Calworks participants/Individuals whose families are on Public Assistance; enrolled in Community Colleges; and places them into a Paid Work Experience activity. Participants are placed at worksites that are either Public or Non-Profit in an effort to 

obtain unsubsidized employment and long term self-sufficiency.
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PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

PAGE 9

GRANT PERIOD: 07/01/2019 TO 06/30/20 REPORT PERIOD: 07/01/2019 TO 9/30/2019

DPSS PROBATION PROGRAM (950J TIER I)

I.  TOTAL CLIENTS 0 3 0 0 0 0 0 0 0 0 0 0 0 0 3

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 0 3 0 0 0 0 0 0 0 0 0 0 0 0 3

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE -$       

GRANT PERIOD: 07/01/2019 TO 06/30/20 REPORT PERIOD: 07/01/2019 TO 9/30/2019

DPSS PROBATION PROGRAM (951J TIER I)

I.  TOTAL CLIENTS 0 1 0 0 0 0 0 0 2 0 0 0 0 0 3

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 0 1 0 0 0 0 0 0 2 0 0 0 0 0 3

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE 0.00 -$       

Serving Youth on probation, between 18-21 years of age, throughout Los Angeles County.
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ENROLLMENT OF PLAN

5 60%

Serving Youth on probation, between 16-17 years of age, throughout Los Angeles County.
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PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

PAGE 10

GRANT PERIOD: 07/01/2019 TO 06/30/20 REPORT PERIOD: 07/01/2019 TO 9/30/2019

DCFS ILP PROGRAM (006J TIER I)

I.  TOTAL CLIENTS 1 0 1 0 1 0 0 0 0 0 0 0 0 0 3

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 1 0 1 0 1 0 0 0 0 0 0 0 0 3

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE -$       

I.  TOTAL CLIENTS 0 0 0 0

  A.  CARRIED IN 0 0 0 0

  B.  NEW 0 0 0 0

II.  TOTAL EXITS 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0

  TRANSFER TO OTHER AGENCY 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0

  % OF PLACEMENT

  AVERAGE PLACEMENT WAGE

GRANT PERIOD: 07/01/2019 TO 06/30/2020 REPORT PERIOD: 07/01/2019 TO 9/30/2019

DCFS ILP PROGRAM (007J TIER II)

I.  TOTAL CLIENTS 4 0 3 0 0 1 0 0 0 0 2 1 2 1 16

  A.  CARRIED IN 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  B.  NEW 4 0 3 0 0 1 0 0 0 0 2 1 2 1 16

II.  TOTAL EXITS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

  % OF PLACEMENT 0%

  AVERAGE PLACEMENT WAGE -$       

I.  TOTAL CLIENTS 2 0 0 0

  A.  CARRIED IN 0 0 0 0

  B.  NEW 2 0 0 0

II.  TOTAL EXITS 0 0 0 0

  UNSUBSIDIZED EMPLOYMENT 0 0 0 0

  TRANSFER TO OTHER AGENCY 0 0 0 0

  OTHER TERMINATIONS 0 0 0 0

  % OF PLACEMENT

  AVERAGE PLACEMENT WAGE
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Serving Youth in the Foster Care Independent Living Program, between 18-21 years of age, throughout Los Angeles County.
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Serving Youth in the Foster Care Independent Living Program, between 16-17 years of age, throughout Los Angeles County.
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PAGE 11

YOUTHBUILD REPORT PERIOD: 09/01/17 TO 9/30/2019

GRANT TERM: 09/01/2017 TO 12/31/2020

Planned % of

Enrolled Services Plan

   ENROLLMENTS 63 62 102%

   EDUCATION & EMPLOYMENT 30 43 69%

     -Education (Obtained High School Diploma) 19

     -Entered Employment 8

   ATTAINMENT OF DEGREE/CERTIFICATE 36 60 60%

   LITERACY & NUMERACY ATTAINMENT 18 36 50%

   RETENTION 3 4 75%

   RECIDIVISM 0 0 #DIV/0!

CONSTRUCTION WORKFORCE PILOT (CALTRANS)

GRANT TERM: 9/1/2018 TO 8/31/2020 REPORT PERIOD: 09/01/2018 - 9/30/2019

Year % of

Enrolled Plan Plan

Enrollment into Construction Pre-Apprentice Program Training 75 75 100%

Completion of Construction Pre-Apprentice Program Training 52 60 87%

Placements 37 56 66%

SCROC (Unrestricted Non-WIOA services)

GRANT TERM: 7/1/2019 TO 6/30/2020 REPORT PERIOD: 8/01/18 TO 9/30/2019

Year % of

Enrolled Plan Plan

   REFERRALS (100%) 20 20 100%

   PENDING INTAKE/ASSESSMENT (100%) 20 20 100%

   ENROLLMENTS (100%) 13 75 17%

   ENROLLED INTO EDUCATION OR TRAINING 13 50 26%

   ATTAINMENT OF CREDENTIAL/CERTIFICATE 0 50 0%

   ENTERED EMPLOYMENT RATE 0 0 #DIV/0!

Effective 9/1/18, the South Bay WIB, Inc., is both the administration/fiscal agent and program operator to the YouthBuild Programs and Partnerships. The program partnerships include the 

Century Center for Economic Opportunity, Inc. (CCEO) which has now merged under the SBWIB, Inc. and Habitat for Humanity of Greater Los Angeles as the housing partner.  The SBWIB 

YouthBuild program will provide educational, occupational skills training in construction and leadership skills to disadvantaged youth ages 16-24 years residing in targeted communities. 
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Pilot project with Caltrans to connect classroom training in construction, supportive services and job development activities; co-enrollment with 

WIOA programs to maximize services and outcomes.

Provide services to 75 Enrollments (non WiOA) to include case management, file maintenance,  assessment , and Blue print. 
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PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

SPECIAL PROJECTS SUMMARY

PAGE 12

Year % of

Enrolled Plan Plan

14 19 74%

14 19 74%

0 19 0%

   PENDING COMPLETION 5

Year % of

Enrolled Plan Plan

111 100 111%

111 100 111%

99 100 99%

   PENDING COMPLETION 12

Year % of

Enrolled Plan Plan

0 25 0%

0 25 0%

0 25 0%

   PENDING COMPLETION 0

   ENROLLED INTO EDUCATION OR TRAINING

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

Assist the District in creating an new apprenticeship training program (Aerospace Technician) registered by the 

Division of Apprenticeship Standards and assist El Camino in the enrollment of 25 apprentices.

GRANT TERM: 07/18/2018 TO 01/31/2021

REPORT PERIOD: 07/18/2018 - 9/30/2019

C
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I -
 E
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C

 R
A

   ENROLLMENTS (100%)

   ENROLLED INTO EDUCATION OR TRAINING

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

Assist the District in creating a new apprenticeship training program (Aerospace Engineering) registered by the Division of Apprenticeship Standards and assist 

West LA College in the enrollment of 19 apprentices.  Note:  Apprenticeship Program is two years long.

CAI #3 – EL CAMINO COLLEGE (Areo-Flex Apprenticeship)

CAI #1 – WEST LA COLLEGE (Arero-Flex Apprenticeship)

GRANT TERM: 06/01/2016 TO 01/31/2020

REPORT PERIOD: 06/01/2016 - 9/30/2019
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   ENROLLMENTS (100%)

CAI #2 – WEST LA COLLEGE (Areo-Flex Pre-Apprenticeship)

GRANT TERM: 01/18/2018 TO 01/31/2020

   ENROLLED INTO EDUCATION OR TRAINING

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

To design, develop and implement the Aero-Flex Apprenticeship Program and to enroll 100 pre apprentices.

REPORT PERIOD: 01/18/2018 - 9/30/2019
C

A
I #

2
 -

 W
LA

 P
A
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PAGE 13

REPORT PERIOD: 01/01/2018 - 9/30/2019

Year % of

Enrolled Plan Plan

63 80 79%

63 80 79%

4 80 5%

   PENDING COMPLETION 59

   PENDING ENROLLMENTS 17

Year % of

Enrolled Plan Plan

   PRE APPRENTICE ENROLLMENTS 0 20 0%

0 20 0%

0 20 0%

Year % of

Enrolled Plan Plan

   ENROLLMENTS (100%) 39 50 78%

39 50 78%

39 50 78%

0

To develop pre-apprenticeship and apprenticeship engineering programs that can be customized to employer-specific workforce, training and production requirements.
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   ENROLLMENTS (100%)

   ENROLLED INTO EDUCATION OR TRAINING

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

LARPU (Aero-Flex Apprenticeship)

GRANT TERM: 01/01/2018 TO 12/31/2019

LA County WDACS (Bio-Flex)

GRANT TERM: 09/14/2018 TO 12/31/2019

REPORT PERIOD: 09/14/2018 TO 9/30/2019
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   ENROLLED INTO EDUCATION OR TRAINING

   PENDING COMPLETION

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

GRANT TERM: 10/01/2018 TO 12/31/2019

REPORT PERIOD: 10/01/2018 TO 9/30/2019

Grant funds received from the District Supervisor Mark Ridley-Thomas to develop Bio-Flex Apprenticeship career pathways and to address employer-defined occupational needs 

witching the Bioscience sector.

For training and On the Job Training (OJT) services to support participants involved in the Bio-Flex Pre Apprenticeship Pilot 

BOS Mark Ridley Thomas (Bio-Flex)
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   ATTAINMENT OF CREDENTIAL/CERTIFICATE
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Year % of

Enrolled Plan Plan

   ENROLLMENTS 0 25 0%

0 25 0%

0 25 0%

DOL Scaling Apprenticeship Grant (Bio-Flex & Areo-Flex Apprenticeship & Pre-Apprenticeship)

Year % of

Enrolled Plan Plan

   ENROLLMENTS (100%) 0 1500 0%

0 1500 0%

0

REPORT PERIOD: 08/01/2018 TO 9/30/2019

Year % of

Enrolled Plan Plan

15 15 100%

519 373 139%

116 97 120%

To reimburse training costs to employers from the Employment Training Panel Fund.

   EMPLOYER PARTNERS

   ENROLLMENTS (100%)

   RETENTION IN EMPLOYMENT

   AVERAGE WAGE AFTER EMPLOYMENT

Workforce Accelerator 7.0 (Bio-Flex Pre-Apprenticeship)

GRANT TERM: 05/01/2019 TO 09/30/2020

REPORT PERIOD: 05/01/19 TO 0/30/2019

W
A

F 
7

.0

   ENROLLED INTO EDUCATION OR TRAINING

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

Registering a new Bioscience apprenticeship training program with the Division of Apprenticeship Standards and assist in the enrollment of 25 pre-apprentices.

GRANT TERM: 05/01/2019 TO 09/30/2020

REPORT PERIOD: 05/01/2019 TO 9/30/2019

D
O

L 
R

A
 &

 P
A

   ENROLLED INTO EDUCATION OR TRAINING

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

   PENDING ENROLLMENTS

Nationwide 4 year grant given by the United States Department of Labor. The goal is to recruit and enroll 5,000 pre-apprentices and apprentices. SBWIB along with El Camino College 

and College of the Canyons are responsible for 1,500 of these enrollments. 

ETP - MEC

GRANT TERM: 08/01/2018 TO 07/31/2020
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SPECIAL PROJECTS SUMMARY

PAGE 15

Year % of

Enrolled Plan Plan

0 4 0%

0 10 0%

0 8 0%

Year % of

Enrolled Plan Plan

0 15 0%

0 15 0%

0 15 0%

   ENTERED INTO EMPLOYMENT 0 15 0%

Arconic Foundation 

GRANT TERM: 10/01/2019 TO 06/30/2020

REPORT PERIOD: 10/01/2019

A
rc
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   BUSINESS ENGAGEMENT

   ENROLLMENTS

   ATTAINMENT OF CREDENTIAL/CERTIFICATE

LACYJ WDACS

GRANT TERM: 10/01/2019 TO 06/30/2020

REPORT PERIOD: 10/01/2019

To assess, enroll and graduate ten (10) individals in the Aero-Flex Pre-Apprenticeship Program and to engage four (4) new businesses to support Aero-Flex through work based learning.

To enroll fifteen (15) youth into the Bio-Flex or Aero-Flex Pre-Appretniceship Program, graduate the youth and place them into unsubsizided employement.

A
rc

o
n

ic

   ENROLLMENTS

   ENROLLED INTO EDUCATION OR TRAINING

   ATTAINMENT OF CREDENTIAL/CERTIFICATE



PROGRAM YEAR 2019 / 2020 SOUTH BAY WORKFORCE INVESTMENT BOARD

SPECIAL PROJECTS SUMMARY

PAGE 16

PROPEL  LA

GRANT TERM: 8/1/2018 TO 12/31/2019 REPORT PERIOD: 8/01/18 TO 9/30/2019

Year % of

Enrolled Plan Plan

   REFERRALS (100%) 43 50 86%

   PENDING INTAKE/ASSESSMENT (100%) 0 0 #DIV/0!

   ENROLLMENTS (100%) 43 50 86%

   ENROLLED INTO EDUCATION OR TRAINING 43 50 86%

   ATTAINMENT OF CREDENTIAL/CERTIFICATE 21 50 42%

   ENTERED EMPLOYMENT RATE 2 2 100%

FAMILIES FIRST

GRANT TERM: 7/1/2019 TO 6/30/2020 REPORT PERIOD: 7/01/2019 TO 9/30/2019

Year % of

Enrolled Plan Plan

   ORIENTATIONS/WORKSHOPS (GROUP) 2 10 20%

   INDIVIDUAL MEETINGS 2 20 10%

   JOB REFERRALS / INTERVIEWS 2 15 13%

   JOB READINESS / RESUME COMPLETION 2 20 10%

YOUTH AT WORK EMPLOYMENT PROGRAM

GRANT TERM: 7/1/2019 TO 6/30/2020 REPORT PERIOD: 7/01/19 TO 9/30/2019

% of

Enrolled Plan Grant Plan

   TOTAL ENROLLMENTS 213 312 68%

        CALWORKS 42 127

        NCC (Low Income) 111 109

        FOSTER YOUTH 14 15

        PROBATION YOUTH 1 16

        SYSTEM INVOLVED YOUTH (New) 45 45

The South Bay WIB, Inc., will provide job development staff support and services to Family First Charter School students at the Century Regional Detention Facility.  Job Development services will include job readiness workshops, 

one-on- one interviewing and counseling, job match and referrals to employment and worksites, progress monitoring and follow-up.

TO
TA

L

The Youth At Work Employment Program (also referred to as the Summer Jobs Programs) provides eligible youth ages 14-21 with paid work experience and education support year-round and 

during school breaks.

Provide employment readiness services to 50 participants to include BluePrint Workplace for Success training, interviews and job referrals, and referrals to training at ECC.
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**Not in session
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DISABILITY EMPLOYMENT ACCELERATOR (DEA)

GRANT TERM: 4/01/2018 TO 12/31/2019

REPORT PERIOD: 04/01/2018 TO 9/30/2019

Year % of

Enrolled Plan Plan

   REFERRALS (100%) 31 31 100%

   PENDING INTAKE/ASSESSMENT (100%) 0 0 #DIV/0!

   ENROLLMENTS (100%) 25 35 71%

   ENROLLED INTO "EARN AND LEARN" TRAINING (PWEX) 14 24 58%

   ENROLLED INTO EDUCATION OR TRAINING 7 9 78%

   ATTAINMENT OF CREDENTIAL/CERTIFICATE 0 9 0%

   ENTERED EMPLOYMENT RATE 0 25 0%

   AVERAGE WAGE AT EMPLOYMENT 0 12.00$    0

CALIFORNIA VIOLENCE INTERVENTION & PREVENTION (CalVIP)

GRANT TERM: 5/01/2018 TO 4/30/2020

REPORT PERIOD: 05/01/2018 TO 9/30/2019

Year % of

Enrolled Plan Plan

   REFERRALS (100%) 89 89 100%

   RISK ASSESSMENT (100%) 35 35 100%

   PENDING INTAKE/PARENT APPT. (100%) 14 14 100%

   ENROLLMENTS (100%) 47 100 47%

   INTEVENTION WORKSHOPS/WORK READINESS PREPARATION 29 50 58%

   PAID WORK EXPERIENCE, INTERNSHIP OR OJT 20 50 40%

   FOLLOW-UP SERVICES FOR 12 MONTHS 15 80 19%

VETERANS EMPLOYMENT RELATED ASSISTANCE PROGRAM (VEAP)

GRANT TERM: 7/01/2019 TO 3/31/2020

REPORT PERIOD: 07/01/2019 TO 9/30/2019

Year % of

Enrolled Plan Plan

   ENROLLMENTS (100%) 11 100 11%

   ENROLLED INTO EDUCATION OR TRAINING (65%) 4 65 6%

   ATTAINMENT OF CREDENTIAL/CERTIFICATE (60%) 0 60 0%

   EXIT RATE (100%) 0 0 #DIV/0!

   ENTERED EMPLOYMENT RATE (80%) 0 0 #DIV/0!

   EMPLOYMENT RETENTION (70%) 0 70 0%

   AVERAGE WAGE AT EMPLOYMENT -$             

V
EA

P

This project will assist eligible veterans with significant barriers to employment (i.e., long-term unemployed, homeless, transitioning) to receive career and training services leading to employment in high growth employment 

sectors such as Construction Trades.

D
EA

Modified 3/1/19 - In partnership with El Camino College (ECC) and Los Angeles Harbor College (LAHC), the project will target individuals with disabilities including, but not limited to, the following: mobility impaired, 

developmentally delayed learner, learning disabled, and other disabilities including Autism, Attention Deficit Hyperactivity Disorder, Tourette’s Syndrome, and others. From the target population a total of 35 Persons with 

Disabilities (PWD) will be enrolled and receive a pre and registered apprenticeship, PWEX, OJT or training as a CNC (Computer Numerical Control) Machine Operator.

C
al

V
IP

This project will provide services to Inglewood youth that are disproportionally affected by violence and will receive evidence-based services for diversion, restorative justice, and employment opportunities through the 

Inglewood Community and Regional Engagement Violence Intervention and Prevention (I-CARE VIP) collaboration.  The project will serve 100 youth ages 14-18 and provide preventive and diversion activities, case 

management along with paid pre-employment training, paid work experience and job search assistance.
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CALIFORNIA CAREER PATHWAYS GRANTS

GRANT TERM: 09/01/2019 TO 8/31/2020 REPORT PERIOD: 09/01/2019 TO 9/30/2019

Qrt. % Year % of

Activities Plan Plan Plan Plan

   OPPORTUNITIES OFFERED 3 21 14% 84 4%

     COMPANY TOURS 2 7 31% 26 8%

     GUEST SPEAKERS 0 7 0% 26 0%

     INTERNSHIP 0 8 0% 30 0%

     EVENT VENDORS 82 27 307% 107 77%

HOMELESS LA RISE (REGIONAL)

GRANT TERM: 07/01/2019 TO 6/30/2020 REPORT PERIOD: 07/01/2019 TO 9/30/2019

Qrt. % Year % of

Activities Plan Plan Plan Plan

ENROLLMENTS 11 7 157% 26 42%

EMPLOYMENT 4 4 100% 20 21%

EMPLOYMENT RATE - 2ND QRT AFTER EXIT 0 0 #DIV/0! 20 0%

EMPLOYMENT RATE - 4TH QRT AFTER EXIT 0 0 #DIV/0! 12 0%

BSCC Youth Reinvestment Program

GRANT TERM: 10/01/2019 TO 3/31/2022

REPORT PERIOD: 10/01/2019 TO 9/30/2019

Year % of

Enrolled Plan Plan

   REFERRALS (100%) 0 150 0%

   RISK ASSESSMENT (100%) 0 75 0%

   PENDING INTAKE/PARENT APPT. (100%) 0 0 #DIV/0!

   ENROLLMENTS (100%) 0 150 0%

   INTEVENTION WORKSHOPS/WORK READINESS PREPARATION 0 75 0%

   PAID WORK EXPERIENCE, INTERNSHIP OR OJT 0 75 0%

   FOLLOW-UP SERVICES FOR 12 MONTHS 0 150 0%
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This project will provide services to Inglewood, Hawthorne and Lennox youth that are disproportionally affected by violence and will receive evidence-based services for diversion, restorative justice, 

SBWIB will provide work-based learning support to Centinela Valley Union High School District's nine academies and two career pathways.  SBWIB will outreach to employers, engage in work based learning 

activities, which include guest speaking, providing opportunities for job shadowing, company tours, hosting interns, or serving as an advisory board member.  Other activates will include participation in activities 

such as Career Day and Maker Faire.
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Project start-up to begin 11/19

Effective 10/01/18, SBWIB will serve 18 and over Homeless Individuals through a Transitional Subsidized Employment Program leading towards Unsubsidized employment in the competitive marketplace that is along an 

articulated career pathway. 
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HOME REHABILITATION AND REPAIRS PROGRAM (HRRP)

GRANT TERM: 7/01/2019 TO 6/30/2020

REPORT PERIOD: 07/01/2019 TO 9/30/2019

Year % of

Enrolled Plan Plan

   HOME REPAIR PROJECTS 2 10 20%

   HOME REPAIR COMPLETIONS 2 10 20%

   PENDING HOME REPAIR APPLICATIONS/INTAKE/INQUIRIES 9

AMERICORPS YOUTHBUILD

GRANT TERM: 8/15/2019 TO 8/14/2020

REPORT PERIOD: 07/01/2019 TO 9/30/2019

Year % of

Enrolled Plan Plan

   FULL-TIME ENROLLMENTS (TEACHERS AIDES) 2 4 50%

   QUARTER0TIME ENROLLMENTS (YOUTHBUILD MEMBERS) 0 40 0%

   NATIONAL SERVICE EVENTS 0 5 0%

   SCHOLARSHIP ATTAINMENT 0 44 0%

**Projected Start-up September 2019 

H
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The HRRP program provides residential home repairs to eligible low income homeowners residing in the 2nd District and Athens-Westmont area that includes Inglewood and Lennox.  Repairs promote and eliminate unhealthy 

and unsafe livining conditions. Funding is sponsored by the Los Angeles Community Development Block Grants.

A
m

e
ri

C
o

rp
s

The AmeriCorps project supports resources to the SBWIB YouthBuild programs by providing teachers aides.  YouthBuild members can enroll into the program and and earn credits/hours toward scholarships through training 

and community engagement activities.
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25% WIOA DISLOCATED WORKER ADDITIONAL ASSISTANCE GRANT 

GRANT TERM: 10/01/18 TO 4/30/20 REPORT PERIOD: 10/01/2018 TO 9/30/2019

I. TOTAL CLIENTS 181

  A. ENROLLED 90 50%

  B. NEW 0

  C. TRAINING 66

  D. OJT 3

  E. Pre-Apprenticeship/Apprenticeship 0

II.  TOTAL EXITS 15

III. TOTAL UNSUBSIDIZED EMPLOYMENT 13

 A.   RETRAINING 0

ALSO ATTAINED CREDENTIAL 5

  B.   CALLED BACK WITH EMPLOYER 0

IV.  % PLACEMENT (INCL. CALL BACKS) 87%

V.  % PLACEMENT (EXCL. CALL BACKS) 87%

AVERAGE PLACEMENT WAGE 27.21$      

TRADE & ECONOMIC TRANSITION NDWG (TET)

GRANT TERM: 10/01/18 TO 9/30/20 REPORT PERIOD: 10/01/2018 TO 9/30/2019

I. TOTAL CLIENTS 130

  A. ENROLLED 103 79%

  B. NEW 0

  C. TRAINING 59

  D. OJT 2

  E. Pre-Apprenticeship/Apprenticeship 0

II.  TOTAL EXITS 11

III. TOTAL UNSUBSIDIZED EMPLOYMENT 10

 A.   RETRAINING 2

ALSO ATTAINED CREDENTIAL 2

  B.   CALLED BACK WITH EMPLOYER 0

IV.  % PLACEMENT (INCL. CALL BACKS) 91%

V.  % PLACEMENT (EXCL. CALL BACKS) 91%

AVERAGE PLACEMENT WAGE 34.95$      
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Grant Plan

The South Bay TET project has been approved to assist 130 dislocated workers that have been laid off due to economic conditions to receive employment and job training services.  
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Grant Plan

The South Bay Rapid Reemployment project has been approved to assist 181 dislocated workers and veterans who have been laid off or separated from military to receive employment and job training services.  Dislocated 

workers have been identified from selected employers faced with substantial layoffs or closure.



Inglewood Teen Center New Returning Total Inglewood Teen Center New Returning Total

Inglewood 0 40 40 Inglewood 9 74 83

Hawthorne 0 0 0 Hawthorne 0 0 0

Lawndale 0 0 0 Lawndale 0 0 0

Gardena 0 0 0 Gardena 0 0 0

TOTAL 0 40 40 TOTAL 9 74 83

Hawthorne Teen Center New Returning Total Hawthorne Teen Center New Returning Total

Inglewood 0 0 0 Inglewood 0 0 0

Hawthorne 0 66 66 Hawthorne 5 35 40

Lawndale 0 3 3 Lawndale 0 0 0

Gardena 0 2 2 Gardena 0 0 0

Torrance 0 0 0 Torrance 0 0 0

TOTAL 0 71 71 TOTAL 5 35 40

Inglewood Teen Center New Returning Total QUARTER TOTAL

Inglewood 2 66 68 Inglewood Teen Center 191

Hawthorne 0 0 0 Hawthorne Teen Center 159

Lawndale 0 0 0

Gardena 0 0 0

TOTAL 2 66 68

Hawthorne Teen Center New Returning Total

Inglewood 0 0 0

Hawthorne 6 40 46

Lawndale 1 1 2

Gardena 0 0 0

Torrance 0 0 0

TOTAL 7 41 48

July 1, 2019- July 31, 2019

August 1, 2019- August 31, 2019

September 1, 2019- September 30, 2019

Teen Center Attendance Report PAGE 21



This WIOA Title 1 financially assisted program or activity is an equal opportunity employer/program. Auxiliary aids and services are available 
upon request to individuals with disabilities by calling in advance to CRS 1-800-735-2922 or 310-680-3700.

Aero-Flex Employers & Partners

An Employer-Centric Earn and Learn Model for Engineering

Aero-Flex 
Pre-Apprenticeship

Aerospace Engineering 
Apprenticeship

Contact us: info@sbwib.org; (310) 970-7700 • Visit: www.sbwib.org/aero-flex

Employers
Build your workforce pipeline of engineers
Flex curriculum to your needs
Build a flexible, dynamic workforce with common skill base
A Nationwide Program

Access to pool of candidates with work-readiness and 
entry-level technical skills
Employer-defined training plan
Obtain funding to support training
Scale program throughout the organization  

Learn about exciting careers!
Connect with top employers ready to hire
Gain real world experience exploring career tracks
Industry-recognized, stackable credentials
Continue to college, a registered apprenticeship, 
and/or employment 

Gain on-the-job training
Get paid employment
Obtain technical education in 
Aerospace Engineering
Complete a baccalaureate degree 
Opportunity to graduate employed

First in the Nation!



An employer-centric workforce pipeline development program
modeled after the successful SBWIB Aero-Flex initiative

Bio-Flex is a new innovative project to develop 
pre-apprenticeship and registered apprenticeship 
career pathways for the Bioscience industry.

Bioscience Employers - your input and guidance is 
needed for program development. Please connect with 
us to participate.

Ask us about other programs available to support your 
business growth.

Please contact:
Deborah Shepard

South Bay Workforce Investment Board
Email: dshepard@sbwib.org; Phone: (310) 970-7700

Visit: www.sbwib.org/bioflex

This WIOA Title 1 financially assisted program or activity is an equal opportunity employer/program. Auxiliary aids and services are 
available upon request to individuals with disabilities by calling in advance to CRS 1-800-735-2922 or 310-680-3700.

• Employment Training 
   Panel Funding (ETP)
• Wage Subsidy programs

• City & County Business 
   incentives
• Tax credits for equipment 
   purchases

A WORKFORCE
DEVELOPMENT BOARD



The “GO-Virtual Initiative”: Using Flexible Workplace 
Practices to Reduce Traffic Congestion, Increase 
Economic Development, and Provide More Access 
to Affordable Housing Choices in the South Bay Region 
of Los Angeles County
Fynnwin Prager, Ph.D., Mohja Rhoads, Ph.D., Jose N. Martinez, Ph.D., 
Chris Cagle, Aaron Baum, and Jacki Bacharach

M I N E T A  T R A N S P O R T A T I O N  I N S T I T U T E

Flexible workplace practices (FWPs) such as 
telework, flexible scheduling, and the use of 
co-working spaces can address problems 
of congestion, pollution and lack of housing 
affordability in the South Bay region of Los Angeles 
County. However, trends in the adoption of FWPs—
especially of working from home—across the 
region do not appear to be increasing as much as 
expected. Prior literature suggests this may be due 
to occupational and industry constraints, manager 
resistance, and employee concerns over work-life 
balance. The authors of this study contribute to the 
literature by focusing on the obstacles to expansion 
of FWPs among South Bay organizations, and 
by comparing the projected impacts of potential 
government interventions in this space.

Study Methods
After establishing a baseline assessment of current 
FWP usage rates in the South Bay, the authors 
explore these issues by combining surveys and 
expert elicitation focus groups covering numerous 
types of FWP, especially the inclusion of co-working 
spaces as a strategy.

Findings
Commute times and the proportion of residents 
driving alone to work in the study region have 
increased as the economy has grown. The only 
alternative to driving alone to increase in frequency 
in the study region is working from home, which 
appears to be concentrated in locations with 
higher education levels or more appropriate 

transweb.sjsu.edu

Project 1860 
August 2019

http://transweb.sjsu.edu/research/1860-Flexible-Workplaces-South-Bay
http://transweb.sjsu.edu/research/1860-Flexible-Workplaces-South-Bay
http://transweb.sjsu.edu/research/1860-Flexible-Workplaces-South-Bay
http://transweb.sjsu.edu/research/1860-Flexible-Workplaces-South-Bay
http://transweb.sjsu.edu/research/1860-Flexible-Workplaces-South-Bay


occupations. Survey and focus group participants perceived the major obstacles to further expansion of 
FWPs to be managerial and executive resistance, alongside occupational constraints. Participants perceived 
government subsidies and incentives as combining relatively low costs and high impacts for their workplaces, 
and possibly used for private co-working spaces, which offer a market solution that includes the benefits of 
traditional at-home telework and collaborative workspaces.

Policy Recommendations
Findings from surveys, focus groups, and interviews suggest that when governments are resource-
constrained the effective programs are promotional campaigns, facilitation of co-working spaces, and 
workforce training programs. Government organizations can also lead by example. Public schools and 
colleges can expand FWPs for administrative staff and other public agencies can find innovative ways to 
implement FWPs, including telework facilities exchanges between local public organizations. If government 
organizations also wish to invest and lead on broader policy goals such as reducing commute-related 
emissions, then other options include the expansion of AQMD mandates to organizations employing fewer 
than 250 employees and tax credits for workforce training and program implementation.

Participants in the survey and focus 
groups perceived the major obstacles 
to expansion to be a combination of 
managerial and executive resistance, 
alongside occupational constraints.

MTI is a University Transportation Center sponsored by 
the U.S. Department of Transportation’s Office of the 

Assistant Secretary for Research and Technology and by 
Caltrans. The Institute is located within San José State 

University’s Lucas Graduate School of Business.

About the Authors
Dr. Fynnwin Prager is Assistant Professor of Public 
Administration at California State University, 
Dominguez Hills, where he is Co-Director of 
the South Bay Economics Institute. Dr. Rhoads 
has spent over 10 years studying FWP and has 
published several articles and a dissertation on the 
subject. Dr. Martinez is Co-Director of the South 
Bay Economics Institute at CSUDH. Chris Cagle 
is the Regional Affairs Manager for the South Bay 
Workforce Investment Board and also serves as 
the organization’s Marketing Director. Aaron Baum 
is an Environmental Analyst at the South Bay 
Cities Council of Governments. Jacki Bacharach 
has served as Executive Director of the SBCCOG 
since 1998. 

To Learn More
For more details about the study, download the full 
report at transweb.sjsu.edu/research/1860

transweb.sjsu.eduM I N E T A  T R A N S P O R T A T I O N  I N S T I T U T E
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This WIOA Title 1 financially assisted program or activity is an equal opportunity employer/program. Auxiliary aids and services 
are available upon request to individuals with disabilities by calling in advance to CRS 1-800-735-2922 or 310-680-3700.

You Can Earn Up to $1,710!

Hawthorne Teen Center 
3901 W. El Segundo Blvd., 

Hawthorne, CA 90250
(310) 970-7001 

Serving Hawthorne, Lawndale,
El Segundo

Gardena One-Stop
16801 S. Western Ave. 
Gardena, CA 90247

(310) 538-7065 
Serving Gardena

Carson One-Stop
801 E. Carson St., Suite 117

Carson, CA 90745
(310) 680-3870
Serving Carson

Let us help! 

Priority services for:

Eligibility Requirements:

Program Design:

Youth ages 14-18 whose Family is Receiving 
CalWORKS Benefits (CASH AID)

Have the right to work in the U.S.
Must be able to obtain a work permit, if
17 years old and younger
Must present proof of CalWORKS Benefits 
(Notice of Action) 

Up to 20 hours of Paid Work Readiness 
Training
Work for a variety of employers throughout 
Los Angeles County












For more information 
contact a coordinator in 
your area:

Inglewood One-Stop
110 S. La Brea Ave. Suite 200 

Inglewood, CA 90301
(310) 680-3818

Serving Inglewood and Lennox

Torrance One-Stop
1220 Engracia Ave. 

Torrance, CA 90501
(310) 680-3830

Serving Torrance, Lomita,
Hermosa Beach,
Redondo Beach,
Manhattan Beach

Learn Essential Life Skills • Gain Valuable Work Experience

For ages 14-18 
years old

Earn $$Earn $$

Paid Work 
Experience

A WORKFORCE
DEVELOPMENT BOARD
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Los Angeles County Board of Supervisors Recognize Thirty-Nine South Bay Workforce 
Investment Board Bio-Flex Pre-Apprenticeship Graduates 

 
HAWTHORNE – The Los Angeles County Board of Supervisors recognized the first graduates of the South Bay Workforce 
Investment Board (SBWIB) Bio-Flex Pre-Apprenticeship (BFPA) program at a special breakfast reception and formal board 
presentation on Tuesday, October 29, 2019 at the Hall of Administration.  
 
This event celebrated the success of the 39 Bio-Flex graduates who completed the program. Initial pre-apprentice cohorts 
were hosted by Bachem Americas, Inc., Oak Crest Institute of Science, Pasadena Bio Collaborative Incubator, Protomer 
Technologies and Takeda Pharmaceutical Company.  
 
Present to show support were stakeholders, program partners, and parents/guardians. BFPA partners include: West Los 
Angeles College, El Camino College, California State University Dominguez Hills, Biocom, Workforce Development Aging & 
Community Services (WDACS), Los Angeles County Economic Development Corporation (LAEDC). Interested students and 
supervisors from Compton Dominguez High School, and North Torrance High School were also invited to celebrate the 
new, innovative Bio-Flex Youth Pre-Apprenticeship program. 
 
“What’s important about this program is that it shows investing in the bioscience sector is not just about building new 
infrastructure, it’s about investing in our human capital, creating career pathway programs that connect workers of all 
levels to employment opportunities in bioscience,” stated Mark Ridley-Thomas, LA County Supervisor, Second District. 
“The Bio-Flex program does just that, by recruiting, cultivating and retaining the next generation of bioscience workers 
right here in Los Angeles County,” he added.  
 
Thanks to an initiative provided by Supervisor Mark Ridley-Thomas, along with the support of his colleagues on the Board 
of Supervisors, the County awarded an initial $200,000 grant to launch and develop the program. Additionally, WDACS 
provided another $150,000 for training costs. Supervisors Mark Ridley-Thomas and Janice Hahn and the board of 
supervisors have done a tremendous job in elevating bioscience in the region. Los Angeles is going to be the hub of 
bioscience, not only in the state, but the country,” said Jan Vogel, SBWIB Executive Director. 
 
Since its inception this year, Bio-Flex has 70+ individuals graduated or enrolled. The program offers a strategy to 
complement LA County’s action plan to support and expand the LA Bioscience community of employers; and to provide 
excellent training and job opportunities for its residents through a new breed of Pre-Apprenticeship and Apprenticeship 
training programs. For more information, please visit www.sbwib.org/bioflex or call (310) 970-7700.  
 

# # # 
 
 
 

http://www.sbwib.org/bioflex
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Photo caption: Los Angeles County Board of Supervisors recognized the first graduates of the South Bay Workforce 
Investment Board’s Bio-Flex Pre-Apprenticeship program during a special breakfast reception and formal board 
presentation on Tuesday, October 29th at the Hall of Administration. Pictured above are LA County Board of Supervisors, 
employer and SBWIB representatives, and Bio-Flex graduates.  
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South Bay Workforce Investment Board Honors Training Partners,  
Businesses and Successful Job Seekers at 24th Annual Awards Banquet  

 
HAWTHORNE – Nearly 500 community leaders, educators, employers, training partners and successful job 
seekers joined with the South Bay Workforce Investment Board (SBWIB) staff and administrators for the 24th 
Annual Awards Ceremony and Banquet, October 10th, at the Torrance Marriott. 
 
SBWIB Executive Director Jan Vogel served as master of ceremonies for the event that was attended by 
numerous civic officials from the South Bay area including: Inglewood Mayor James T. Butts, Jr, along with 
Councilmember Ralph Franklin; Hawthorne Mayor Alex Vargas with Councilmember Alex Monteiro and Chief 
of Police Michael Ishii; Lawndale Mayor Robert Pullen Miles and Councilman Pat Kearney; Carson 
Councilmembers Jawane Hilton and Jim Dear; Gardena Mayor Tasha Cerda and Councilmember Rodney 
Tanaka; Torrance Councilmembers George Chen, Mike Rizzo and Milton Herring; Metropolitan Water District 
Board Chairwoman Gloria Gray; Centinela Valley Union High School District Board Members  Marisela Ruiz, 
Hugo Rojas and Gloria Ramos; Hawthorne School District Board Members Cristina Chiappe, Luciano Aguilar, 
Dr. Eugene Krank andVicente Bravo; El Camino College Trustee Nilo Michelin and President Dena Maloney; 
and, West Los Angeles College President Dr. James Limbaugh. 
 
SBWIB Chairman of the Board Wayne Spencer joined with Mr. Vogel to honor 67 training partners who had 
achieved 90 – 100 percent placements of individuals into full time employment through the SBWIB. Special 
awards were also presented to the following seven South Bay area businesses: Bachem Americas, Torrance; 
MORF3D, El Segundo; Inglewood Park Cemetery, Inglewood; The Winston Box, Gardena; Hobby Lobby, 
Hawthorne, and, Marvin Engineering Company, Inglewood. 
 
The evening’s top award – the Esther Williams Award of Excellence - was presented to Los Angeles County 
Second-District Supervisor Mark Ridley-Thomas. Inglewood Mayor James T. Butts, Jr, made the presentation 
and cited the Supervisor’s distinguished public service career that has spanned nearly 30 years during which 
time he has championed those initiatives that met the social and economic needs of his constituencies 
throughout Southwest Los Angeles County. “Supervisor Ridley-Thomas has continuously embraced and 
supported the initiatives of the SBWIB in developing opportunities for underserved populations to have access 
to educational and advanced training that could qualify them for well paying careers,” Mayor Butts noted. 
 
The net proceeds of the event will benefit youth programs the SBWIB provides. 

 
# # # 
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Photo caption: Nearly 500 community leaders, educators, employers, training partners and successful job 
seekers joined with the South Bay Workforce Investment Board (SBWIB) staff and administrators for the 24th 
Annual Awards Ceremony and Banquet, October 10th, at the Torrance Marriott. 
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More Than 600 Students Attend Hiring Event at El Camino College 
 

HAWTHORNE – El Camino College, in partnership with South Bay Workforce Investment Board, hosted the 
inaugural Warrior Jobs Career Education Hiring Event on the El Camino campus on Thursday, October 3. The 
event resulted in 652 students in attendance and featured 64 employers from various fields, including SpaceX, 
Terranea Resort, Los Angeles World Airports, Career Expansion, and several others. Several law enforcement 
and public service departments were present for the event as well, such as the Los Angeles Police Department, 
Los Angeles County Sheriff’s Department, and the Orange County Fire Authority. 
 
During the event, attendees were also invited to participate in workshops held by LAWA and SpaceX on how 
to apply for positions within their organizations. As a special thanks for their participation in the hiring event, 
attendees were given a sheet in which they had to complete with special stickers each time they spoke to an 
employer. Once 10 stickers were collected, attendees were then able to redeem their sheets for a free lunch 
from Original Tommy’s Hamburgers.  
 
Staff members from El Camino College’s Career Education department were extremely pleased with the 
event’s turnout. SBWIB and El Camino will continue to host events such as the Career Education Hiring Event 
in the near future. 

 
The SBWIB operates four One Stop Business & Career Centers within its South Bay service area plus two Teen 
Centers in Inglewood and Hawthorne providing no cost adult, youth and business services. For further 
information, please call (310) 970-7700 or visit sbwib.org. 

 
# # # 
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Photo caption: More than 600 students attend hiring event at El Camino College on Thursday, October 3, 
2019.  
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South Bay Students Graduate Take Flight Through Summer Transportation Program 

 
HAWTHORNE, CA – Selected South Bay middle and high school students from the Inglewood Unified School District 
(IUSD) and Centinela Valley Union High School District (CVUHSD), partook in a 2-week program with the National 
Summer Transportation Institute (NSTI), offered by the College of Engineering, Computer Science, and Technology at 
Cal State LA from June 27th through July 15th. Students visited Flabob Airport in Riverside, CA on Saturday, July 13, 2019, 
where they each got to fly an airplane with an instructor for 20-30 minutes. The program concluded with a graduation 
dinner on Monday, July 15, 2019.  
 
The NSTI program offered classroom instruction related to S.T.E.M. and the transportation industry, including three 
days at Flabob Airport. During their time at the airport, students learned about the forces needed for planes to fly, the 
adjustment to winds, different airplane parts, and how to read the different instruments meters in order to fly. Students 
practiced what they learned by flying an airplane with an instructor over and around a mountain adjacent to the airport.  
 
To end the program, students were congratulated with certificates during a graduation dinner. Present were NSTI 
director, Dr. Hashemian, students and teachers. Participating student Ruth Hamilton from City Honors College 
Preparatory Academy spoke about her experience during the ceremony.  
 
SBWIB’s Executive Director, Jan Vogel said, “Their experience doesn’t end here, eight of these students will be going to 
Pensacola, Florida for the National Flight Academy. They were selected among 200 other students in the Country, that’s 
really big!”   
 
The NSTI program is provided at no cost to students and is a transportation-focused, career awareness initiative 
designed to introduce disadvantaged secondary school students to all modes of transportation-related careers. The 
program provides academic enhancement activities and encourages students to pursue transportation-related courses 
of study at the college/university level.  
 
The National Flight Academy is the world’s largest virtual aircraft carrier and the nations #1 themed learning adventure 
that allows students to experience the sound, smell and feel of a real aircraft carrier. Students live for 6 days in a multi-
story facility experiencing theme-park style thrills surrounded by advanced technology, flight simulators, and virtual 
reality games that ignite imagination and encourage learning.  
 
The SBWIB operates four One Stop Business & Career Centers within its South Bay service area plus two Teen Centers 
in Inglewood and Hawthorne providing no cost adult, youth and business services. For further information, please call 
(310) 970-7700 or visit www.sbwib.org.  

# # # 
 
 
 

http://www.sbwib.org/
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Photo caption: South Bay students fly airplanes as part of their program in the National Summer Transportation 
Institute after learning about the transportation industry.  Program concluded with graduation dinner Monday, July 15, 
2019.  
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South Bay Workforce Investment Board Implements 
Bio-Flex Apprenticeship Initiative for the Bioscience Industry 

 
HAWTHORNE -  The South Bay Workforce Investment Board (SBWIB) has implemented the Bio-Flex Initiative, a new 
innovative project to develop pre-apprenticeship and registered apprenticeship career pathways for the Bioscience 
industry and job seekers looking for careers in Bioscience.  Bio-Flex is a cooperative partnership between SBWIB, the 
County of Los Angeles, educational institutions, associations and many Bioscience employers. 
 
Supervisor Mark Ridley Thomas, who has led the effort to create BioLA (Bioscience Los Angeles County) and signal that 
the County is committed to becoming a global leader in Bioscience, provided the SBWIB with $200,000 in grants to develop 
apprenticeships and implement the program. The Los Angeles County Workforce Development, Aging and Community 
Services Department provided an additional $150,000 for apprentice training. And, more recently the California Workforce 
Development Board and Economic Development Department awarded the SBWIB a $150,000 from the Workforce 
Accelerator Fund to attract participants into the new Bio-Flex apprenticeship program and to develop additional 
apprenticeship occupations. 

“We are very excited to partner with the supervisor in his effort to make L.A. County a significant hub for Bioscience. We 
are prepared to do our part in preparing the local workforce to take advantage of these exciting employment 
opportunities,” said Jan Vogel, SBWIB Executive Director. 

The SBWIB will develop an employer driven apprenticeship model that will meet the workforce development needs 
common to Bioscience industry partners, while providing a framework to allow each employer to design and “flex” their 
own program. Employers will be able to tailor the curriculum to meet their individual training needs around a specific 
occupation or department.  

Bio-Flex is modeled after the SBWIB’s successful Aero-Flex Initiative, which brought together various industry partners in 
advanced manufacturing to provide career development and apprenticeship opportunities in the aerospace industry. 

Apprenticeship is a proven way to connect employers to a diverse future workforce. This collaboration with employers 
and other stakeholders aims to create a flexible yet structured career pathway for high school and college level students, 
veterans, underserved populations, new hires, and incumbent workers who might otherwise have challenges accessing 
opportunities within this industry. Bio-Flex will support a regional network of partners that will ensure employment 
opportunities in Bioscience are widely available to all. 
 
The local Bioscience industry currently generates more than $40 billion in economic activity annually and supports 70,000 
direct jobs and 160,000 indirect jobs, but has the potential to create even more, at all skill levels. Resilient against 
economic downturns, Bioscience was the only industry sector that continued to grow during the Great Recession. 
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A number of Southland Bioscience employers are involved in Bio-Flex including Bachem, Polypeptide, Protomer 
Technologies, Sakura, Pasadena Bio, Thermo Fisher Scientific, Takeda, Oak Crest Institute of Science, and Freudenberg 
Medical, to name a few. Other partners include BioCom, Los Angeles Economic Development Corporation, Training 
Funding Partners, Rx Foundation, West LA College and Cal State University Dominguez Hills.  

The vision for Bio-Flex is to deliver an effective and proven employer-directed career development tool, which can be used 
to attract new talent to the Bioscience industry. The program will provide an important resource to employers and 
increase job seekers' access to well-paid careers within this exciting industry.  

Companies and participants interested in this opportunity may contact Deborah Shepard at (310) 970-7700 for more 
information and details on how to participate. 
 
The SBWIB operates four One Stop Business & Career Centers within the South Bay service area plus two Teen Centers in 
Inglewood and Hawthorne. All employment services provided are offered at no cost to the public, visit SBWIB.org to learn 
more about available programs. 
 

# # # 

Photo caption: Recent Bio-Flex Pre-Apprentices pose for photo after receiving their certificates. Pictured from 
left to right; Dr. Wendie Johnston, Lab Director, Pasadena Bio Collaborative incubator, Kyle Lewin, Ani 
Bernardi, Haonan (Henry) He and Robert C. Bishop, Ph.D., President, Pasadena Bio Collaborative incubator. 
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U.S. Department of Labor Awards $12 Million Grant to West LA College/ 

South Bay Workforce Investment Board (SBWIB) Led Collaborative to Prepare  
Apprentices for Advanced Manufacturing & Bioscience Careers 

 
HAWTHORNE – The U.S. Department of Labor (DOL) has awarded a $12 million grant to a West Los Angeles College/SBWIB 
collaborative that will be part of a national effort under its Growing Advanced Manufacturing Apprentices Across America 
(GAMAAA) program to prepare and place 5,000 workers into pre-apprenticeship and apprenticeship roles in advanced 
manufacturing with a focus on the Aerospace and Biosicence industries over the next four years. The grant was the only 
one awarded to a California applicant and will support training of new hires and incumbent workers.    
 
While the local program will focus on placing nearly 1,500 apprentices and pre-apprentices around the Southland, the 
collaborative will be participating nationally in Employment & Training apprenticeship conferences to strengthen working 
relationships between local and national professional trade associations, educators, employers and elected officials that 
can help determine emerging skill sets and employer needs.  
 
The SBWIB will be directly responsible for generating an awareness of the GAMAAA objectives locally as well as with 
workforce and employment development organizations in other parts of the nation such as South Carolina and Florida, 
where partnerships are being formed.  
 
“This very significant grant award reflects the effectiveness of the apprenticeship programs we have collectively created 
here in the greater South Bay area,” said SBWIB Executive Director Jan Vogel. “Our Aero-Flex and Bio-Flex pre-apprentice 
and apprenticeship models are now being looked at and implemented nationally.” 
 
Included among the local collaborative partners are El Camino College, College of the Canyons, Los Angeles Workforce 
Development Board, Los Angeles Economic Development Corporation, Project Lead the Way, Training Funding Partners, 
Goodwill of Southern California and the Aero-Flex Unilateral Apprenticeship Committee. 
 
Companies and participants interested in this opportunity may contact Deborah Shepard at (310) 970-7700 for more 
information and details on how to participate. 
 
The SBWIB operates four One Stop Business & Career Centers within the South Bay service area plus two Teen Centers in 
Inglewood and Hawthorne. All employment services provided are offered at no cost to the public, visit www.SBWIB.org 
to learn more about available programs. 
 

# # # 
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South Bay Teen Centers Youth Participate in “A Day in the Life of a College Student” Tour  

and Overnight Stay at California State University, Dominguez Hills 
 
HAWTHORNE, CA – Sixteen South Bay Area seventh to ninth graders participated in the 6th Annual “A Day in 
the Life of a College Student” field trip at California State University, Dominguez Hills (CSUDH). Students got a 
tour of the campus, attended workshops and experienced an overnight stay at the dorms from July 9th to July 
10th, 2019. This ongoing event is part of the South Bay Promise, made possible through the partnerships of the 
Hawthorne and Inglewood Teen Centers, the South Bay Workforce Investment Board (SBWIB) and CSUDH.  
 
The event started at the Hawthorne Teen Center as students gathered, received mock college packets with 
acceptance letters and participated in activities to get to know one another. Some activities included 
questionnaires for college housing and a game of power rock paper scissors where students were taught the 
importance of cheering for others despite challenges in life. This year, participating students were from three 
South Bay area school districts (Hawthorne School District, Torrance Unified School District and Inglewood 
Unified School District). 
 
Participating student, Kayla, expressed her expectations, “I’ve been to a few campuses, but none like this and I 
haven’t spent the night. I’m looking forward to learning more about what college is like and asking different 
questions,” she stated.  
 
The South Bay Promise, aims to help area students with college preparation. Developed by leaders from 
California State University, Dominguez Hills (CSUDH), El Camino College (ECC), Inglewood Unified School District 
(IUSD), Centinela Valley Union High School District (CVUHSD) and the SBWIB, the South Bay Promise is now open 
to students from all school districts. This program enables students to have access to higher education and 
services such as tutoring, counseling and other support programs they need to be successful and transfer or 
graduate and enter the workforce. “More students are learning and experiencing the college path by getting 
the opportunity to visit campuses, we want to continue showing them the opportunities and support they have 
from their communities,” stated SBWIB’s Executive Director, Jan Vogel.  

 
The SBWIB operates four One Stop Business & Career Centers within its South Bay service area plus two Teen 
Centers in Inglewood and Hawthorne providing no cost adult, youth and business services. For further 
information, please call (310) 970-7700 or visit sbwib.org. 

 
# # # 
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Photo caption: South Bay Area students participate in 6th Annual “A Day in the Life of a College Student” at 
California State University, Dominguez Hills with an overnight stay from July 9th to July 10th, 2019.  
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MINUTES OF THE 
LAWNDALE CITY COUNCIL REGULAR MEETING 

November 4, 2019 

A. CALL TO ORDER AND ROLL CALL

Mayor Pullen-Miles called the meeting to order at 6:30 p.m. in the City Hall council chamber, 14717
Burin Avenue, Lawndale, California.

Councilmembers Present: Mayor Robert Pullen-Miles, Councilmember Pat Kearney,
Councilmember Daniel Reid, Councilmember Bernadette Suarez

Councilmembers Absent: Mayor Pro Tem James H. Osborne 

Other Participants: City Clerk Rhonda Hofmann Gorman, City Attorney Tiffany J. 
Israel, Los Angeles County Sheriff's Department Captain Duane 
Allen, Community Services Director Mike Estes, Assistant to the 
City Manager/Human Resources Director Raylette Felton, 
Municipal Services Director Michael Reyes, Finance Director 
Marla Pendleton, Community Development Director Sean Moore, 
Assistant City Clerk Matthew Ceballos and approximately 12 
audience members. 

B. CEREMONIALS

Councilmember Reid led the flag salute and Doris Hofmann provided the inspiration.

C. PUBLIC SAFETY REPORT

Captain Allen summarized recent law enforcement activities.

D. ORAL COMMUNICATIONS - ITEMS NOT ON THE AGENDA

• Bridget Miller, Resident, spoke about rent control and wrongful evictions throughout the City,
specifically about her personal experiences with an eviction.  Requested an urgency ordinance
to protect renters from “no fault” evictions.

• Chuck Rundle, Resident, inquired about the status of the light on Manhattan Beach Boulevard
and a traffic camera study on Prairie Avenue and Marine Avenue.

• Jessica Romero, Library Manager, spoke and highlighted various Library programs.

• Doris Hofmann, Resident, commented on the success of the Lawndale Halloween Haunt Event
and the upcoming Field of Honor.

E. COMMENTS FROM COUNCIL

The City Council responded generally to the comments, but did not request placement of any issues
on a future meeting agenda.
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City Attorney Tiffany Israel provided background information on the new rental laws detailed in 
Assembly Bill (AB) 1482. 
 
Mayor Pullen-Miles expressed the desire to explore the legal possibility of a moratorium on “no-
fault” evictions and requested more information on the timing of AB 1482. 
 

F. CONSENT CALENDAR 
 
1. Accounts Payable Register 

Recommendation: that the City Council adopts Resolution No. CC-1911-050 authorizing 
the payment of certain claims and demands in the amount of $261,047.01. 

 
2. Minutes of the Lawndale City Council Regular Meeting – October 21, 2019 

Recommendation: that the City Council approve. 
 

LAWNDALE HOUSING AUTHORITY 
 
3. Minutes of the Lawndale Housing Authority Regular Meeting – August 5, 2019  

Recommendation: that the Commissioners approve. 
 
A motion by Councilmember Kearney to approve the consent calendar was seconded by 
Councilmember Reid and carried by a vote of 4-0, Mayor Pro Tem Osborne was absent. 
 

G. ADMINISTRATION 
 
4. Presentation and Discussion of the Proposed Desalination Plant and Final  

Environmental Impact Report 
Recommendation: that the City Council (a) receive the presentation from representatives 
of both the LA Waterkeeper and West Basin Municipal Water District and (b) provide 
further direction to staff regarding the City’s position: in opposition, in support, or take 
no action regarding the proposed Desalination Plant. 

 
E.J. Caldwell, West Basin Municipal Water District Manager of Water Policy and Resource 
Development, provided a PowerPoint presentation on the Proposed Desalination Plant and Final 
Environmental Impact Report. 
 
Kelly Clark, Staff Attorney for L.A. Waterkeeper, provided an oral report opposing the Proposed 
Desalination Plant and Final Environmental Impact Report. 
 
A lengthy question and answer discourse ensued between City Council, West Basin Municipal 
Water District staff and L.A. Waterkeeper staff regarding the energy intensive nature of a 
proposed desalination plant, permitted potable sources, desalination plant as an alternative, other 
possible water sources, CEQA requirements, cost analysis, economic justice component, 
reliability of a desalination plant, letters of support, environmental issues, brine discharge, 
allowable thresholds, sea life impacts, the San Andreas Fault line, and droughts 
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Public Comment 
 
Randal Abram, Resident, inquired as to what environmental groups have changed their opinions 
of the EIR from draft to final. 
 
A dialogue ensued between Council regarding studies, the need for reliable water sources, 
desalination unknowns, cost estimates and analysis, marine life impact, storm water and 
alternative water sources. 
 
City Council came to a general consensus to take no action until a cost analysis of the proposed 
desalination plant is provided for review. 
 
5. Budget Update for the Quarter Ended September 30, 2019 

Recommendation: that the City Council (a) receive and file the Quarterly Investment 
Report for the quarter ended September 30, 2019; and (b) approve all recommend 
adjustments as detailed in the staff report. 

  
Finance Director Marla Pendleton reported on the proposed Budget Update for the Quarter 
Ended September 30, 2019. 

 
A motion by Councilmember Reid to receive and file the Quarterly Investment Report for the 
quarter ended September 30, 2019 and approve all recommend adjustments as detailed in the 
staff report was seconded by Councilmember Kearney and carried by a vote of 4-0, Mayor 
Pro Tem Osborne was absent. 

 
6. Authorize Application For and Receipt of Senate Bill 2 (SB 2) Planning Grants  

Program Funds 
Recommendation: that the City Council (a) determine that the consideration of Resolution 
No. 1911-051 is exempt from the California Environmental Quality Act ("CEQA") 
pursuant to Section 15378 of the CEQA Guidelines; and (b) adopt Resolution No. 1911-
051 authorizing staff to submit an application for grant funding from the SB 2 Planning 
Grants Program. 

 
Community Development Director Sean Moore reported on the proposed Application For and 
Receipt of Senate Bill 2 (SB 2) Planning Grants Program Funds. 
 
A motion by Councilmember Suarez to determine that the consideration of Resolution No. 
1911-051 is exempt from the California Environmental Quality Act ("CEQA") pursuant to 
Section 15378 of the CEQA Guidelines and adopt Resolution No. 1911-051 authorizing staff 
to submit an application for grant funding from the SB 2 Planning Grants Program was 
seconded by Councilmember Kearney and carried by a vote of 4-0, Mayor Pro Tem Osborne 
was absent. 
 
7. Residential Development Standards and Design Guidelines 

Recommendation: that the City Council (a) determine that the consideration of Resolution 
No. 1911-052 is exempt from the California Environmental Quality Act ("CEQA") 
pursuant to Section 15061(b)(3) of the CEQA Guidelines; and (b) adopt Resolution No. 
1911-052 approving the Residential Development Standards and Design Guidelines. 



Minutes - City Council Regular Meeting 
November 4, 2019 
Page 4 of 5 
 
 

 
Community Development Director Sean Moore reported on the proposed Residential Development 
Standards and Design Guidelines 
 
A motion by Councilmember Kearney to determine that the consideration of Resolution No. 
1911-052 is exempt from the California Environmental Quality Act ("CEQA") pursuant to 
Section 15061(b)(3) of the CEQA Guidelines and adopt Resolution No. 1911-052 approving 
the Residential Development Standards and Design Guidelines was seconded by 
Councilmember Reid and carried by a vote of 4-0, Mayor Pro Tem Osborne was absent. 
 

H. ITEMS FROM COUNCILMEMBERS 
 
8. Mayor/Councilmember Report of Attendance at Meetings and/or Events 

 
Councilmember Reid attended the California Contract Cities meeting and the Lawndale Halloween 
Haunt Event. 
 
Councilmember Kearney attended the Boring Company tunnel tour, the grand opening of the Urth 
Caffé, and the Lawndale Halloween Haunt Event. 
 
Councilmember Suarez attended the Lawndale Halloween Haunt Event and was guest speaker at 
Environmental Charter High School.  Councilmember Suarez stated that she would like to explore 
a budget for social media ads and greater outreach. 
 
Mayor Pullen-Miles attended the Lawndale Halloween Haunt Event, the California Contract Cities 
meeting, the Boring Company tunnel tour 
 

I. CLOSED SESSION 
 
At 8:22 p.m. the City Council entered into closed session. 
 
9. Public Employee Appointment 

The City Council will conduct a closed session, pursuant to Government Code section 
54957(b), to consider an appointment to the position of City Manager. 
 

10. Conference with Legal Counsel – Anticipated Litigation 
The City Council will conduct a closed session, pursuant to Government Code section 
54956.9(d)(4), because the City is considering whether to initiate litigation in one (1) 
case. 

 
LAWNDALE HOUSING AUTHORITY 
 
11. Conference with Real Property Negotiator 

The Authority will conduct a closed session, pursuant to Government Code section 
54956.8, to enable the commissioners to consider negotiations and to give direction to its 
negotiators regarding that certain real property, 4019 W. 169th Street, APN 4074-016-
015.  The Authority's real property negotiators, its executive director and housing 
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director, will seek direction from the commissioners regarding the price and terms for this 
property. 

 
At 9:20 p.m. the City Council entered back into open session. 
 
City Attorney Tiffany Israel reported the City Council/Lawndale Housing Authority met in 
Closed Session to discuss the three item listed on the Closed Session agenda.  On item number 
10, the City Council unanimously voted, Mayor Pro Tem Osborne being absent, to authorize 
the initiation of litigation against the owners of 14923 Larch Avenue, Lawndale, CA 90260.  
The City Council was updated on items number 9 and 11, there was no reportable action 
taken. 
 

J. ADJOURNMENT 
 
There being no further business to conduct, the mayor adjourned the meeting at 9:20 p.m. 

 
 
 
       _________________________________ 
       Robert Pullen-Miles, Mayor 
 
ATTEST: 
 
 
_________________________________ 
Rhonda Hofmann Gorman, City Clerk 
 
Approved: 11/18/2019 
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CITY MANAGER EMPLOYMENT AGREEMENT 

BETWEEN 

CITY OF LAWNDALE & KEVIN M. CHUN  

This City Manager Employment Agreement (“Agreement”), is made and entered into the 
18th day of November, 2019 by and between the City of Lawndale of California, a municipal 
corporation (“City"), and Kevin M. Chun, an individual ("City Manager"). 

 
A G R E E M E N T  

1.0 EMPLOYMENT & DUTIES 

City hereby agrees to employ Kevin M. Chun as City Manager to perform the 
functions and duties specified in City's Municipal Code and in the Government Code of the State 
of California, and to perform such other legally permissible and proper duties and functions as 
the City Council shall, from time to time, direct or assign.  The City Manager agrees to generally 
work the same schedule as City’s Central Management Employees. 

2.0 DEVOTION TO CITY BUSINESS 

2.1 City Manager is an exempt employee but is expected to engage in those 
hours of work that are necessary to fulfill the obligations of the City Manager position. City 
Manager does not have set hours of work and is expected to be available at all times (except 
when the City Manager is on leave as a result of scheduled vacation or an extended illness). 

2.2 City Manager shall not engage in any other business, duties or pursuits 
whatsoever, or directly render any service of a business, commercial, or professional nature to 
any other person or organization, whether for compensation or otherwise, without the prior 
written consent of the City Council. However, the expenditure of reasonable amounts of time for 
educational, charitable, or professional activities shall not be deemed a breach of this Agreement 
if those activities do not materially interfere with the services required under this Agreement, and 
shall not require the prior written consent of the City Council. 

2.3 This Agreement shall not be interpreted to prohibit City Manager from 
making passive personal investments or conducting private business affairs, if those activities are 
not deemed to be a conflict of interest by state law, or materially interfere with the services 
required under this Agreement. 

3.0 CITY COUNCIL COMMITMENTS 

3.1 No member of the City Council will order the appointment or removal of 
any person to any office or employment under the supervision and control of the City Manager. 



 2  
01001.0004/611790.5  

3.2 Neither the City Council nor any of its members shall interfere with the 
execution of the powers and duties of the City Manager, as specified in the Municipal Code or any 
other lawfully adopted and authorized document. 

4.0 TERM 

4.1 Employment Status.  City Manager understands and agrees that he is an 
"at-will" employee serving at the pleasure of City and subject to summary dismissal without any 
right of notice or hearing, including any Skelly hearing.  City may terminate the employment of 
City Manager at any time, with or without cause, upon an affirmative vote of three (3) members 
of the City Council.  City Manager further understands and agrees that City Council retains the 
right to employ, review, and terminate, through lay-off or otherwise, all employees who are 
governed by City’s resolution regarding Central Management Employees, as the same may be 
amended from time-to-time. Termination of this Agreement by the City prior to expiration of the 
term stated in Section 2.2 below, whether without cause or for cause, shall not be deemed a 
breach of this Agreement. Likewise, Employee’s resignation prior to expiration of the term 
stated in Section 2.2 below shall not be deemed a breach of this Agreement.  

4.2 Term.  This Agreement shall remain in effect for a term of three (3) 
years, beginning on December 9, 2019 (“Effective Date”) and ending on December 8, 2022.  
This Agreement may be terminated without cause at any time by either party, subject to the 
requirements of Sections 2.1, 4.0, or 14.0 of the Agreement. Agreement may be extended on or 
before December 8, 2022, as mutually agreed upon by City Council and City Manager. 

4.3 FLSA Exempt Status.  City Manager agrees that his position is that of an 
exempt employee for the purposes of the Fair Labor Standards Act. 

5.0 SEVERANCE 

5.1 Severance Pay and Benefits.   

(a) Except as provided in Section 4.0, hereafter, should City elect to 
terminate the services of City Manager under this Agreement without cause, City 
shall pay to City Manager severance pay in a sum equal to (a) five (5) months 
("Severance Period") base salary as defined in Section 5.0, and (b) five (5) 
months of the Flexible Benefit Contribution (as defined in Section 10.2) subject to 
the limitations imposed by Government Code Section 53261  and the California 
Code of Regulations (collectively, “Severance”).  City Manager understands and 
agrees that if he separates from the City that he will be ineligible for participation 
in the City’s benefits plans and will need to receive his benefits through COBRA. 

Notwithstanding the foregoing, Government Code Section 53260 provides 
that all contracts of employment with a city must include a provision limiting the 
maximum cash settlement for the termination of the contract to the monthly salary 
(excluding benefits) multiplied by the number of months left on the unexpired 
term, but not more than 18 months if the unexpired term exceeds 18 months. 
Accordingly, should such proposed severance payment exceed the amount 
authorized to be paid under Government Code Section 53260, then the amount 
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paid to City Manager shall be reduced in the amount necessary to comply with 
such statute.  For example, if termination occurs with two (2) months left in the 
term, severance would be equal to the monthly base salary multiplied by two (2) 
rather than the five (5) months provided in this Section 3.1(a).   

(b) City is currently a member of the California Joint Powers 
Insurance Authority (hereinafter the "CJPIA") which makes available to City 
Manager an additional six (6) months of compensation and COBRA benefits 
according to the terms and conditions of the CJPIA'S Special Liability Protection 
Program.  The terms and conditions of the CJPIA's Special Liability Protection 
Program ("CJPIA Program") may vary from time to time.  The terms and 
conditions of the CJPIA Program, if any, in effect at the time of termination of 
City Manager's employment will govern.  If, at the time of City's termination of 
City Manager's employment, City is no longer a member of CJPIA, this paragraph 
shall not apply, and the benefit, if any, available to City Manager under the CJPIA 
Program shall be determined at the time of City's termination of City Manager, if 
at all. 

(c) In no event may City Manager be terminated within ninety (90) 
days before or after any municipal election for the selection or recall of one or 
more of the members of the City Council. 

(d) If, during the Term or any extended Term, City Manager dies, 
City Manager’s estate shall receive accrued salary and benefits, but shall not be 
entitled to any additional compensation or payment, including Severance. 

(e) In the event City Manager is permanently disabled or is 
otherwise unable to perform his duties because of sickness, accident, injury, or 
mental incapacity for a period of three consecutive months beyond any provided 
sick leave, the City may terminate City Manager’s employment and this 
Agreement. 

5.2 Payment For Accrued Benefits.  Except as provided for in Section 9.0, 
upon the termination of this Agreement, and the services of City Manager thereunder, City shall 
pay to City Manager the cash equivalent of all vacation and sick leave then accrued.  Such cash 
equivalent shall be calculated by dividing City Manager's then-prevailing annual salary by 2080 
hours and by multiplying the resulting quotient by the number of hours accrued (but unused) 
vacation and/or sick leave, as the case may be. 

5.3 Sole Rights.  The severance rights provided in this Section 3.0 shall 
constitute the sole and only entitlement of City Manager in the event of the termination without 
cause. City Manager expressly waives any and all other rights with respect to severance pay 
except as provided herein. Any and all severance rights are conditioned upon and in 
consideration for execution of the standard “Agreement of Separation, Severance, and General 
Release” attached hereto in form only as Exhibit “A.”  
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6.0 TERMINATION FOR CAUSE 

City may terminate this Agreement for cause at any time by providing written 
notice of the termination for cause and the facts and grounds constituting such cause.  The term 
"cause" shall be defined to include any misconduct materially related to performance of official 
duties, including and limited to only any of the following: 1) material breach of this Agreement, 
2) willful or persistent material breach of duties, 3) résumé fraud or other acts of material 
dishonesty, 4) unauthorized absence or leave, 5) conviction of a misdemeanor involving moral 
turpitude (i.e., offenses contrary to justice, honesty, or morality) or conviction of a felony under 
California law, where the conviction adversely affects the reputation of the City or City 
Manager, 6) violation of the City's anti-harassment policies and/or a finding that legally 
prohibited personal acts of harassment against a City official or employee or legally prohibited 
personal acts of discrimination against a City official or employee has occurred, 7) material 
violation of the City's Municipal Code, Ordinances, Rules, and Regulations, including but not 
limited to the City's Personnel Rules, 8) use or possession of illegal drugs, 9) engaging in 
conduct tending to bring embarrassment or disrepute to the City, 10) any illegal or unethical act 
involving personal gain, 11) a pattern of repeated, willful and intentional failure to carry out 
materially significant and legally constituted direction or policy decisions of the City Council, 
12) gross misfeasance or gross malfeasance, 13) "abuse of office or position" as defined in 
Government Code §53243.4 (i.e., waste, fraud, and violation of the law under color of authority 
and crimes against public justice, including crimes involving bribery and corruption), and 14) 
any similar cause.  For any of the foregoing, the City may, in its discretion, place Employee on 
paid or unpaid administrative leave until resolution.  If the City terminates for cause this 
Agreement and the services of Employee hereunder, then the City shall have no obligation to pay 
severance. 

7.0 SALARY 

7.1 Annual Compensation.  City agrees to pay City Manager an annual 
salary of Two Hundred Six Thousand Two Hundred and Sixty Four Dollars ($206,264.00), 
payable in installments at the same time that the City's Central Management Employees are paid, 
commencing on the Effective Date of this Agreement.  In addition, at all times during the term of 
this Agreement, the salary of City Manager shall be a minimum of five percent (5%) higher than 
the salary of the next highest paid position in the City, as said second highest paid position may 
be increased from time to time. 

7.2 Annual Salary Review.  City and City Manager agree to conduct a salary 
review, concurrent with the annual performance evaluation set forth in Section 6.1, to consider 
providing the City Manager with salary and benefits in addition to those amounts and types of 
compensation set forth herein. 

7.3 Effectuating Salary Adjustment.  City and City Manager agree that the 
affirmative vote of three (3) members of the City Council will be required to effectuate an 
adjustment in the salary paid to City Manager beyond those adjustments already contained 
herein.  In addition, pursuant to Assembly Bill 1344, City and City Manager acknowledge and 
agree that this Agreement may not provide for an automatic renewal with an automatic 
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compensation increase in excess of a cost-of-living adjustment or a maximum cash settlement in 
excess of those limits set forth in Government Code §§ 3511.1 and 3511.2. 

8.0 OTHER COMPENSATION 

8.1 Vehicle Allowance. City Manager’s duties require him to be available and 
to respond to the demands of City business at all times and outside of regular business hours, 
including weekends. City shall provide City Manager with a vehicle allowance in the amount of 
Three Hundred Dollars ($300.00) per month. 

8.2 City Cell Phone.  City shall pay for the City Manager’s City cellular 
telephone. 

9.0 PERFORMANCE EVALUATION 

9.1 Annual Evaluation.  The City Council may undertake an annual review of 
the performance of City Manager utilizing a process, form, criteria, and format for the evaluation 
which shall be mutually agreed upon by City and City Manager.  The process shall, at a minimum, 
include the opportunity for both parties to: (1) prepare a written evaluation, (2) meet and discuss 
the evaluation, and (3) present a written summary of the evaluation results.  Any written 
evaluation should be completed and delivered to City Manager within 30 days of the evaluation 
meeting. 

10.0 HEALTH AND WELLNESS 

10.1 Medical Benefits.   Medical benefits shall be under the California Public 
Employees' Retirement System ("CalPERS") medical program. 

10.2 Flexible Benefits Plan.  The City shall provide a flexible benefit plan as 
follows: 

(a) City Manager shall receive a Flexible Benefits Contribution per month in the 
amount of One Thousand Eighty Dollars and Thirty-six Cents ($1,080.36). If City 
Manager does not take medical, dental, or vision insurance through the program 
offered by the City, City Manager must provide evidence, satisfactory to the City, 
that he has medical insurance coverage comparable to coverage available through 
the City program.  

 
(b) The Flexible Benefits contribution consists of discretionary allocations which 

may be applied to City sponsored programs. Discretionary allocations are to be 
made in accordance with program/City requirements including restrictions as to the 
time when changes may be made in allocations to the respective programs. City 
Manager may allocate any remaining amount of Flexible Benefit among the 
following City sponsored programs: 

 
(1) Dependent Insurance 
(2) Additional Life Insurance 
(3) Section 125 Program- Flexible Spending Account 
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The City shall continue to contribute the full amount of the premium in addition to the 
Flexible Benefits Plan as follows:  

(a) The City shall contribute the full amount of the premium for City 
Manager for a $100,000 term life insurance. 

(b) The City shall contribute the full amount of the premium for City 
Manager for Long-Term Disability insurance. 

(c) The City shall contribute the full amount of the premium for City 
Manager for an Employee Assistance Program. 

10.3 Section 125 Program.  The City currently provides a Section 125 program, 
which allows benefits to be paid from pre-tax dollars. Participation in the Section 125 Program is 
voluntary and such costs and may attend participation will be paid by the Employee. 

11.0 RETIREMENT 

11.1 PERS.  The City is a contract member of the California Public 
Employees' Retirement System ("CalPERS").  Such membership shall be maintained and City 
Manager eligibility, classification, contributions, and benefits are as prescribed in the contract 
between the City and CalPERS heretofore approved by the City Council.  The City does not elect 
and shall not be required to pay any part of City Manager’s employee member contributions 
known informally as Employer Paid Member Contributions (EPMC) as allowed under 
Government Code Section 20691.  Accordingly, City Manager shall pay the entire member 
contribution required under the City’s benefit formula for CalPERS classic members, which is the 
two percent (2%) at 55 formula. 

11.2 Deferred Compensation.  The City shall make available to the City 
Manager a deferred compensation program under the International City Management 
Association Retirement Corporation and Public Employees Benefit Services Corporation's 
deferred compensation program. Said program shall be for voluntary contributions by the City 
Manager. The City shall match the City Manager's contribution to this deferred compensation 
program on a dollar per dollar basis, with a maximum City contribution per calendar year as 
follows: no match in 2019, a match up to  $9750 in 2020 and a match up to $10,000 in 
2021.  

12.0 VACATION, ADMINISTRATIVE, SICK AND OTHER LEAVES 

Whenever City Manager will be out of the office for less than four (4) consecutive 
business days, City Manager shall give advance notice of his absence to the Mayor, stating the 
reason for the absence, and shall appoint an Acting City Manager to act as the City Manager for 
the duration of his absence.  Whenever City Manager will be out of the office for more than four 
(4) consecutive business days, City Manager shall give advance notice of his absence to the City 
Council, stating the reason for the absence, and shall appoint an Acting City Manager to act as 
the City Manager for the duration of his absence. 
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12.1 Vacation Leave.  Upon the Effective Date of this Agreement as 
described in Section 2.2, City Manager shall be given eight (8) days of vacation leave which City 
Manager shall thereafter earn at the rate of ten (10) paid hours per month of employment.   After 
ten (10) months of employment with the City, City Manager will have earned the original 8 days 
of vacation and shall thereafter commence to accrue additional vacation leave at the rate of ten 
(10) paid hours per month of employment during his first through fifth year of employment (120 
hours annually).  City Manager shall thereafter accrue vacation leave at the rate of 13.3 paid 
hours per month of employment (159.60 hours annually).  City Manager may accrue up to a 
maximum of four hundred seventy (470) hours of vacation leave.  Vacation leave in excess of 
two hundred forty (240) hours may be converted into cash, up to two hundred forty (240) hours 
in one fiscal year. 

12.2 Sick Leave.  City Manager shall accrue sick leave at the rate of ten (10) 
hours per month (120 hours annually).  City Manager may accrue up to a maximum of five 
hundred seventy-six (576) hours of sick leave.  Each fiscal year, City Manager may convert up to 
sixty (60) hours of sick leave into cash, as long as such conversion will leave City Manager with 
a minimum balance of forty (40) hours of sick leave in City Manager's leave bank. Sick leave 
must be used and deducted from accruals on a minute by minute basis for time missed from 
normal work hours which for purposes of this section are deemed to be normal City operating 
hours.   

12.3 Executive Leave.  City Manager shall be granted eighty-nine (89) hours 
of Executive Leave with pay each fiscal year (July 1 – June 30).  City Manager shall accrue 
Executive Leave time on a pro-rata basis per month equal to 7.416 hours per month commencing 
the first day of the month. City Manager shall be allowed to accrue a maximum of two hundred 
(200) hours of combined Executive Leave and floating holiday time.  City Manager may cash out 
up to forty (40) hours of leave per fiscal year.  Executive leave must be used and deducted from 
accruals on a minute by minute basis for time missed from normal work hours which for 
purposes of this section are deemed to be normal CITY operating hours.   

12.4 Family Leave of Absence.  The City will grant City Manager leave in 
accordance with the provisions of the Family and Medical Leave Act of 1993, P.L. 103, 
Government Code § 12945.2, and/or Labor Code § 233, as applicable. 

12.5 Jury Duty.  If City Manager is required to serve as a juror in any court of 
judicial action of this State or of the United States he shall be entitled to a leave of absence with 
pay during such period of jury duty.  City Manager shall appoint an Acting City Manager to act 
as the City Manager for those dates of the jury duty.  City Manager shall be required to report to 
work if the jury pool is dismissed and more than three (3) hours remain in his regular scheduled 
workday.  City Manager shall be required to pay over to the City any amount he received for jury 
duty, exclusive of approved travel and subsistence. 

12.6 Witness in Court.  If City Manager is subpoenaed to appear as a witness 
in any court of judicial action of this State or of the United States, or before any administrative 
board or tribunal, on a matter directly related to his officially assigned duties with the City, he 
shall be granted leave with pay during the time that he is appearing as a witness.  City Manager 
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shall appoint an Acting City Manager for the date on which he is to serve as a witness.  City 
Manager shall be required to pay over to the City any amount received for serving as a witness. 

12.7 Emergency/Bereavement Leave.  On the death or medical emergency of 
City Manager's spouse, domestic partner as defined by California law, natural or adopted child, 
step child, grandchild, brother, sister, parent, grandparent, parent-in-law, brother or sister-in-law, 
step-parent, step-brother, step-sister, or other relative living in the same household, the employee 
shall be granted emergency/bereavement leave for a period not to exceed forty (40) hours. 

13.0 HOLIDAYS 

City Manager shall be entitled to the same holidays and floating holiday leave 
granted to other Central Management Employees of City. 

14.0 PROFESSIONAL DEVELOPMENT 

14.1 Membership.  City encourages City Manager's continued professional 
development and membership and shall provide payment of appropriate related costs for such 
activities, including membership in the California City Management Foundation and ICMA, as 
approved by the City Council. 

15.0 TRAVEL AND MEETING EXPENSES 

15.1 Out-of-Town Meetings & Seminars.  City agrees to reimburse City 
Manager the actual cost for registration, travel, lodging, and meals and other expenses incurred 
by City Manager while attending overnight out-of-town meetings or seminars related to his 
employment with City.  Moreover, to be eligible to receive reimbursement for meals and lodging 
for out-of-town meetings or seminars, City Manager must have budgeted funds available for 
such. 

15.2 Local Meetings & Seminars.  City agrees to reimburse City Manager the 
actual cost of registration, meals and other expenses necessarily incurred while in attendance at 
local meetings or seminars related to his employment with City. 

15.3 Incidental Expenses.  City agrees to reimburse City Manager the actual 
cost of those incidental expenses necessarily incurred by City Manager while engaged in the 
business of City upon the presentation of an appropriate receipt therefore. 

15.4 Approval by City Council.  To be eligible to receive reimbursement for 
the memberships, travel and other expenses incurred pursuant to Sections 11.1, 12.1 and/or 12.2 
above, where such expenses are not identified and/or itemized in the City budget, City Manager 
shall obtain advance approval of City Council where practical to do so or, in the event such 
approval cannot be timely obtained, advance approval from City’s Mayor. 

16.0 BONDING 

The City shall bear the full cost of any fidelity or other bonds required of the City 
Manager under any law or ordinance. 
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17.0 RESIGNATION 

In the event that City Manager voluntarily resigns his position with the City, City 
Manager shall provide a minimum of forty-five (45) days notice unless the parties agree 
otherwise.  Should City Manager voluntarily resign or initiate termination of this Agreement, 
then he shall not be entitled to any severance pay.  

18.0 AMENDMENT OF AGREEMENT 

City agrees not to change or amend the terms of this Agreement without three (3) 
affirmative votes of the City Council to do so and agreement by the City Manager 
acknowledged. 

19.0 MUTUAL CONSENT 

19.1 Reduction of Salary and Benefits. City and City Manager agree not to 
reduce the annual salary or other benefits herein without the mutual consent of the parties hereto. 

19.2 ICMA Code of Ethics.  

(a) City Manager and City mutually desire for City Manager to be 
subject to and comply with the International City Management 
Association (ICMA) Code of Ethics (Exhibit “B”). 

(b) City Manager commits to comply with the ICMA Code of 
Ethics. 

(c) The City agrees that neither the City Council nor any of its 
members will give City Manager any order, direction, or request that 
would require City Manager to violate the ICMA Code of Ethics. 

19.3 Communications Upon City Manager’s Separation. In the event the City 
terminates the City Manager for any reason or no reason, the City and the City Manager agree that 
no member of the City Council, the City management staff, nor the City Manager, shall make any 
written, oral or electronic statement to any member of the public, the press, or any City employee 
concerning the City Manager’s termination except in the form of a joint press release or statement, 
the content of which is mutually agreeable to the City and City Manager. The joint press release or 
statement shall not contain any text or information that is disparaging to either party. Either party 
may verbally repeat the substance of the joint press release or statement in response to any 
inquiry. 

20.0 CONFLICT WITH CITY MUNICIPAL CODE 

The City personnel ordinances, resolutions, rules and policies shall apply to City 
Manager in the same manner as applied to other management employees, provided, however, in 
the event of a conflict between the provisions of this Agreement and the City Municipal Code, the 
City Municipal Code shall prevail over this Agreement. 
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21.0 INDEMNIFICATION 

To the extent mandated by the California Government Code, City shall defend, 
hold harmless, and indemnify Employee against any tort, professional liability, claim or demand, 
or other legal action arising out of an alleged act or omission occurring in the performance of 
Employee’s services under this Agreement.  This section shall not apply to any intentional tort or 
crime committed by Employee, to any action outside the course and scope of Employee’s 
employment, or any other intentional or malicious conduct or gross negligence of Employee. 

22.0 GENERAL PROVISIONS 

22.1 Entire Agreement.  This Agreement represents the entire agreement 
between the parties and supersedes any and all other agreement, either oral or in writing, 
between the parties with respect to the employment of City Manager by City and contains all of 
the covenants and agreements between the parties with respect to that employment.  Each party 
to this Agreement acknowledges that no representations, inducements, promises or agreements, 
orally or otherwise, have been made by either party, or anyone acting on behalf of either party, 
which are not embodied herein, and that no other agreement, statement or promises not contained 
in this Agreement shall be valid or binding upon either party. 

22.2 Heirs and Assigns.  This Agreement shall be binding upon, and inure to 
the benefit of, the heirs at law and executors of the City Manager. 

22.3 Effect of Waiver.  The failure of either party to insist on strict 
compliance with any of the terms, covenants, or conditions of this Agreement by the other party 
shall not be deemed a waiver of that term, covenant or condition, nor shall any waiver or 
relinquishment of any right or power at any one time or times be deemed a waiver or 
relinquishment of that right or power at any one time or times be deemed a waiver or 
relinquishment of that right or power for all or any other times. 

22.4 Partial Invalidity.  If any provision in this Agreement is held by a court 
of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions shall 
nevertheless continue in full force without being impaired or invalidated in any way. 

22.5 Governing Law.  This Agreement shall be governed by and construed in 
accordance with the laws of the State of California. 

22.6 Independent Legal Advice.  City and City Manager represent and 
warrant to each other that each has received legal advice from independent and separate legal 
counsel with respect to the legal effect of this Agreement, or has had the opportunity to do so, 
and City and City Manager further represent and warrant that each has carefully reviewed this 
entire Agreement and that each and every term thereof is understood and that the terms of this 
Agreement are contractual and not a mere recital.  This Agreement shall not be construed against 
the party or its representative who drafted it, or who drafted any portion thereof. 

22.7 AB 1344.  Assembly Bill 1344 was enacted as a means to provide 
greater transparency in local government and institute certain limitations on compensation paid 
to local government executives.  AB 1344 also requires that contracts between a local agencies 
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and its employee include provisions requiring an employee who is convicted of a crime 
involving an abuse of his office or position to provide reimbursement to the local agency 
(California Government Code §§ 53243 - 53243.4). These sections are set forth in full in Exhibit 
“B” attached hereto and incorporated herein.   

 
Accordingly, the parties agree that it is their mutual intent to fully comply with the 
Government Code sections that are part of AB 1344 and all other applicable law as it 
exists as of the date of execution of this Agreement and as such laws may be amended 
from time to time thereafter.   Specifically, AB 1344 includes the following Government 
Code sections which are hereby incorporated by this Agreement: 

§53243. Reimbursement of paid leave salary required upon conviction of crime 
involving office or position. 

§53243.1. Reimbursement of legal criminal defense upon conviction of crime 
involving office or position. 

§53243.2. Reimbursement of cash settlement upon conviction of crime involving 
office or position. 

§53243.3. Reimbursement of noncontractual payments upon conviction or crime 
involving office or position. 

§53243.4. “Abuse of office or position” defined. 

City Manager has reviewed, is familiar with, and agrees to comply fully with each of these 
provisions if any of these provisions are applicable to City Manager, including that City Manager 
agrees that any cash settlement or severance related to the termination that City Manager may 
receive from the City shall be fully reimbursed to the local agency if City Manager is convicted 
of a crime involving an abuse of his or her office or position. 

//// 
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IN WITNESS WHEREOF, the City has caused this Agreement to be signed and executed 
on its behalf by its Mayor, and duly attested by its officers thereunto duly authorized, and the 
City Manager has signed and executed this Agreement, both in duplicate. 

CITY OF LAWNDALE 

By: __________________________ 
    

Robert Pullen-Miles, Mayor 

 

ATTEST: 

____________________________ 
Rhonda Hofmann Gorman, City Clerk 
 
 
APPROVED AS TO FORM: 

____________________________ 
Tiffany J. Israel, City Attorney 

CITY MANAGER 

       
Kevin M. Chun



A-1 
 

EXHIBIT “A” 
 

AGREEMENT OF SEPARATION, SEVERANCE, AND GENERAL RELEASE 

1. PARTIES 

 This Agreement of Separation, Severance, and General Release (hereinafter referred to as 
the “AGREEMENT”) is entered into by and between the City of Lawndale, a general law city and 
municipal corporation (hereinafter referred to as “THE CITY”), and, an individual (hereinafter 
referred to as “EMPLOYEE”). 

2. RECITALS 

  2.1. EMPLOYEE was hired by THE CITY as an at-will City Manager effective 
November 4, 2019 serving at the pleasure of the City Council of THE CITY pursuant to a written 
contract, a copy of which is attached hereto as Exhibit “A” (“THE CONTRACT”).   

  2.2. THE CITY and EMPLOYEE desire that EMPLOYEE resign and enter into 
a severance agreement whereby EMPLOYEE receives severance compensation in exchange for 
executing a general release and waiver of any and all claims that EMPLOYEE may have against 
THE CITY, including but not limited to its elected and non-elected officials, employees, attorneys, 
and agents.  Accordingly, the parties hereto intend by this AGREEMENT to mutually conclude any 
and all employment relationships between THE CITY and EMPLOYEE by means of 
EMPLOYEE’s voluntary separation as of ______, ____.  This AGREEMENT sets forth the full and 
complete terms and conditions concluding EMPLOYEE’s employment relationship with the CITY 
and any obligations related thereto, including any provided under THE CONTRACT. 

  2.3 In accordance with this AGREEMENT and with applicable state and federal 
laws, EMPLOYEE acknowledges that EMPLOYEE has been advised of EMPLOYEE’s post-
employment rights, including but not limited to, EMPLOYEE’s rights under the Consolidated 
Omnibus Budget Reconciliation Act of 1985 (“COBRA”), the Employee Retirement Income 
Security Act of 1974 (“ERISA”), and the Health Insurance Portability and Accountability Act of 
1996 (“HIPAA”). 

3. CONSIDERATION 

  3.1 EMPLOYEE shall receive payment to him at the time of his voluntary 
separation all earned salary, accrued fringe benefits as detailed in THE CONTRACT, and/or all 
other wage compensation/benefits owed to EMPLOYEE upon separation of employment, as 
required by law or THE CONTRACT or any other agreement with THE CITY. 

  3.2. In exchange for the waivers and releases set forth herein, THE CITY shall 
also cause to be paid to EMPLOYEE an additional compensatory payment by means of severance, 
settlement and release in the form of a lump sum amount of ___________________________ and 
__ cents ($______.00), as set forth in THE CONTRACT in the form of a check made payable to 
EMPLOYEE to be mailed to EMPLOYEE at EMPLOYEE’s home address via certified mail return 
receipt requested within thirty (30) business days after the EFFECTIVE DATE (as defined below) 
of this AGREEMENT. 
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  3.3 In exchange for the severance payment provided for herein, EMPLOYEE, 
and on behalf of EMPLOYEE’s spouse, heirs, representatives, successors, and assigns, hereby 
releases, acquits, and forever discharges THE CITY, and each of its predecessors, successors, 
assigns, officials, employees, representatives, agents, insurers, attorneys, and all persons and entities 
acting by, through, under, or in concert with any of them, and each of them (hereinafter referred to 
as “THE CITY PARTIES”), from any and all claims, charges, complaints, contracts, 
understandings, liabilities, obligations, promises, benefits, agreements, controversies, costs, losses, 
debts, expenses, damages, actions, causes of action, suits, rights, and demands of any nature 
whatsoever, known or unknown, suspected or unsuspected, which EMPLOYEE now has or may 
acquire in the future, or which EMPLOYEE ever had, relating to or arising out of any act, omission, 
occurrence, condition, event, transaction, or thing which was done, omitted to be done, occurred or 
was in effect at anytime from the beginning of time up to and including _______ __, ____ 
(hereinafter referred to collectively as “CLAIMS”), without regard to whether such CLAIMS arise 
under the federal, state, or local constitutions, statutes, rules or regulations, or the common law.  
EMPLOYEE expressly acknowledges that the CLAIMS forever barred by this AGREEMENT 
specifically include, but are not limited to, claims based upon any alleged breach of THE 
CONTRACT or any other agreement of employment, any demand for wages, overtime or benefits, 
any claims of violation of the provisions of ERISA, COBRA or HIPAA, any alleged breach of any 
duty arising out of contract or tort, any alleged wrongful termination in violation of public policy, 
any alleged breach of any express or implied contract for continued employment, any alleged 
employment discrimination or unlawful discriminatory act, or any claim or cause of action 
including, but not limited to, any and all claims whether arising under any federal, state or local law 
prohibiting breach of employment contract, wrongful termination, or employment discrimination 
based upon age, race, color, sex, religion, handicap or disability, national origin or any other 
protected category or characteristic, and any and all rights or claims arising under the California 
Labor Code or Industrial Welfare Commission Wage Orders, the Federal Fair Labor Standards Act, 
the California Fair Employment and Housing Act, California Government Code §§12, 900 et seq., 
the Americans With Disabilities Act, Title VII of the Civil Rights Act of 1964, the Public Safety 
Officers Procedural Bill of Right Act, and any other federal, state, or local human rights, civil rights, 
or employment discrimination or employee rights statute, rule, or regulation. 

4. SPECIFIC ACKNOWLEDGMENT OF WAIVER OF CLAIMS UNDER 
ADEA AND OWBPA 

The Age Discrimination in Employment Act of 1967 (hereinafter referred to as the 
“ADEA”) makes it illegal for an employer to discharge any individual or otherwise discriminate 
with respect to the nature and privileges of an individual’s employment on the basis that the 
individual is age forty (40) or older.  The Older Workers Benefit Protection Act (hereinafter 
referred to as the “OWBPA,” 29 U.S.C. § 626, et. seq., Pub L 101-433, 104 Stat. 978 (1990)) 
further augments the ADEA and prohibits the waiver of any right or claim under the ADEA, 
unless the waiver is knowing and voluntary.  By entering into this AGREEMENT, 
EMPLOYEE acknowledges that he knowingly and voluntarily, for just compensation in addition 
to anything of value to which EMPLOYEE was already entitled, waives and releases any rights 
he may have under the ADEA and/or OWBPA.  EMPLOYEE further acknowledges that he has 
been advised and understands, pursuant to the provisions of the ADEA and OWBPA, that: 

(a) This waiver/release is written in a manner understood by EMPLOYEE; 
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(b) EMPLOYEE is aware of, and/or has been advised of, his rights under the 
ADEA and OWBPA, and of the legal significance of his waiver of any possible claims he 
currently may have under the ADEA, OWBPA and/or similar age discrimination laws; 

(c) EMPLOYEE is entitled to a reasonable time of at least twenty-one (21) 
days within which to review and consider this AGREEMENT and the waiver and release of any 
rights he may have under the ADEA, the OWBPA and similar age discrimination laws; but may, 
in the exercise of his own discretion, sign or reject this AGREEMENT at any time before the 
expiration of the twenty-one (21) days; 

(d) The waivers and releases set forth in this AGREEMENT shall not apply to 
any rights or claims that may arise under the ADEA and/or OWBPA after the EFFECTIVE 
DATE of this AGREEMENT; 

(e) EMPLOYEE has been advised by this writing that he should consult with 
an attorney prior to executing this AGREEMENT; 

(f) EMPLOYEE has discussed this waiver and release with, and been advised 
with respect thereto by, his counsel of choice, and that he does not need any additional time 
within which to review and consider this AGREEMENT; 

(g) EMPLOYEE has seven (7) days following his execution of this 
AGREEMENT to revoke the AGREEMENT; 

(h) Notice of revocation within the seven (7) day revocation period must be 
provided, in writing, to THE CITY pursuant to Paragraph 8.9 herein, and must state, “I hereby 
revoke my acceptance of our Agreement of Severance and General Release;” and 

(i) This AGREEMENT shall not be effective until all parties have signed the 
AGREEMENT and ten (10) days have passed since EMPLOYEE’s execution (“EFFECTIVE 
DATE”). 

5. UNKNOWN CLAIMS 

 In relation to the release provisions of Paragraphs 3 and 4 above, EMPLOYEE 
understands that California Civil Code section 1542 reads as follows: 

  “General Release--Claims Extinguished” 

“A general release does not extend to claims that the creditor or 
releasing party does not know or suspect to exist in his or her favor at 
the time of executing the release and that, if known by him or her, 
would have materially affected his or her settlement with the debtor 
or released party.” 

EMPLOYEE hereby waives the protection of California Civil Code section 1542. 

6. WAIVER OF ADDITIONAL CLAIMS 



 A-4  
01001.0004/611790.5  

 EMPLOYEE hereby waives any provisions of state or federal law that might require a more 
detailed specification of the claims being released pursuant to the provisions of Paragraphs 3, 4, and 
5 above. 

7. REPRESENTATIONS AND WARRANTIES 

 Each of the parties to this AGREEMENT represents and warrants to, and agrees with, each 
other party as follows: 

  7.1. Advice of Counsel:  The parties hereto have received independent legal 
advice from their respective attorneys concerning the advisability of entering into and executing this 
AGREEMENT or have been given the opportunity to obtain such advice.  The parties acknowledge 
that they have been represented by counsel of their own choice in the negotiation of this 
AGREEMENT, that they have read this AGREEMENT; that they have had this AGREEMENT 
fully explained to them by such counsel, or have had such opportunity to do so and that they are 
fully aware of the contents of this AGREEMENT and of its legal effect. 

  7.2. No Fraud in Inducement:  No party (nor any officer, agent, employee, 
representative, or attorney of or for any party) has made any statement or representation or failed to 
make any statement or representation to any other party regarding any fact relied upon in entering 
into this AGREEMENT, and neither party relies upon any statement, representation, omission or 
promise of any other party in executing this AGREEMENT, or in making the settlement provided 
for herein, except as expressly stated in this AGREEMENT. 

  7.3. Independent Investigation:  Each party to this AGREEMENT has made such 
investigation of the facts pertaining to this settlement and this AGREEMENT and all the matters 
pertaining thereto, as it deems necessary. 

  7.4. Mistake Waived:  In entering into this AGREEMENT, each party assumes 
the risk of any misrepresentation, concealment or mistake.  If any party should subsequently 
discover that any fact relied upon by it in entering into this AGREEMENT was untrue, or that any 
fact was concealed from it, or that its understanding of the facts or of the law was incorrect, such 
party shall not be entitled to any relief in connection therewith, including without limitation on the 
generality of the foregoing any alleged right or claim to set aside or rescind this AGREEMENT.  
This AGREEMENT is intended to be, and is, final and binding between the parties, regardless of 
any claims of misrepresentation, promise made without the intent to perform, concealment of fact, 
mistake of fact or law, or any other circumstance whatsoever. 

  7.5. Later Discovery:  The parties are aware that they may hereafter discover 
claims or facts in addition to or different from those they now know or believe to be true with 
respect to the matters related herein.   Nevertheless, it is the intention of the parties that 
EMPLOYEE fully, finally and forever settle and release all such matters, and all claims relative 
thereto, which do now exist, may exist or have previously existed against THE CITY or THE CITY 
PARTIES.  In furtherance of such intention, the releases given here shall be, and remain, in effect as 
full and complete releases of all such matters, notwithstanding the discovery or existence of any 
additional or different claims or facts relative thereto. 
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  7.6. Indemnification:  EMPLOYEE agrees to indemnify and hold harmless THE 
CITY or THE CITY PARTIES from, and against, any and all claims, damages, or liabilities 
sustained by them as a direct result of the violation or breach of the covenants, warranties, and 
representations undertaken pursuant to the provisions of this AGREEMENT.  EMPLOYEE 
understands and agrees that he shall be exclusively liable for the payment of all taxes for which he is 
responsible, if any, as a result of his receipt of the consideration referred to in Paragraph 3 of this 
AGREEMENT.  In addition, EMPLOYEE agrees fully to indemnify and hold the CITY PARTIES 
harmless for payment of tax obligations as may be required by any federal, state or local taxing 
authority, at any time, as a result of the payment of the consideration set forth in Paragraph 3 of this 
AGREEMENT. 

  7.7. Future Cooperation & Consultation fees:  EMPLOYEE shall execute all 
such further and additional documents as shall be reasonable, convenient, necessary or desirable to 
carry out the provisions of this AGREEMENT.  EMPLOYEE shall provide THE CITY with 
consultation services (including deposition or trial testimony) in any litigation involving THE CITY 
which is reasonably related to acts or occurrences transpiring during his employment.  Said services 
shall be provided as needed by THE CITY at a rate of $100.00 per hour. 

  7.8. Return of Confidential Information and Property:  Prior to the separation 
date, EMPLOYEE shall submit a written inventory of, and return to the City Clerk, all City keys, 
equipment, computer identification cards or codes, and other equipment or materials or confidential 
documents provided to or obtained by EMPLOYEE during the course of his employment with THE 
CITY. 

  7.9 No Pending Claims and/or Actions:  EMPLOYEE represents that he has not 
filed any complaints or charges against THE CITY or THE CITY PARTIES with any local, state or 
federal agency or court; that he will not do so at any time hereafter for any claim arising up to and 
including the EFFECTIVE DATE of this AGREEMENT; and that if any such agency or court 
assumes jurisdiction of any such complaint or charge against THE CITY or THE CITY PARTIES 
on behalf of EMPLOYEE, whenever or where ever filed, he will request such agency or court to 
withdraw from the matter forthwith. 

  7.10. Ownership of Claims:  EMPLOYEE represents and warrants as a material 
term of this AGREEMENT that EMPLOYEE has not heretofore assigned, transferred, released or 
granted, or purported to assign, transfer, release or grant, any of the CLAIMS disposed of by this 
AGREEMENT.  In executing this AGREEMENT, EMPLOYEE further warrants and represents 
that none of the CLAIMS released by EMPLOYEE thereunder will in the future be assigned, 
conveyed, or transferred in any fashion to any other person and/or entity. 

  7.11 Enforcement Fees and Costs:  Should any legal action be required to enforce 
the terms of this AGREEMENT, the prevailing party shall be entitled to reasonable attorneys’ fees 
and costs in addition to any other relief to which that party may be entitled. 

  7.12 Authority:  Each party represents to the other that it has the right to enter into 
this AGREEMENT, and that it is not violating the terms or conditions of any other AGREEMENT 
to which they are a party or by which they are bound by entering into this AGREEMENT.  The 
parties represent that they will obtain all necessary approvals to execute this AGREEMENT.  It is 
further represented and agreed that the individuals signing this AGREEMENT on behalf of the 
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respective parties have actual authority to execute this AGREEMENT and, by doing so, bind the 
party on whose behalf this AGREEMENT has been signed. 

8. MISCELLANEOUS 

  8.1. No Admission:  Nothing contained herein shall be construed as an admission 
by THE CITY of any liability of any kind.  THE CITY denies any liability in connection with any 
claim and intends hereby solely to avoid potential claims and/or litigation and buy its peace. 

  8.2. Governing Law:  This AGREEMENT has been executed and delivered 
within the State of California, and the rights and obligations of the parties shall be construed and 
enforced in accordance with, and governed by, the laws of the State of California. 

  8.3. Full Integration:  This AGREEMENT is the entire agreement between the 
parties with respect to the subject matter hereof and supersedes all prior and contemporaneous oral 
and written agreements and discussions.  This AGREEMENT may be amended only by a further 
agreement in writing, signed by the parties hereto. 

  8.4. Continuing Benefit:  This AGREEMENT is binding upon and shall inure to 
the benefit of the parties hereto, their respective agents, spouses, employees, representatives, 
officials, attorneys, assigns, heirs, and successors in interest. 

  8.5. Joint Drafting:  Each party agrees that it has cooperated in the drafting and 
preparation of this AGREEMENT.  Hence, in any construction to be made of this AGREEMENT, 
the parties agree that same shall not be construed against any party. 

  8.6. Severability:  In the event that any term, covenant, condition, provision or 
agreement contained in this AGREEMENT is held to be invalid or void by any court of competent 
jurisdiction, the invalidity of any such term, covenant, condition, provision or agreement shall in no 
way affect any other term, covenant, condition, provision or agreement and the remainder of this 
AGREEMENT shall still be in full force and effect. 

  8.7. Titles:  The titles included in this AGREEMENT are for reference only and 
are not part of its terms, nor do they in any way modify the terms of this AGREEMENT. 

   8.8. Counterparts:  This AGREEMENT may be executed in counterparts, and 
when each party has signed and delivered at least one such counterpart, each counterpart shall be 
deemed an original, and, when taken together with other signed counterparts, shall constitute one 
AGREEMENT, which shall be binding upon and effective as to all parties. 

 8.9. Notice:  Any and all notices given to any party under this AGREEMENT 
shall be given as provided in this paragraph.  All notices given to either party shall be made by 
certified or registered United States mail, or personal delivery, at the noticing party’s discretion, 
and addressed to the parties as set forth below.  Notices shall be deemed, for all purposes, to 
have been given on the date of personal service or three (3) consecutive calendar days following 
deposit of the same in the United States mail. 

 As to EMPLOYEE: 
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At EMPLOYEE’s home address on file with THE CITY. 

 As to THE CITY: 

City of Lawndale 
Attention:  City Clerk 
14717 Burn Avenue 
Lawndale, California 90260 

IN WITNESS WHEREOF, THE CITY has caused this AGREEMENT to be signed and 
executed on its behalf by its Mayor and duly attested by its City Clerk, EMPLOYEE has signed 
and executed this Agreement, and the attorneys for THE CITY and EMPLOYEE, if any, have 
approved as to form as of the dates written below. 

DATED:  _______________   EMPLOYEE 
 
 By:  ________________________________  
 [NAME] 

 THE CITY 
 
 
DATED: __________________ By:  ________________________________  
       Mayor 

ATTEST: 
 
 
__________________________ 
City Clerk 
 
APPROVED AS TO FORM: 

ALESHIRE & WYNDER, LLP 
 
 
By: ________________________ 
 __________, City Attorney 

[EMPLOYEE’s LAW FIRM] 
 
 
By: ________________________ 
 [Counsel] 
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